
District Profile . . . . 

Education is our business! 

The successful candidate will be offered a multiyear 
contract.  The salary will be competitive and commen-
surate with experience and qualifications.  A compre-
hensive benefits package is included. 

is seeking qualified applicants 

 for the position of 

Superintendent 

of  the  

Meigs Local School District 

Application Process 

Terms of Employment 

and Compensation   

Total Valuation                    $155,362,440 

Mills 
    Inside                                                        3.80 
               Outside (voted)                  16.20 
 Bond (voted)      2.90 
        Capital Maintenance (voted)      .50 

Appropriations 
 General Fund      $19,184,110 
               Total — all funds                     $28,534,441 

Expenditure per pupil              $15,292 

Receipts/General Funds 
 Local Taxes                    13% 
   State                     73% 
 Federal                     14% 

Enrollment                   1866 

Number of Employees 
 Certificated      172 
   Classified      100 
 Administrators/Supervisors     16 

Average Teacher Salary             $45,750 

Bachelor’s Degree    42% 
Master’s Degree     58% 

Average Years of Experience  14.9 

Bond Rating (Moody’s)                                      Aa3 
     
  

Board of Education 

Tentative Timetable 

Larry Tucker, President              7  years 

Ryan Mahr, Vice President              5 years 

Roger Abbott, Member           21 years 

Heather Hawley, Member             2 years 

Todd Snowden, Member                            4 years  

Announce vacancy      February 24, 2016 

Application deadline      March 7, 2016 

Interviews begin       Week of March 7th 

Action to employ             March 22, 2016 

Employment begins      TBD 

   “Home of the Marauders” 

      * an up-to-date resume; 

      * a copy of the current Ohio Superintendent  
          Certificate/License or evidence that one is 
          obtainable; 

      * 3 letters of recommendation. 

Note:  Applicants are requested not to make 
personal contact with board of education mem-
bers. 

Requests for applications should be directed as listed 
above and all application materials should be sent to: 
 Mr. Roy W. Johnson, Treasurer  
 Meigs Local School District 
 41765 Pomeroy Pike 
 Pomeroy, OH 45769 
Employment opportunities are offered without regard 
to age, race, color, religion, ancestry, national origin, 
citizenship status, gender, handicap, or status as a 
Vietnam era or special disabled veteran.  Qualified 
applicants who are disabled and require special assis-
tance to respond to this employment announcement 
should contact the district at: 

Nominations and applications by qualified  candidates 
are encouraged.  Please submit: 

      * a letter emphasizing qualifications and 
         reasons for interest; 

      * completed application form which can be 
obtained from the district upon request or web 
site:      Phone:  (740) 992-2153 
            Email:  roy.johnson@meigslocal.org 
            Web Page:  www.meigslocal.org 

      *  

Meigs Local School District 

41765 Pomeroy Pike 
Pomeroy, OH  45769 
PH:  740-992-2153 
FAX:  740-992-7814 

E-MAIL:  roy.johnson@meigslocal.org 



The Meigs Local School District Board of Educa-
tion is seeking qualified applicants for the posi-
tion of superintendent of schools.  The vacancy 
is the result of the pending retirement of the 
current superintendent, Rusty Bookman, who 
will have been with the district as superinten-
dent for the past six years.   

In addition to providing leadership for all the 
various programs and operations, the board is 
seeking an individual who is capable of articu-
lating and achieving the district’s educational 
mission.   

Superintendent Search 

 

41765 Pomeroy Pike 
Pomeroy, Ohio 45769 
Phone:  740-992-2153 

Fax:  740-992-7814 

About the District 

The Meigs Local School District encompasses 
approximately 200 square miles in the western 
part of Meigs County.  The district includes the 
Villages of Middleport, Pomeroy, and Rutland.  
With a total enrollment of 1866 students, the 
district houses two elementary schools, a mid-
dle school, and a comprehensive (academic and 
career & technical) high school. 

