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Board President
* Erik Eppers

Board Vice President

* Rita Canty
Board Members
* Pat Phipps
e Liz Betz
ESC SNAPSHOT

* Treasurer’s Office Staff

* Accounts Payable
* EMIS

* Grants
* Payroll

Number of Employees:
200

Appropriations:
Total All Funds
Approx. 514 million
General Fund &
54.5 million
Grant Funds

OUR MISSION

The mission of the Greene
County ESC is to promote
educational success of
students by providing
essential, effective,
specialized services
supporting collaborative
partnerships amongst
all stakeholders.

UCATE. SUPPORT. COLLABORATE....

TREASURER/CFO SEARCH

ABOUT THE POSITION
Greene County Educational Service Center (GCESC) is seeking
applicants for the full-time position of Treasurer/CFO. The GCESC
Board anticipates the new Treasurer to take office August 1, 2022.
(Paid transition/consultation time is preferred ahead of start date.)

ABOUT THE GREENE COUNTY ESC

The GCESC is proud to serve the public school districts in Greene
County, Ohio. The GCESC offers an array of programs and services
to seven local school districts, including Beavercreek City, Cedar
Cliff Local, Fairborn City, Greeneview Local, Bellbrook-Sugarcreek
Local, Xenia Community, and Yellow Springs Exempted Village,
the Greene County Career Center, and some private and charter
schools. The total public ADM equates to approximately 24,000.

APPLICATION PROCESS SEND MATERIALS TO:
To apply, please provide the

following materials: GREENE l ‘ ESC

Resu me’ GREENE COUNTY EDUCATIONAL SERVICE CENTER
Cover Letter Terry Graves-Strieter,
Copy of current Ohio Superintendent

Treasurer’s License tstrieter@greeneESC.org
360 E. Enon Road

COMPENSATION Yellow Springs, OH 45387

Salary and benefits package is negotiable and commensurate
with education and experience. Contract days to be negotiated.

Anticipated Timeline:
Application Deadline: January 31,2022
Candidate Screening: February 1, 2022
Candidate Interviews: February 7, 2022

Board Action: Mid February- Early March 2022

Start Date: August 1, 2022

The Greene County ESC provides equal employment opportunities to all employees and applicants for employment and prohibits

discrimination and harassment of any type without regard to race, color, religion, age, sex, national origin, disability status,
genetics, protected veteran status, sexual orientation, gender identity or expression, or any other characteristic protected by
federal, state or local laws.
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