District Information

Total Valuation

Levies
Operating/voted mills
Inside mills
Permanent improvement
Bond issues
Classroom Facilities

Enrollment
K-5
6-8
9-12

Formula ADM (FY16)

Graduation Rate

Average Teacher Salary

Total District Employees
Administrative
Certified
Classified

District Revenue Sources
Local
State
Federal
Other

General Fund Budget

Total—All Funds

$55,748,480.00

33.0
4.5
0.0
1.0

193

85

109
322.38

100% (4 year)
100% (5 year)

$52,100.00

30
25

46.6%
49.3%
3.3%
8%

$4,630,300.00

$6,947.126.00

The Application Process

Please submit the following:

o Letter of interest to NCOESC

e The completed New Riegel Local School
District Superintendent application
form, downloaded from www.ncoesc.org

e Copy of current ODE license

e An up-to-date resume

e College transcripts (copies will be
accepted)

e Four references, including contact
information and two from recent
employers

Direct all inquiries and
applications to:

Dr. Jim Lahoski, Superintendent/CEO
North Central Ohio ESC
928 W. Market Street, Suite A
Tiffin, OH 44883
419-447-2927
jlahoski@ncoesc.org

North Central Ohio ESC and New Riegel Local School District
employment opportunities are offered without regard for race,
color, religion, sex, military status, national origin, disability, age
or ancestry. Qualified candidates who are disabled or require
special assistance should contact NCOESC at (419) 447-2927.

North Central Ohio
Educational Service Center

Is seeking qualified applicants for
the position of

Superintendent/
K-3 Principal of

New Riegel Local
School District

Application Deadline
February 6, 2017

8, North Central Ohio

Educational Service Center



The Vacancy

The New Riegel Local School District is seeking
qualified applicants for the position of
Superintendent/K-3 Principal. This vacancy is
the result of the retirement of the current
superintendent, Mrs. Elaine Nye, who has been
with the district for the past 10 years.

Dr. Jim Lahoski, Superintendent/CEO for North
Central Ohio Educational Service Center is
assisting the Board of Education with its search.
All applications will be reviewed by the New
Riegel Local School Board of Education.

Salary and Contract

As required by law, the Board of Education
anticipates offering an initial contract of legal
duration. The salary is negotiable, competitive
and commensurate with experience.

Tentative Time Table

Announcement.......ccccconrineiininn January 4, 2017
Application Deadline................... February 6,2017
INterviews....oooeeeveev e e February 20, 2017
Decision Rendered............ccsuneene March 13 2017

Contract to Begin...... August 1, 2017 (negotiable)

New Riegel Local School
Board of Education

Mr. Scott Hohman, President
Mrs. Cindy Hughes, Vice President
Mr. Jeff Hohman
Mrs. Stephanie Reinhart
Mrs. Beth Kummerer

NOTE: Applicants should not make direct
contact with Board of Education Members

Superintendent Profile and Qualifications

New Riegel Local School Board of Education is
seeking a Superintendent/K-3 Principal with proven
leadership capabilities and administrative experience
in education. The ideal candidate must be committed
to the following:

Be the Chief Executive Officer who will keep the
Board of Education fully informed and current
with matters about the school district

Be a person of integrity who has high standards
of honesty, ethics and personal conduct

Have an ability to instill trust in the school
community and at all staff levels

Exhibit excellent speaking and listening skills
and an openness to ideas expressed by the Board
of Education, staff, parents, students and
community

Be an articulate, straightforward communicator
with strong interpersonal skills and
demonstrated ability to work with board
members, administrators, staff, students,
parents and community

Have the ability to gather support for levies and
funding for the school district

Qualifications

Prior superintendent experience is preferred, but
not required

Possess a strong school financial background
with an ability to work with the district treasurer
Be a positive person with a collaborative and
participatory management style

Exhibit the skill to be an educational team leader
who can effectively develop, supervise and
support the staff of the district

Be committed to maintaining the high academic
ratings for the district

Have a deep understanding of the value of
developing and implementing a strategic
direction for the school district

About the District i g*é -

New Riegel Local School District
focuses on being “student-centered”
in our daily actions and
decision-making. We are focused on
providing engaging learning experiences for our
students so that they may achieve to their highest
ability level. We want them to be successful in their
life’s journey. We hope that the alumni, looking back,
will truly believe that they had received a “Quality
Education in a Small School Setting.”

The New Riegel Local School District is located in
southwest Seneca County. It is a rural school district,
encompassing approximately 38 square miles. The
district’s nearly 400 students are housed in one K-12
facility, opened in 2003, within the Village of New
Riegel. Findlay, Fostoria and Tiffin are within 20
minutes of New Riegel.

The New Riegel community takes great pride in its
school system. In 2016, a consumer advocacy site
ranked New Riegel School District the best school for
housing dollars in Ohio. High academic standards, as
evidenced by outstanding achievement testing, are
unvarying. A near zero dropout rate and student
attendance, which consistently ranks in the top 5% of
all publics schools, creates an atmosphere of
excellence.

The district’s vocational students attend Vanguard-
Sentinel Joint Vocational School in Tiffin on a half-day
basis. There is an excellent working relationship
between the two agencies creating more opportunities
for our students.




