
TRADITION INVESTED IN THE FUTURE

ABOUT THE DISTRICT FINANCIAL/TAX INFORMATION

THE SEARCH

Crestview Local Schools is a district located on the 
western side of rural Van Wert County, Ohio. Its small size 
and strong community involvement are its core features 
while it serves as the heart of the community and boasts a 
strong tradition of student-centered academics.
 
The goal of teachers, administrators, parents and 
community members is to provide students with a high-
quality education in a caring, nurturing environment that 
rivals larger districts with far more resources. 

Crestview is comprised of four schools over two adjacent 
campuses. The Early Childhood Center (ECC) sits across 
from the main campus and houses the preschool and 
kindergarten levels with a gymnasium and cafeteria. The 
main building holds the elementary, middle and high 
schools in their own respective areas including two 
gymnasiums and a shared, yet divided, cafeteria. In addition 
to the buildings, the campus also includes an athletic 
complex which is home to many sports teams. 

The Crestview Local School District Board of Education 
seeks an educational leader who fundamentally 
understands that students are at the heart of every 
decision and initiative. The ideal candidate will demonstrate 
an unwavering commitment to student learning, 
consistently prioritizing the academic and developmental 
needs of our district’s young people. This leader must 
exhibit a commitment to continuous improvement, actively 
seeking innovative strategies to enhance educational 
outcomes and organizational effectiveness. Candidates 
must have exceptional communication skills and ability 
to engage meaningfully with all stakeholders including 
parents, community members, administrators and staff. 
The board is looking for a proven educational leader 
with a demonstrable track record of driving academic 
achievement.

By providing a welcoming, safe environment and instilling 
a sense of community, Crestview Local Schools invests in 
excellence, supports the aspirations and diverse needs of 
our youth, and educates with a purpose.

CRESTVIEW
LOCAL SCHOOLS

Valuation
Class I
    Residential			 
    Agriculture			 
Class II
    Commercial			 
    Industrial			 
    Public Utility Real		
Public Utility Personal		
Total Valuation			 

Millage (Class I)
Inside						      5.2
Outside (voted, continuing)			   28.4
Outside (effective, continuing)			   14.8
Perm Improvement (voted)			   2.0
Bond Issue					     1.3
Facilities Maintenance (voted)			   .5
School District Income Tax (continuing)		 1%

General Fund Budget(FY24)	 $12.1 million
General Fund Revenues(FY24)	 $14.6 million

Bond Rating (Moody’s)			   Aa3

Employees					     168

$90,864,070
   $92,641,750

   
$1,485,400

   $1,002,510
    $70,020

$39,197,410
$225,261,160

SUPERINTENDENT
ANNOUNCEMENT OF VACANCY

531 E. TULLY ST. CONVOY, OH
WWW.CRESTV I EWKN IGHT S . COM



SALARY & CONTRACT

APPLICATION PROCESS

BOARD OF EDUCATION

REFERENCE LINKS

TIMELINE

Salary and benefits are negotiable, and will be commensurate with the candidate’s 
qualifications and experience.

Candidates are asked to submit the following by 
Friday, January 24:

•	 An introductory letter expressing interest in this 
position

•	 An up-to-date resume
•	 A completed application.  Application form can be 

obtained on Mercer County ESC website: 
      www.mercercountyesc.org
•	 A copy of a current ODE license
•	 Three current letters of recommendation

Email application materials to Shelly Vaughn, Mercer 
County ESC: shelly.vaughn@mercercountyesc.org

We will acknowledge the receipt of your application 
materials and keep you informed of the progress during 
the search period. Please direct questions related to the 
application process to:  Shelly Vaughn, 419-586-6628.

John Auld, President - 29 years
Brad Perrott, Vice-President - 6 years
Lori Bittner -15 years
Andy Perrott - 9 years
Nan Grace - 7 years

District Quality Profile
District Strategic Plan

Vacancy Announced: 	 December 20, 2024
Application Deadline: 	 January 24, 2025
Interviews Begin:		 February 4, 2025
Decision Rendered: 	 Early March, 2025
Employment Begins: 	 August 1, 2025
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