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MVECA USAS EMIS FINANCIAL (H) REPORTING 
CHECKLIST  


 


The following checklist outlines the steps to be followed when reporting financial fiscal 
yearend data to ODE.   
 
___1.  Before closing USAS for the fiscal year, run the program VALACT to insure that no 
invalid accounts exist in the account master file.  If invalid accounts do exist, they have to 
be eliminated before processing USAEMSEDT. Invalid accounts can be eliminated via 
ACTCHG or FNDCHG program by changing them to valid account codes.   
 
___2.  Enter EMIS Fund Categories for required funds.  The category defines the 
FUND/SCC describing what type of fund it is for EMIS yearend financial data processing 
and is required for funds that have multiple sources of revenue as defined in the biennial 
budget.  You may run an EMISFCAT report for a listing of all cash accounts with their EMIS 
fund category. See ODE EMIS manual, Chapter 6.2, starting on page 3.  


 
 
IF NEEDED THE FOLLOWING STEPS CAN BE PERFORMED FROM THE USAS 
FISCAL YEAREND BACKUP, 4502HIST. 


___3.  The Building Profile, Central office square footage and ITC IRN information must be 
entered in the USAEMSDB program. The building profile includes information to report the 
correct square footage, bussing percentages, and lunchroom percentages for each building 
in your district. The district profile includes information to report the central office square 
footage for your district.  


MENU>USAEMSDB 
o Option 1. DSTMNT - EMIS District Info Maintenance  - Central Office Square 


Footage and  ADD MVECA’s IRN = 086488  
 Central Office Square Footage = Include the square footage of the 


central office space and any other facility directed by the central 
office not already reported under a separate IRN.  ESCs should 
report all zeros (000000000) 


 
o Option 2.  BLDMNT  - EMIS Building Info Maintenance -  Previous year’s 


values will be displayed. Update transportation and lunchroom percentages 
and correct square footage fields, if needed  


 Transportation and Lunchroom Percentages must total 100% 
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Building     Square  Transportation  Lunchroom 


IRN    Feet  Percentage  Percentage 


 000000  Sampleville Elementary  33908  50  50 


111111  Sampleville Middle  45650  25  25 


222222  Sampleville High School  51962  25  25 


    
___4.  OPU - Use USASWeb/ Operational Units to query all the OPUs;  and make 
modifications if needed 
 


 
The entity type is set to "C" if the OPU is set up to track central office expenses. Otherwise, 
the entity type is left blank.  IRNs must belong to your district.  The IRN used determines 
what building an expenditure will be reported. Run OPULST for a report of your OPUs, if 
needed. 


 
___5.  Run USAEMSEDT - Must enter all 4 options even if there is nothing to input. 
 


o Cash Reconciliation – Exhibit 1 - enter bank ending blanaces, deposits in 
transit, outstanding check totals, adjusting entries, investment information and 
petty cash amounts.  The total ending balance must equal the current fund 
balance on FINSUMM.  Creates CSHREC.TXT 
 


o Federal Assistance Programs Summary – Schedule of Federal Assistance 
Summary -  Reports if distirct had more or less than $500,000 in Federal 
expenditures during the fiscal year.  Update fiscal year.  Creates 
FEDSUM.TXT 


 
o Federal Assistance Programs Detail – Schedule of Federal Assistance Detail 


 Run the initialization option to delete all 5xx funds from previous year 
and creates a new record for non-zero figures for current fiscal year. 


 Add CFDA #  to new records 
 Add /Update federal aid received on non 5xx funds  
 Districts with federal loans for Adult Ed programs see AOS Bulletin 


2009-002.  Non-federal fund numbers 022 and 012 need to be added 
to this detail. 


 ODE’s webpage contains a summary report of federal contributions 
 Creates FEDDET.TXT 


 
o Civil Proceedings – Statement R - If the district is involved as a plaintiff or 


defendant in any law suits, they should be disclosed here.  CVLPRC.TXT  
 


OPUs found in 
Configuration 
menu option 
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___6.  Run USAEMS once satisfied with the accuracy of reports.  Extracts USAEMSEDT 
and USAEMSDB data and creates USAEMS_EMISR.SEQ and USAEMS.SEQ.  
 


 Answer ‘N’o to “Are you extracting for an Information Technology Center?” 
 Accounts extracted are based on the “SM1/SM2” flag on the cash account  
 Will validate EMIS Fund Category and issue errors. 
 Will check CSHREC (Cash Reconciliation) to see if it balances.  


