
Application Deadline 

 

Riverside 
Local  

School District 
 

is seeking qualified 
candidates for the 

position of 
 

Treasurer 
 

www.riverside.k12.oh.us 

 
  

December 16, 2016 

Every Child, Every Day, For a Better Tomorrow  

 

  
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

Information on the Community of Logan 
County can be found at: 

http://www.logancountyohio.com/ 
 
 
 
 
 

The Riverside Local School District Board of 
Education if made up of five members: 

 
Don Klingler - President 

Robert Bender - Vice President 
Dr. Bradley Adams 

Greg Krisher  
Brian Wright 

De Graff is a village located in Logan 
County, Ohio, United States. The pop-
ulation was 1,285 at the 2010 census. 

Community 

 

Board of Education 



 

Candidates are asked to submit: 

 A letter emphasizing qualifications and 
reason for interest. 

 A completed application form, which can 
be obtained from the Midwest Regional 
ESC website:  www.mresc.org 

 A current resume 

 Latest five-year forecast and associated 
assumptions, if available 

 Latest audit report, if available 

 A copy of a recent article in a district 
newsletter or publication, if available 

 At least three letters of reference 
 
Completed application and materials should 
be mailed to:   
 Midwest Regional E.S.C. 
 Attn: Heather O’Donnell, Supt. 
 121 South Opera Street 
 Bellefontaine, Ohio 43311 
 Email:  hodonnell@mresc.org  
 Phone: 937 599-5195  x5500 
 Fax: 937 599-1959 
 
Note:  Applicants should not make personal 
contact with Board of Education members. 
 
Employment opportunities are offered without 

regard to age, race, color, religion, ancestry, na-

tional origin, citizenship status, gender, handicap 

or status as a Vietnam era or special disabled vet-

eran.  Qualified applicants who are disabled and 

require special assistance to respond to this em-

ployment announcement should contact the Mid-

west Regional Educational Service Center at the 

above information. 

Application Process  

 

 

Qualified candidates should possess: 

 Ohio Treasurer’s license preferred or 

demonstrate ability to obtain by April 1, 

2017 

 Record of strong financial and fore-

casting skills 

 Thorough knowledge & experience in 

dealing with school finance and Ohio 

school law 

 Strong communication & listening skills 

 Strong “people” skills & high moral char-

acter 

 Experience with collective bargaining 

and managing negotiated agreements is 

preferred 

 Ability to generate trust, confidence and 

mutual respect in dealing with the 

Board, staff, and community 

 Proficient in common word processing 

and spreadsheet software 

 Experience with state accounting soft-

ware preferred 

 Ability to set priorities, work well under 

pressure and maintain attention to detail 

 Experience with payroll management 

 

 

 

The Board of Education anticipates offering a 

multi-year contract.  The salary and benefits 

will be competitive for the area and size of 

the district.  Specific details of the contract 

are negotiable. 

Qualifications 

Salary and Contract 

 

 
 

Finances 
 

Property Tax Valuations $ 81,216,246 
 

 

Millage 
 

General (Inside Mills)    4.30 

Outside (Effective)  41.20 

Bonds      3.80 

Permanent Improvement    2.00 

Building Maintenance      .50 
 

 

Appropriations 
 

General Fund  $ 7,487,187 

All Funds  $ 9,672,928 
 

 

Revenue Sources 

  Gen’l   All 

  Fund  Funds 

Local  32.05%  31.00% 

State  61.62%  54.94% 

Other    6.33%  14.06% 
 

 

Staff 
 

Number of Employees 

  Certified     48 

  Classified     29 

  Administration       4 

  Treasurer’s Office      2 

   Satellite Programs      4 

  Number of Students  690 

 

District Information 


