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The Board is seeking a Treasurer who is willing

THHEEETRRRNELT

and has the ability to lead the Martins Ferry City Appllcatlon Deadline:
School District in a financially responsible manner: October 1, 2024 ——
]
CANDIDATES SHALL POSSESS OR . ' - \ =
DEMONSTRATE THE FOLLOWING: Board of Education Interviews: A
« Understanding of public school finance, Week of October 14, 2024 ( * - 4 .
budgets, appropriations & payroll ‘ | d |
« Personal integrity, loyalty, leadership, good o &
communication skills and the ability to work well Board OffICIa"y Approves: 1% N ‘
with staff, Superintendent, Board of Education, November 12. 2024 .
students, parents and community. '
» Valid Ohio Treasurer's License a

SUCCESSFUL EXPERIENCE AS A SCHOOL Contract Starts:

TREASURER PREFERRED January 1, 2025 Y C
« Knowledge of computers & ability to use
financial software 001 Aye estone Road
« Experience in financial forecasting, including 3 o Ohio 439
Five-Year-Forecast . »
AP A U < @ 40) 6

« Knowledge of local tax structure
« Experience in budget development
« Knowledge of asset tracking Applications by qualified candidates are

« Knowledge of all state and local reporting encouraged. Application materials and/or

requirements, and Ohio School Law further inquiries may be directed to:
« Attendance at all relevant meetings &

workshops to enhance professional

development East Central Ohio \
Educational Service Center

APPLICATION MATERIALS REQUIRED:
Attn: Matt King, Treasurer/CFO

» Letter emphasizing qualifications, recent 834 East High Avenue

achievements, and reason for interest New Philadelphia, Ohio 44663
» Current resume
« Copy of valid Ohio’s Treasurer’s License . . Treasu rer Sea rCh
« Official credentials and transcripts Email: matt.king@ecoesc.org Application Deadline
« Three (3) current letters of reference, one of Phone: (330) 308-9939 October 1. 2024

which is a recent employer



SALARY & CONTRACT STUDENTS & STAFF

The Board of Education anticipates offering  Current Student Enroliment K-12 .......
a multi-year contract. The salary and  School Buildings ..............c.ccccceceeveeurennnne. 3
benefits will be competitive based on

background and experience, with an  Number of Employees

anticipated salary commensurate  with o Certified ..o s 109
. o ClaSSIfIed vvveeeeeeeeeeeeeeeeee e eeeeeeeeees 69

experience. >
o ADMINIStIAtOrS ...oovveeeeeeeeeeeeeeee e 11

FINANCE
Board of Education
Total Valuation ........cccccceermremueinenas $180,217,300
Jon Nagel, President 3 Years
MILLS:
Jim Agnew, Vice President 3 Years
Inside MillS ..., 4.50
Outside Mills - Effective Millage Rates Dave Bruney 3 Years
¢ Residential/Agriculture (Class 1) ........... 20.04 Allen Marangoni 1 Year
e Non Res/Ag - Other (Class 2) ............... 24.93
e BONd ..o 3.50 Chuck Probst 5 Years
¢ Classroom Facilities Maintenance ......... 0.50

FY25 Appropriations (Estimated)

[ (]

v v e General Fund ........ccooovevveieiinen. $20,000,000
. . . o AILFUNS ..o 28,000.000

The Martins Ferry City School District does unas $28,

not discriminate on the basis of race, color, EY24 General Fund Receipts

religion, national origin or  citizenship 0 LOCAI/OTNEL oo 38% The mission of Martins Ferry City Schools
status, creed or ancestry, age, gender, 0 SHALE ..o 62% is to develop critical thinkers and
marital status, nondisqualifying disability, responsible citizens in a positive and safe
height or other protected categories. FY23 Expenditure Per Pupil ...........c..... $15,523 learning environment.
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