 
___7.  Execute USAEMS_FTP to transfer the USAEMS_EMISR.SEQ file to the data 
collector 
 
____8.  Compile your capital assets information before  Reporting period H closes.  


o EIS DISTRICTS 
 Add current year capital assets 
 Execute EISEMS – This produces EISEMS.SEQ 
 Execute EISEMS_FTP – This transfers the file to the Data Collector 


Other Data Sources 


o NON-EIS DISTRICTS 
 Enter your capital asset information into EMIS-Flat File Editor   
 Export sequential file and save it to your local drive. 
 Login to the Data Collector and upload this file to the Other Data 


Sources for reporting period P 
 


___9.  The manifest for the H reporting period will be both a SIF collection (Accounts, 
Receipts, Expenditures, and OPUs) and Other Data Source (USAEMS_EMISR.SEQ and 
EISEMS.SEQ or file from Flat File Editor).  Login to the Data Collector and collect, prepare, 
preview, certify and submit  your data to ODE 
 
PROCESSING USAEMSEDT AFTER CLOSE OF USAS FISCAL YEAR 
 
___1H.  At the menu prompt execute the command 4502HIST 
 
 Menu>4502HIST 
 
___2H. Process any steps that were not completed prior to closing USAS.   
 
___3H  Add a Unicenter request to have a new backup created and to copy the USAEMSEDT 
reports out to FISCALCD.  
  
___4H.  Return to live files Menu>4502live 
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Documents used in 
preparing GAAP 
Financial Statements


Introduction
• We currently have offices in the following locations: 


• Cincinnati


• Cleveland


• Columbus


• Miami Valley


• Northern Kentucky


• Springfield


• Toledo


• Over the past 3 years, Clark, Schaefer and Hackett complete, on average, 


15-20 School District GAAP Conversions annually
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GAAP Financial Reporting


• Typically School District’s run on a cash basis 


throughout the year and at fiscal year end convert to 


GAAP statements.


• School District’s fiscal year end – June 30th


• Deadline for filing the Financial Statements –


November 30th following the fiscal year end.


Benefits to Improving this process


• More accurate information


• The more automated the process the less likely there are 


transposition or data extraction issues 


• Increased accuracy of statements could provide for easier audit 


process.


• Limits the amount of questions you receive from your compiler and 


auditors


• Potentially a reduction in costs for compilation and audit
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Document Request Listing


Generally we will provide clients with a document request listing 


in July or August so that they can start compiling the information.


• A majority of the data can be found on MVECA’s website from 


their fiscal reports.


• Other information will need to be provided through source 


documents (invoices, inventory reports, grant information, etc.)


Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences
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Accounts Payable


• The accounts payable at fiscal year end would be the 


liability owed for services already provided, or for 


goods received, but not yet paid for until after fiscal 


year end.


• If the District flags the received date in the system, a 


payables report can simply be printed at fiscal year 


end.


Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences
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Accounts Receivable


• Accounts receivable is revenue that is due to the 


District as of fiscal year end but has not yet been 


received.


• These revenue items can be flagged by using a two 


character code or even providing more detail in the 


description when posting the revenue.


Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences
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Cash Export File


• The Cash Export File can be uploaded into the WEB-


GAAP System and automatically loads all of the cash 


transactions for the fiscal year.


• They are classified on the financial statements as they 


are classified in the revenue and expenditure ledgers.


• Additionally, can be helpful for the BVA statements, if 


properly utilized.


Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences
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Budgetary Documents
The following information is needed:


• Original and Final Budget for the fiscal year for both the 


revenue and expenditure side.


• This is automatically imported directly into WebGAAP


based on the selections input into the system.


• If flagged properly when the GAAP EXP file is uploaded 


to the WEB-GAAP System, the BVA statements would be 


included.


Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences
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Accrued Wages and Benefits


• This includes wages and benefits that would be due to 


an employee as of fiscal year end.


