
 
 

  
 
 
 
 
 

  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

The successful candidate must: 

 Possess a valid Ohio Superintendent’s 

License 

 Have a record of success in educational 

leadership, preferably as a school 

superintendent. Other candidates with 

central office and Principal experience 

will be considered. 

 Have demonstrated both visionary 

leadership qualities and management 

skills that have produced desired results.  

 Preferred Superintendent Experience 

 

SUPERINTENDENT 
SEARCH 

Qualified candidates interested in acquiring 

additional information and/or in beginning the 

application process should visit the Mahoning 

County ESC website.  Located on the 

Mahoning County ESC website you will need 

to apply through Applitrack. 

www.mahoningesc.org  

Questions about the application process may 

be directed to Dr. Douglas Hiscox, Assistant 

Superintendent, Mahoning County ESC. 

Candidates are asked to submit 
the following information through 
applying on the Mahoning County 
ESC Website through Applitrack: 

 A letter emphasizing qualifications, 
recent achievements, and reasons for 
interest 

 A current resumé  

 A copy of a valid Ohio Superintendent’s 
License  

 Three current letters of reference  

CONTACT 

Dr. Douglas Hiscox 

Assistant Superintendent 

330-533-8755 ext. 1010 

 

Tentative Timetable 

SALARY AND 
CONTRACT 

Mahoning County 

Educational Service Center 

The Mahoning County Educational Service 

Center anticipates offering a multi-year 

contract. The salary and benefits will be 

based on the approved administrative 

salary schedule. 

Learn more about the district at 

www.mahoningesc.org 

Application Deadline 

April 20, 2018 

Application Process 

Application Deadline ………………April 20 

Application Screening …………….May 1-7 

Board Interviews…………………..May 8-16 

Position Starts ................... August 1, 2018  

QUALIFICATIONS 

MCESC 

7320 N. Palmyra Rd. 

Canfield, OH 44406 

 



 

 

 

 

 

 

 

 

 

         

 

 

 

 

 

Our District Fiscal Year 2016-2017 Mission Statement 

 I. Staff 

  Number of Employees 

  Staff 316 

   Directors 5 

   Assistant Superintendent 1 

 

 II. Support Organizations 

 Mahoning Valley Regional Council Of 
Governments (MVRCOG) 

 State Support Team Region 5 (SSTR5) 

 ACCESS – Regional ITC  

 

 III. Districts 

 Member Districts……………………20 

 Support Service Districts…………..50 

 

 IV. Finances 

  Total Annual Budget 34 million 

   Total General Funds............ 27 million 

   Federal Funds .................... 4.4 million 

   State Grants………………..2.6 million 

  

    

Established in 1914, the Mahoning County 

Educational Service Center (MCESC) 

currently has 22 member districts and 

46,000 students in Mahoning, Columbiana, 

Portage and Trumbull Counties.  MCESC 

also provides support services to over 50 

non-member districts throughout multiple 

counties. 

MCESC provides our partners with the 

information, guidance and skills to help them 

meet their district goals. 

MCESC services range from early childhood 

programs to our Adult 22+ program.  A few 

of the services provided include  

professional development to teachers and 

administrators, Marketing services, SLP, 

OT/PT, School Psych., Early Childhood, 

Help Me Grow, Alternative Education and 

Valley STEM ME2. 

 

Board of Education Members for 2018 

 Atty. David Engler, President 

 Marie Dockry, Vice President 

Jeffery Good, Member  

Richard S. Scarsella, Member 

 Atty. Kathi McNabb Welsh, Member 

 

 

  

For more information  
about our district visit 

www.mahoningesc.org 

 

Mission Statement: “Service Through 

Leadership”.  The MCESC is committed to 

the individualized success for all children 

through high quality shared services that 

are tailored, innovative, and cost effective 

for our partners. 

Vision Statement: “The MCESC will be a 

leader in the rebirth of public education in 

the valley”. 

The MCESC vision includes: 

 Service with a personal touch. 

 Embracing a regional platform for 

workforce development. 

 Increased sharing/consolidating 

service opportunities that offer 

members cost savings. 

 Assisting in increasing graduation 

rates and workforce readiness. 

 Finding new ways to measure the 

MCESC’s impact on student 

achievement. 


