The Search
The Greeneview Local School District
Board of Education is seeking qualified
applicants for the position of Treasurer.

About the District
The vision for the Greeneview Local
School District is, “Community of
Learners, Community of Success . . .
Today and Tomorrow”.

Our mission is to, “Provide our students
with challenging work, which nurtures
their love of learning and prepares each
one for productive citizenship.”

Our staff is committed to these Core
Beliefs as guiding principles: Building
Relationships, Promoting Growth, and
Driven by Goals. These serve as a
framework for decision-making in the
District. These Core Beliefs have become
the process by which we seek to achieve
our ultimate goal of Student Achievement.

Greeneview High School, originally built
in 2002, houses students in grades 9-12.
The High School received upgrades in
2011 to their security, technology, and
HVAC system in conjunction with the
OSFC project. Greeneview Middle School
opened in August 2012 and we educate
about 450 students in grades 5-8.
Greeneview Elementary School
accommodates about 510 students in
grades Pre-K-4. The 1963 construction
received upgrades to security, technology,
and HVAC in 2015.

About the Community

The Greeneview Local School District
covers 125 square miles and is in rural
southeastern Greene County, an area
characterized by small villages, fertile
farmland and quiet residential
developments. Many of the district’s
students reside in the Shawnee Hills Lake
area. Other Greeneview students live in
the villages of Jamestown, Bowersville,
Paintersville, New Jasper, and
Bloomington.

Located in southwestern Ohio at the
intersection of U.S. 35 and State Route 72,
the district is conveniently situated 30
miles from Dayton and about 50 miles
from Columbus and Cincinnati.

With a  student enrollment  of
approximately 1,350 students, the district
employs 96 certified and 73 classified
staff. The Greene County Educational
Service Center provides a variety of
student services, including speech therapy,
OT and PT, and school-based mental
health therapy. Junior and Senior students
may attend the Greene County Career
Center for vocational training programs.
Greeneview students participate on 36
different sport teams, and the district is
part of the Ohio Heritage Conference.

Visit our website at:
www.greeneview.k12.oh.us

Leadership Criteria
The Greeneview Local School District
Board of Education has identified the
following qualifications important for the
position of Treasurer:
* commitment to the highest personal and
professional standards;
* integrity and high standards of honesty,
ethics, and personal conduct;
* exemplary leadership and management
skills;
* active participation in school and
community life;
* commitment to maintaining current
fiscal standards;
* success in gathering support for levies
and bond issues;

*a commitment to nurturing a strong and
positive board/treasurer relationship;

* visibility and accessibility to staff,
students and community;

* ability to work effectively with all
stakeholders;

* foster a collaborative teamwork
approach to fiscal management with
building and district administrators;

* a strong financial background, with an
ability to work well with the district
superintendent;

e visionary and innovative thinking;

* the ability to champion the need to
build pride and promote a positive
image throughout the district and
community.

About the Position
The Treasurer serves as the CFO for the
District, and assumes the responsibility for
the receipt, safekeeping, and disbursement
of all district funds, while directing and
managing all  financial accounting
programs and systems.

The Treasurer’s Office has two support
staff members, including an Assistant to
the Treasurer who processes payroll and
an Accounting Clerk who processes
accounts payable and receivable.



District Financial Information

Total valuation
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Permanent Improvement
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Non-certificated
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Average teacher salary
Master’s degree
Average years experience

$233,698,670

1.45
2.50
26.30
20.00
3.00
1%

$ 14.5M
$21.1M
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39.8%
7.3%
45.5%
7.4%
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9

$ 51,846
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Compensation and terms
of employment

The Greeneview Local School Board of
Education will offer the successful
candidate a competitive compensation
package. A multi-year contract with
provisions for annual review and
evaluation will be offered. The actual
salary and fringe benefits will be
commensurate with the education and
experience of the candidate and based on
a 260-day contract.

Board of Education

Todd Ireland 8 years
Scott Powers 8 years
Suzanne Arthur 3 years
Theresa Wallace 2 years
Angela Reagan NEW

Tentative Timeline
Application Deadline  January 19, 2018

Board Screening
Initial Interviews
Final Interviews
Action to Employ
Employment Begins

January 23, 2018
week of January 29
week of February 5

February 15, 2018
March 5, 2018

The Application Process

Nominations and applications by qualified

candidates are encouraged. Candidates are

asked to submit:

* cover letter emphasizing
qualifications and reason for interest;

* current resume;

* copy of current Treasurer’s license;

* three (3) professional references;

* transcripts and additional credentials.

Please submit to:
Board President
Greeneview Local Schools
4 S. Charleston Rd.
Jamestown, OH 45335

Employment opportunities are offered without

regard to age, race, color, religion, ancestry,

national origin, citizenship status, gender, or
status as a disabled veteran.
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