• Make note of the different contract periods:


• 12 month employees


• Teacher contracts


• Supplemental contracts


Accrued Wages and Benefits
The following information is needed:


• Accrued Wage Obligation Report (WAGACT) 


• Be conscientious of contract dates


• Health, Life, Vision and Dental Insurance, if applicable


• Need the amounts paid for July and August broken 


down by fund/function
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Fiscal Year End Reports


• Accounts Payable


• Accounts Receivable


• Cash Export File (GAAPEXP)


• Budgetary Documents


• Accrued Wages


• Compensated Absences


Compensated Absences


• This is an estimated liability for benefits that are 


considered part of an employees compensation – sick 


leave, vacation leave, personal leave, etc.


• It would be the dollar amount that was paid to an 


employee when they retire from the District.


• This estimate can vary from District to District based 


on their policies.
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Compensated Absences
The following information could be needed, depending on payout policy and the 


accounting estimate used by the District:


• Employee Name


• Fund/Function


• Birth Date


• Hire Date


• Employee Rate


• Sick and Vacation Leave Balance


• Amount


• Hours


Compensated Absences


Where does that information currently come from?
• Pay Account Benefit Obligation (BENACT) – PDF and CSV


• Employee Benefit Obligation (BENEMP) – PDF only


• Hire/Birth Dates Report
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Compensated Absences


Current Process
• Either manually enter it or use data extraction software


• Potential issues with current process


• Accuracy when manually entering


• Forms have various formats


Ideally would like to be able to obtain this information with 


as few reports as possible.


Upfront effort in appropriately entering and 


flagging items within the system can save 


enormous amounts of time, energy and 


questions months down the road during the 


GAAP Conversion and Audit.


Feel free to contact me regarding any questions 


you may have.


Shanna Baxter


Clark, Schaefer, Hackett & Co.


937-399-2000


sbaxter@cshco.com
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THANK YOU!








MVECA GAAP FISCAL YEAR END PROCEDURES 
 


USAS RELATED ITEMS 
 


________The PAYABL report can be produced during August for payable amounts as 
of June 30.  The PAYABL report should be sorted by fund/function for 
Governmental funds and by object code for Proprietary funds.  Only items 
that have a received date prior to the date entered on the options page 
(defaults to last fiscal year closed) and a paid date after the date entered, or 
have not yet been paid, will be reported. For example when determining 
payable amounts as of the end of a fiscal year, the "Date Selection" would be 
set to June 30, XXXX. The report would then display any items that have 
been invoiced with a received date prior to June 30 but have not yet been 
paid or the paid date is after June 30. 


 
________Generate a summary of accounts receivable by fund/function for all 


Governmental funds and by object code for all proprietary funds.  If using 
ARF, use the ARRPT/ARCVBL report.  If not using ARF, start using unique 
two character codes in the receipt descriptions for tracking receivables  and 
deferred revenue as of 7/1/20YY.  This will allow you to generate a report of 
these items by using the datatrieve report called RCPTSEL.   


 
________Generate an extra copy of the PODETL report. 


 
________*Generate a copy of  WORKCOMP report sorted by fund/function/object code 


using the current calendar year projected rate.   NOTE:   You will need to 
manually adjust the report by the Board paid Retirement, Section 125 and, if 
any, Annuities. 


                   
________Generate a report of  outstanding interfund transactions.  A report is needed to  


      show all advances which have not been returned.  This can be accomplished 
by running RECLED for all fund to fund transfers. 


 
________Generate an APPSUM report at the end of August to use to determine 


Compensated Absences.  Select only the vacation and severance pay object 
codes and sort by fund/function 


 
________Check with your GAAP Auditors for additional report requests. 
 
_________Run GAAP_BUD, GAAP_APP and GAAP_REV to see differences in original 


and expendable/recievable amounts 
 


*Duplicate step; also included in USAS Fiscal Year End Closing Procedure







USPS RELATED ITEMS 
 


        
 
________Generate a CHKSTS report of all outstanding checks as of 6/30/20YY.  
 
________*Generate WAGOBL, totaled by fund/function/object.  Review WAGEMP for 


large accrual amounts.  If the pay unit is hourly, in error; but the rate is daily; 
the accrued wages will be inflated.   


