QUALIFICATIONS

Applications
encouraged. Additional materials to be submitted East Central Ohio
with the application include:

TENTATIVE TIMETABLE

Student focused

Application Deadline
January 31, 2023

Quiality written/verbal communication skills for a
variety of audiences

Collaboration with the Board, Treasurer and
staff/community stakeholders First Round Interviews

Balances "big picture" with effective Week of February 6. 2023
management of details ’

EXEMPTED VILLAGE SCHOOLS

Proactive approach to problem solving . .
. . Board of Education Interviews
Engaged in professional development and

networking in areas of responsibility Week of February 13, 2023

Meets responsibilities and requests for
information in a timely manner

Start Date
Effective upon hire with prorated
contract for remainder of 2022-23

Experience with leading and collaborating with
office support staff

Works well with others; displays positive,
optimistic attitude

Displays professional appearance, demeanor Multi-Year Contract Starts

and presentation skills
N . _ August 1, 2023
Actively involved in the community

205 Scio Road S.W., Carrrollton, OH 44615

HOW TO APPLY FURTHER INQUIRIES Phone: (330) 627-2181

Website: www.carrolltonschools.org

by qualified candidates are

Educational Service Center
» A letter emphasizing qualifications and recent

achievements, reasons for interest; Randy Lucas, Superintendent su P E RI NTE N D E NT
* A current restime; 834 E. High Avenue SEARCH
e A copy of a valid Ohio's Superintendent's New Philadelphia, OH 44663

Certificate/License
« Official credentials and transcripts; (330) 308-9939 x8231 APPLICATION DEADLINE:
e Three current letters of reference, one of randy. lucas@ecoesc.or: g JANUARY 31, 2023

which is a recent employer



SALARY & CONTRACT

The Board of Education anticipates
offering a multi-year contract. The
salary and benefits will be competitive
based on background and experience.

Our Mission

Each child, our future. Students are
challenged, prepared and empowered
for success in a global society.

Our Vision

To inspire every student with a passion
for learning, personal integrity, civic
responsibility, and a committment to

excellence.

The Carrollton Exempted Village School
District does not discriminate on the basis of
race, color, religion, age, handicap or
disability, marital status, citizenship status,
creed, national origin, or sex in its programs
and  activities  including  employment
opportunities.

ABOUT OUR DISTRICT

!

THE BOARD OF EDUCATION

President: Dan Ries
Vice President: Rose Seck
Member: Wendy Gotschall
Member: Steven Pridemore

THE DISTRICT

Carrollton Exempted Village School District
consists of one elementary building and a
newly constructed middle school/high school
campus, housing grades 6-12. Through a
partnership with Carroll County Energy and the
County Commissioners, the district used funds
from a $39M tax abatement to build a state-of-
the art campus and field house in 2019.

Students are provided with flexible learning
spaces, STEM-upgrades, air conditioning,
learning studios, and a Performing Arts Center
in the new facilities. Academically, our students
are challenged with STEM-integrated studies,
engagement in Project Lead the Way , and 12
College Credit Plus courses. They also have the
opportunity to participate in over 20 club
activites and compete in 18 different sports at
the high school level.

STAFF & STUDENTS

Number of Employees: 254

o Certified - 156

» Classified - 98

o Administrators - 14

« Avg. Teacher Salary FY22 - $66,035.49

Current Student Enrollment: 2,161

FINANCE

Effective Millage Rates:

» Residential/Agricultural Class 1) - 20.0

e Industrial/Other (Class 2) - 20.0

* Permanent Improvement (incl OFCC) - 2.0
General Fund - $28,190,272
Per Pupil Expenditure - $12,932

DEMOGRAPHIC DATA

e Average Daily Membership - 1,742

» 9% of Disadvantaged Students - 44%

» % of Students w/Limited English Prof. - .9%
» % of Students w/Disabilities - 15%




