
 

Our Purpose: 
We are Great Oaks – the first choice in providing innovative career training to empower individuals and communities.   

Application deadline: July 1, 2022 • www.greatoaks.com  

  

  
THE SEARCH 

  The Great Oaks Career Campuses’ Board of Directors is seeking a strategic, visionary financial leader for the position of     
  Chief Financial Officer/Treasurer.  The successful candidate will assume the position from Ben Vanhorn upon his   
  retirement in December 2022. 
 
THE DISTRICT    
Great Oaks Career Campuses is a public school district offering career and technical training for both high school students 
and adults.  With four campuses and programs in over 25 area schools, Great Oaks annually helps over 18,000 high school 
students to prepare for careers and college, and for thousands of adults to get training and certification to begin a new 
career or advance in a current career. 
Great Oaks serves 36 school districts in a 2,200 square-mile area of southwest Ohio.  Strong business partnerships and 
relationships with affiliated school districts are a hallmark of Great Oaks, as well as a positive community image and a 
reputation for innovation among career-technical centers. 
 
 

 
 
 

 
QUALIFICATIONS 
The Treasurer/CFO is responsible for overseeing the entire financial operations of the organization, the accuracy and 
timeliness of all state and federal reporting, the development of the annual district operating budget and the Five-Year 
Forecast. The CFO is an active participant on the senior management team and will provide leadership for the district in  
areas including finance, strategic planning, program development, and is a resource for business and human resource 
functions. The applicant must possess or be eligible to obtain a valid Ohio Treasurer’s license. Successful experience as a 
School Treasurer or district leader with knowledge of CTE funding and EMIS is preferred. The CFO must maintain integrity 
and high standards of ethics in all matters.  

 
Great Oaks Career Campuses 

is seeking qualified applicants for the position 
of 

Treasurer/Chief Financial Officer 

APPLICATION PROCESS 
Qualified individuals are encouraged to apply.  Please submit: 
• A cover letter emphasizing qualifications and reasons for interest 
• An up-to-date resume 
• List three (3) references from associates or board members who can 

speak to candidate qualifications and work experience 
• A copy of current Ohio Treasurer License or documentation of eligibility 

to obtain license 
Note: Applicants should not make personal contact with any Board of 
Education members. 
 
All application materials can be mailed or emailed to the following: 
“Great Oaks Career Campuses’ CFO/Treasurer Search” 
Attn. Karla Berger, Vice President 
110 Great Oaks Drive 
Cincinnati, OH 45241 
GOsearch@greatoaks.com 
 
Application materials are subject to Ohio’s public records law.  



 

Great Oaks Career Campuses is an Equal Opportunity Employer. 
Employment is offered without regard to race, color, national origin, ancestry, citizenship status, religion, sex, gender 
identity or expression, economic status, age, disability, legally acquired genetic information, military status, or sexual 
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RESPONSIBILITIES 
The successful candidate will demonstrate the following financial leadership characteristics: 

• Ability to work and collaborate with others – a team player 
• Strong financial and detail-oriented reporting skills 
• Ability to facilitate educational discussions/decisions through an analytical lens 
• Inter-personal and effective communication skills 
• Knowledge of federal, state and local laws, processes, and regulations pertaining to public schools 
• Experience in effective process management and organizational skills 
• Leadership skills for staff and various finance committees 
• Experience with and understanding of operating software and procedures 
• Expertise in developing, communicating, and managing business office procedures 

 
TERMS of EMPLOYMENT and COMPENSATION 
The Great Oaks Board of Directors will offer a multi-year contract and competitive salary and benefits package to the 
successful candidate.   
 

 

 
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Questions regarding the process or position should be directed to:  
Karla Berger, Great Oaks Campuses: GOsearch@greatoaks.com or 513.612.3648 
 

 

TENTATIVE TIMELINE 
 

Announce Vacancy           06.06.2022 

Applications Due                     07.01.2022 

Final Interviews                       08.13.2022 

Action to Employ                     09.14.2022 

Preferred Start Date               12.01.2022 

INFORMATION AT A GLANCE  
 

Total Secondary Student FTE    4100 
 Campus Programs     2681  
 Satellite Programs     1419 
 
Adult Education Students 
 Full & Part Time     1216 
 
Number of  Full-Time Employees      448 
 Certified        350 
 Classified            98 
 
FY2021 Revenue*  

Overall Revenue                                           $86,943,695 
Assessed Valuation                                      $22.6 Billion  
         (Millage 2.70 Voted, Continuing) 
Local Income                                                 $47,095,517 
State Income                                                  $17,663,775 
Grants/other:                                                 $   2,415,271   
Investments Income                                    $       163,816 

 
FY2021 Expenditures*  

Overall Expenditures                                                  $81,105,475 
Cost Per Pupil                                                                $         14,307 

 (*2021 CAFR) 
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