10.

Leadership Profile/
Qualifications

Is a person of integrity that has high
standards for honesty, ethics, and per-
sonal conduct.

Can demonstrate the skills to assure that
all children can achieve to higher levels.
Possess excellent speaking and listening
skills, with openness to ideas expressed
by the board, staff, parents, students and
community.

Possess a commitment to high standards
and increasing accountability for results
at all levels.

Is a person that articulates, straightfor-
ward communicator with strong interper-
sonal skills and the demonstrated ability
to work tactfully, creatively and visibly
with board members, administrators,
staff, students, parents, and community.
Accepts concerns and issues directed by
the Board, and implements a strategic
plan that helps students and staff to suc-
ceed in a positive productive environ-
ment. This process must create and
maintain a strong, positive
Board/Superintendent relation.

Shall be visible and accessible to stu-
dents and staff such as attending sporting
events and extra-curriculars.
Understands the importance of and has a
sincere desire to work hand in hand with
the district Superintendent.

Understands the importance of keeping
the board informed of matters relating to
the school district.

Knows how to market the successes of
the school district.

Southeastern
Local Schools

Requesting Application Materials

School district application packets will be available
on-line at www.sels.us or in the Board Office of the
Southeastern Local School District, 226 Clifton
Road, South Charleston, Ohio 45368. Individuals
requesting packets mailed or emailed to them may
call the Board Office at 937-462-8364 Returned
packets MUST contain the required materials as
listed below.

All completed applications should be returned to the
Board of Education at the above address, and
marked; Treasurer Search.

Questions can be directed to Superintendent,
David Shea 937-462-8364 x 3010 or

dshea@sels.us. Do not contact individual Board
Members.

Required Application Materials

A cover letter emphasizing qualifications and
reasons for interest in the position

An accurate and up-to-date resume;
7 Complete and signed Treasurer Application;

members who can speak to candidate qualifica-
tions and work experience;

CoA copy of current Ohio Treasurer License;

% List three (3) references from associates or boatrd

Copies of credentials and transcripts;

Southeastern Local
School District
Treasurer Search

Community Profile

Southeastern Local is located in the
Village of South Charleston in
Southeastern Clark County. The
strong rural community values the
education of its children and strongly
supports Southeastern Schools.

www.sels.us

1t is the Policy of the Southeastern Local School District that
no candidate for a position in this District shall be
discriminated against on the basis of race, color, religion,
national origin or citizenship status, creed or ancestry, age,
gender, marital  status, non-qualifying disability, height, or
other protected categories.

The Southeastern Local Board of
Education seeks a leader who can
continue to move the district forward
in “Striving for Excellence”.




Striving for Excellence

District Profile

The Southeastern Local School District has an
average daily enrollment of 777 students in
two buildings: a 7-12 high school and K-6
elementary/middle school. Based upon the
Ohio’s 2016-2017 school year report card:

% The District scored a 73.3% on the per-
formance index.

The District received an “A: for its overall
%" progress.

Students in the lowest 20% received an
¥<” “a” in Achievement.

Students with disabilities received a “B”

in Achievement.

The district received an “A” for Gradua-
tion Rate.

The District received a “B” for K-3
Literacy.

93.5% of the 3rd grade met the require-
ments for promotion to the 4th grade.

District has an attendance rate of 97.0%.

qualified teachers.

District Financial Information

Total valuation

(TY18-CY17) $131,620,413
Mills (Class 1)
Inside 5.20
Outside (effective) 18.45
Permanent Improvement (effective) 7.74
School income tax 1.00%

Appropriations (20017 actual expenditures)

General fund $9,215,379

Total — all funds $10,931,418
Expenditures per pupil
(2017) $14,093
Revenue by Source Data (2007 data)

Local Revenue % 54.24%

State Revenue % 41.40%

Federal Revenue % 4.36%
Enrollment (October 2017 ADM) PK-12 777
Number of employees

Certificated 61

Classified 38

Administrators 5
Average teacher salary (FY2018) $61,064
Bachelor’s degree 100.00%
Master’s degree 67.3%
Average years of experience 13

Southeastern

Local Schools

Employment/Compensation

The Board intends to offer the successful candidate
a multiyear contract. Salary will be negotiated com-
mensurate with candidate’s previous experience and
qualifications. The successful candidate will
demonstrate high visibility within the school dis-
trict. A BCI and/or FBI background check is re-
quired prior to employment.

Board of Education Members

Tony Entler—President 8-years
Kim Owens — Vice President 6-years
Shawn Jackson 4-years
Greg Flax 2-years
Hans Eriksen 2-years

Dave Shea — Superintendent

Tentative Timetable

Application Packets available 5/29/2018
Application Deadline 06/07/2018 @ 4:00pm

New Treasurer begins employment as soon as
agreed upon with candidate and Southeastern Board
of Education.



