Rocky River City Schools
We have language in our teachers' agreement that allows for payout of sick leave upon resignation, but in practice most that are resigning for purposes other than retirement roll their leave to their new district.  We also allow this for administrators per our administrative booklet.

Buckeye Valley
Buckeye Valley has this option in our OAPSE contract for classified staff but not for certified.  Any OAPSE employee with 15 years of service in the Buckeye Valley School District will be eligible for severance pay upon resignation regardless of eligibility for retirement.  We pay out 1/4 of accumulated sick leave if total accumulation is 140 days or less and 0.40 for those with balances over 140 up to 250 accumulated days.

Worthington City School District
We have a provision that severance is payable upon separation as long as you have worked in District for at least 10 years.

Career and Technology Education Centers of Licking County
This is from our negotiated agreement.  Basically, once you have been here 10 years we allow staff to request payment of their sick leave as severance.
 
ARTICLE 32. SEVERANCE PAY 
 
Under the provisions of Section 124.39 of the Ohio Revised Code, the Board will grant, upon retirement or upon separation after ten (10) years of service with C-TEC or upon separation by Reduction In Force (RIF) after four (4) years with C-TEC, severance pay for one-fourth (1/4) of the value of a certificated employee's accrued, but unused, sick leave credit up to a maximum of one-fourth (1/4) of two hundred forty days (240), plus one (1) day for each year of service over ten (10) years employment with C-TEC. Such payment shall be based upon the employee's rate of pay at the time of retirement or separation. 
 
Payment for unused sick leave on this basis shall apply only for accrued sick leave credit earned by the employee to the time of his or her retirement or separation. Said payment will eliminate all sick leave accrued by the employee at the time of retirement or separation. 
 
Application for severance pay must be submitted to the Treasurer no later than thirty (30) days prior to an employee's effective retirement date or date of separation from service. Separation by Reduction In Force shall be in accordance with Letter K of the Reduction In Force Article. 
 
An employee receiving this benefit shall receive payment in one lump sum within sixty (60) days of an employee's effective retirement date.

Midview Local Schools
This is from our OAPSE agreement. We have normal language for people retiring, but then additional language for people serving 15+ years that resign.

24.02 Severance pay will also be granted by the Board upon the resignation of bargaining unit members who meet the following requirements:
A. The bargaining unit member must have completed fifteen (15) continuous years of employment with the Board as a regular employee. For purposes of this Article, Board-approved leaves of absence shall be included in determining “continuous years of employment.”
B. Bargaining unit members who resign will be paid twenty-five (25%) of their accrued but unused sick leave as of the effective date of resignation to a maximum of one hundred days.
C. A bargaining unit member who resigns is not required to claim severance pay under this Article, but may, at his/her option, retain accrued but unused sick leave for transfer to another public employer as provided by law.
D. No payment shall be made to any bargaining unit member who resigns in lieu of discipline or termination.
E. Any request under this section shall be made prior to the employee’s final work day with the District. No requests will be granted after the actual resignation date.
[bookmark: _GoBack]
Medina
Medina Does not have a policy, however, we do have this in the certified contract.
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C. A bargaining unit member who takes a service relirement benetlt i
accordance with Section 3307.58 of the Ohio Revised Code, will be
given a severance pay benefit for all days of accumulated sick leave, at
the time of termination, up to forty (40) days. If the member has
accumulated more than forty (40) days of sick leave, those days in
excess of forly (40) will be multiplied by one-half (1/2) and added to the
initial forty (40) days. However, the member shall not receive a
severance pay equal to more than eighty (80) days pay.

D. Additional severance pay shall be credited to only those bargaining unit
members qualifying under the language specified in 5.072(C) according
to the following schedule:
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If, by May 31 of the year of retirement, the bargaining unit membet's
accumulated sick leave total equals the number of days specified below,
the indicated cash incentive will be added to the severance calculation

described in 5.072(C):
250 days accumulated sick leave $1000
265 days accumulated sick leave $1500
280 days accwnulated sick leave $2000
295 days accumulated sick leave $3000
22

E. An additional Attendance Award of one thousand (1,000) doltars shall be
granted to those batgaining unit members who have two hundred ninety-
five (295) days of accumulated sick leave as of May 31" of the yeat of
retirement and who have a ninety-seven (97) petcent attendance record
(contracted days) in theit final three (3) years of employment.

Sick Leave and Personal Leave only shall count against the bargaining
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5.07

SEVERANCE PAY

5.071

5.072

Right to Severance Pay

A bargaining unit member with five (5) or more years of teaching experience
in the District, who terminates hissher employment in the District with the
expressed intent to leave the field of education shall receive severance pay.

Calculation of Severance Pay

A. Severance pay will be based upon the daily rate of pay as determined
from the individual's basic teaching Contract, (last Contract in pay
status), exclusive of all supplemental Contracts and allowances last in
effect prior to the termination of employment.

B. Severance pay will be given for all days of accumulated sick leave, at the
time of termination, up to forty (40) days. For a bargaining unit member
who has accumulated more than forty (40) days of sick leave, those days
in excess of forty (40) will be multiplied by one-half (1/2) and added to
the initial forty (40) days. Except as provided in 5.072(C) and (D) no
member shall receive a severance pay equal to more than sixty (60) days

pay.




