QUALIFICATIONS

The Board is seeking a treasurer who is willing and has
the ability to lead the Indian Valley School District in a
financially responsible manner.

CANDIDATES SHALL POSSESS OR DEMONSTRATE THE FOLLOWING:

Understanding of public school finance, budg-
ets, appropriations and payroll.

Personal integrity, loyalty, leadership, good
communication skills and the ability to work
well with staff, Superintendent, Board of Edu-
cation, students, parents, and community.
Valid Ohio Treasurer’s License.

SUCCESSFUL EXPERIENCE AS A SCHOOL
TREASURER PREFERRED.

Knowledge of computers and ability to use fi-
nancial software.

Experience in financial forecasting, including
the Five-Year-Forecast.

Knowledge of local tax structures.
Experience in budget development.
Knowledge of asset tracking.

Knowledge of all state and local reporting re-
quirements, and understanding Ohio School
Law.

Attendance at relevant meetings and work-
shops to enhance professional development.

HOW TO APPLY

Applications by qualified candidates are encour-
aged. Additional materials to be submitted within the
application include:

A letter emphasizing qualifications and recent
achievements, reasons for interest.

A current resume.

A copy of a valid Ohio’s Treasurer’s Certifi-
cate/License.

Official credentials and transcripts; Three cur-
rent letters of reference, one of which is a re-
cent employer.

TENTATIVE TIMETABLE

v Application Deadline
March 13, 2020

v Interview/Screening
Week of March 16, 2020

v Board of Education Interviews
Week of March 30, 2020

v Board Officially Employs
April 20, 2020

v' Contract Starts
To be determined, however no
later than July 1, 2020

FURTHER INQUIRIES

EAsT CENTRAL OHIO
EDUCATIONAL SERVICE CENTER
MATT KING, TREASURER/CFO
834 E. HigH AVE.

NEw PHILADELPHIA OH 44663

330-308-9939 x8231
MATT.KING @ECOESC.ORG

INDIAN VALLEY

LocAL ScHooLS
100 N. Walnut
PO Box 171
Gnadenhutten, Ohio 44629
Phone: (740) 254-4334

-TREASURER/CFO SEARCH-

Application Deadline:
March 13, 2020

WORKING TOGETHER TO PERSONALIZE
A RIGOROUS STANDARDS-BASED
LEARNING EXPERIENCE.

www.ivschools.org




SALARY & CONTRACT

The board of education anticipates
offering a multi-year contract. The
salary and benefits will be competitive
based on background and experience,
with an anticipated salary commensu-
rate with experience.

%

The Indian Valley Local School District
does not discriminate on the basis of
race, color, national origin, sex, disabil-
ity or age in its programs and activities
including employment opportunities.

MISSION

WORKING TOGETHER TO
PERSONALIZE A RIGOROUS
STANDARDS-BASED
LEARNING EXPERIENCE.

STUDENTS

Current Student Enrollment K-12 ........ 1850
School Buildings ..........ccccovveeinieiinieeenen 4

Number of Employees

Certified ......coovveeeiiiiiiieeeeeeeee, 117
Classified .....ooeveeeeiiieeeeeeeeeeeee, 81
Administrators .......ccccoevveeviveeennnn. 11

Total Valuation...........ceevummeennens $231,143,950

MILLS:

Inside Mills...........coovoeiiieiiiieee 5.00

Outside Mills - Effective Millage Rates
Residential/Agriculture (Class 1)........ 20.10

Non Res/Ag - Other (Class 2)............. 27.50
BONd....ooiiiiieeeeeee 410
Classroom Facilities Maintenance......... .50

FY20 Appropriations (Estimated)

General Fund ............eeeee. $21,282,500
AlLFUNAS oo $39,018,500

FY19 General Fund Receipts

Francis Picchetti...............

Kathy Roth.........cccoviieeen.

Steve Leggett.......ccccc.....e.

DISTRICT PROFILE
BOARD OF EDUCATION

Eric Kinsey, President.......
Robert Hall, Vice President

INDIAN VALLEY MS

PORT WASHINGTON ELEM

ENTARY