The district was the beneficiary of an OSFC pro-
gram which resulted in the construction of the 
elementary and middle schools and the com-
plete renovation of the high school. 

The district also recently constructed a new 
athletic field house and a new bus garage/
maintenance facility and renovated a former 
elementary school into a Central Office com-
plex. 

About the Community 

Meigs County is located in Southeastern Ohio ap-
proximately 25 miles south of Athens.  Meigs 
County is a family oriented rural area.  Residents 
are employed primarily in farming and industries 
located outside of the county.   The area provides 
many options for those who enjoy outdoor pur-
suits including camping, hiking, hunting, fishing, 
and boating on the Ohio River. 

Meigs County has a rich and varied history related 
to coal mining and the production of salt.  Meigs 
County has the only portion of the Ohio River that 
flows north as the river makes its way through the 
county and actually forms the shape of a “boot.”  
Pomeroy, the county seat, is home to one of the 

Qualifications 

Meigs Local School District 
   “Home of the Marauders” 

The district, which was rated as a high/moderate 
district with the intermediate and middle school 
being watch schools on the state report card, is 
committed to making the necessary improvements 
to achieve academic success for every child.  The 
district  contains one of the unique comprehensive 
high schools in the State of Ohio in that it offers a 
complete academic and a complete career and 
technical offering under one roof.  The high school 
also offers the career and technical programs to the 
two other high schools in the county. 

Meigs Local enjoys a unique relationship with the 
University of Rio Grande.  The university has con-
structed a branch campus building on the campus 
of Meigs High School/Meigs Middle School.  The 
goal is to offer college level classes to high school 
students under the College Credits Plus (CCP) Pro-
gram without the students having to leave school 
and drive many miles to get to a college campus.  
Rio Grande will also offer courses and professional 
development to educators in the area and in partic-
ular to educators in Meigs County. 

oldest courthouses in Ohio and the only three-
story courthouse in America that has a ground-
floor entrance on all three floors.  Meigs County 
also is the home of the only Civil War battle to be 
fought in Ohio when Morgan’s Raiders invaded 
during the war between the states. 

The county is within easy driving distance of many 
other activities.  Athens, home of Ohio University, 
is just north of the county and offers all of the 
amenities of a mid-major university.  Being on the 
Ohio River, the county also has easy access to the 
metropolitan areas of Parkersburg, Charleston, and 
Huntington, West Virginia.  Higher education op-
portunities are available at Ohio University, the 
University of Rio Grande, West Virginia University 
at Parkersburg, and Marshall University.  Meigs 
County educators have attended all of these uni-
versities with success and pride. 

The Meigs Local School District Board of Education is 
seeking an educational leader whose leadership style 
encourages broad-based community involvement 
and support.  It is desired that the successful candi-
date shall reside within Meigs County and become an 
active member of the community.  Prior superinten-
dent experience preferred. 

http://www.meigslocal.org 

The successful candidate will: 

 Have excellent speaking and listening skills 
and an openness to ideas expressed by the 
board, staff, parents, students, and com-
munity; 

 Have the ability to instill trust in the com-
munity and all staff at all levels; 

 Will be an educational team leader who is 
able to develop, supervise, and support  

 Have a strong school financial back-
ground with an ability to work well 
with the district treasurer; 

 Be a person of integrity who has high 
standards of honesty, ethics, and per-
sonal conduct and a sense of humor; 

 Have success in improving academic 
achievement; 

 Be a decisive educational leader with a 
strong background in student achieve-
ment who, after considering staff and 
community input, can make and defend 
decisions in a positive manner; 

 Be a child-centered decision maker with 
a comprehensive view of education, 
possess a working  knowledge of curric-
ulum and instruction, and exhibits a 
commitment to the development of all 
children. 

teaching and administrative talent, inspire 
high performance standards with account-
ability, and find satisfaction in the success 
of others; 