 
________*Generate BENOBL 
 
________*Generate SURCHG 
 
________Generate BIRTHHIRE 
 
*Duplicate step; also included in USPS Fiscal Year End Closing Procedure 
 
 


EIS RELATED ITEMS 
 


 Generate the following EIS reports. 
    EIS101- Schedule of Fixed Assets by Source 
   EIS102- Schedule of Fixed Assets by Function and Object 
   EIS103- Schedule of Changes in Fixed Assets 
   EIS104- Schedule of Changes in Depreciation 
 Generate 3 sorts: fund, function and asset class 
   EIS305- Book Value Report 
 Generate for all currently active capitalized assets- 2 


sorts: function and asset class 
 Generate for all capitalized items disposed of during the 


current fiscal year- 2 sorts: function and asset class 
 
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2015 MVECA USAS FISCAL YEAR END  
 


The following checklist outlines the steps to be followed when closing out USAS for the  
month and fiscal year. Starred * steps can be executed from your LIVE directory or from 
the 4502HIST archive.   
 


PRE-CLOSING PROCEDURES 
      1.  *EMIS Financial Reporting Period H - Much of the USAS fiscal yearend closing 
is related to reporting financial information to ODE and AOS.  Follow the    


      2.  Run the program VALACT to insure that no invalid accounts exist in the account 
master file.  If invalid accounts do exist, they have to be eliminated before processing 
USAEMS. Invalid accounts can be eliminated via ACTCHG or FNDCHG program by 
changing them to valid account codes. 
 


ACTCHG VS FNDCHG 
Used to change accounts within the 


same cash account 
 Used to change accounts from different 


cash accounts 
Ability to collapse accounts  New fund must not exist 


(Use ACTMOD fund-to-fund transfer if 
the new fund does exist on the account 


master) 
Will change all transactions that 
utilitzed the “old” account to the 


new account 


 Won’t allow you to change a cash 
account with underlying accounts with a 
SCC between 0001 and 8999 to a SCC 


of 9xxx 
 


 Review ODE EMIS Manual section 6.3 for valid account structure 
 Warnings will not cause problems with closing yearend, USAEMSEDT or 


USAEMS. 
 FATAL errors will prevent USAEMS from creating the sequential file for reporting 
 VALACT doesn’t allow you to exclude accounts based on status or stop dates.  


Active and inactive accounts will be validated. 
 VALACT does allow excluding accounts with all zero amounts (Project To Date - 


PTD and Calendar To Date amounts are not checked) 
 Warning if the func/obj pairing with an OPU assigned to the district IRN for 


traditional (city, local, exempted village) districts ONLY.  Career Centers, ESCs, 
and Community Schools will not get this warning. 


o Account transactions with the 000 OPU assigned to the district IRN will be 
spread over all IRNs. 


 USASWEB has a drop down of valid fund categories. Run the EMISFCAT report 
to see the current fund categories.  Also, available in section 6.2 of the ODE 
EMIS Manual.  Resolve errors for invalid fund category.  Use the “not applicable” 
option if no appropriate code exists.  


 
      3.  The APPROP program can be used to enter Next Year Proposed budget and 


revenue estimates.  Options 1-4 are used if budgeting before running ADJUST to close 
the fiscal year. (Options 5-8 are used to add initial budget after the close of the fiscal 
year.)  
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MONTH END CLOSING 


 
      4.   ENTER ALL TRANSACTONS FOR THE CURRENT MONTH. 
 
      5.   Reconcile the USAS records with bank(s). 


 Perform districts normal bank reconciliation procedure.  
 Generate Cash Reconciliation using the cash reconciliation (option 


1) of the USAEMSEDT program, summary FINDET,FINSUMM, 
PODETL (Outstanding POs, NO DATES) & BALCHK reports. 


 
      6.  Examine the MTD, YTD, FYTD revenue & expenditure lines on the BALCHK 
report.  The dollar amounts for cash and revenue accounts should be identical for each 
line on the report. 
  
      7.  Compare Current Encumbered totals from the BALCHK and PODETL reports.  
Execute the program FIXENC to correct if errors occur and then regenerate BALCHK 
and compare totals.  If the totals still do not balance contact MVECA for assistance. 
 
      8.  Run FINSUMM selecting the option to automatically create the FINDET for 
comparison.  This will cause the FINDET report to be generated with the same selection 
criteria as the FINSUMM.   


 
  If all the above steps are performed and totals agree, accounts are balanced. Proceed! 
 
COMPLETE STEPS 9 & 10 ONLY IF TRACKING SM2 FIGURES 
              
      9.  Optional - RUN THE SM12 PROGRAM AND SELECT THE “CALCULATED 
OPTION”.  Upon completion generate a report if desired.   
 
      10.  Generate the quarterly SM12 report and check it carefully.  If errors occur, 
discontinue this procedure and contact MVECA for assistance in making the necessary 
corrections. 
 
If you run SETBAL after board approval, it can be executed now.  SETBAL is used to set the 
receivable and/or the unencumbered balances to zero.  It can be run as the projection 
or update mode.  If the budget option is updated, the BUDLNK program must also be 
ran to bring the appropriations in line with the budget. 
 
   
      11.  GENERATE ALL NEEDED MONTH-END REPORTS.  
The following is a list of the MINIMUM report listings recommended for retention on a 
monthly basis: 


___USARPT/BUDSUM using YTD (or split) Budget Summary-All Funds 
___USARPT/APPSUM using YTD (or split) Appropriation Summary-All Funds 
___USARPT/REVSUM using YTD option Revenue Summary-All Funds 
___POSUMM summary of PO’s 
___PODETL detail report of PO’s 
___ FINSUMM and FINDET Reports 
___RECLED Reports-All funds, All options 
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___CHKREG Detailed Check Register for the Month 
___CSHREC -Cash Reconciliation Report using the cash reconciliation (option1) 


of the USAEMSEDT (or 4502) Program 
___VENDOR2 - Vendor Listing with FYTD Threshold for Auditors 


 
Retention note:  It is recommended that the above reports be stored until the 
books have been audited. 
 


 
FISCAL YEAR END CLOSING 


 
      12.  RUN THE USAS AUDITOR EXTRACTION PROGRAM, USASAUD. 
(Answer “Y” to the question “Send data to the AOS now”)      
This program will take information from the Account Master, Vendor, Check, and  
Receipt files and create 3 new data files:  ACCTAUD.SEQ, VENDAUD.SEQ  
and TRANAUD.SEQ.  Do not attempt to print these files.  Reports of this data will 
also be created called ACCTAUD.TXT, VENDAUD.TXT and TRANAUD.TXT.  These 
reports will detail the exact information that the auditor’s office is receiving in the above 
files.  The ACCTAUD, VENDAUD and TRANAUD.SEQ file along with a FINSUMM fy 
fund are sent via email to the State Auditor’s Office where it may be used in the auditing 
process. 
 
Contact MVECA if you do not receive an email from the auditors office confirming 
the receipt of your files. 
 
      13.  The GAAP_EXP option of USAEXP can be run before or after fiscal yearend 
closing. 


 GAAP_EXP will create the file necessary for uploading into the 
WEB_GAAP system and also allows you to enter the email address of the 
person you wish to send the export file to.  Multiple addresses may be 
entered by separating them with commas. 
For more information on Web-GAAP and legacy cash reports go to the GAAP Wikki 
http://gaapwiki.oecn.k12.oh.us/index.php?title=Main_Page  


 
1.  Run USAEMSEDT even if you plan to complete the options in 4502HIST.  


Change the fiscal year to the current year in FEDSUM.   


 
 Details about running USAEMSEDT are on the Financial H reporting 


instructions. 
 


      15.  Run WORKCOMP or BWCRPT- Workers compensation Report if 6 months of 
data is needed. 
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      16.  Generate any fiscal year end reports that may not be included in the FISCALCD step 
below with the sort options preferred.  


 CSHREC, FEDSUM, FEDDET and CVLPRC will copy to MonthlyCD 


IMPORTANT STEP BELOW: 
 
      17.  USAS_FYBCK - TO BACKUP THE  DATA 
FILES – The backup requires exclusive access.  
Have all users get to the menu prompt -including 
payroll.  If you have a file conflict, write 
fiscal@mveca.org before trying to execute the 
backup a second time. 
(Do not proceed until this is accomplished.) 
 
      18.  Run FISCALCD (BEFORE ADJUST). This procedure will generate a 
standardized set of fiscal USAS financial reports available from MonthlyCD on the  
MVECA/Fiscal Webpage.  If you choose to run FISCALCD in batch later, you will not be 
able to go to the next step, adjust, until the reports are complete. 
(See FISCALCD REPORTS AND SORT OPTIONS, USAS Reference Manual) 
  
      19.  Run ADJUST for month-end (JUNE ONLY) saying Y to run Monthly CD. Then 
choose option 1 to perform month-end processing.  The program will ask for which 
month and a confirmation that ALL processing for that month is complete.   
 
      20.  Run ADJUST  for yearend saying N to Monthly CD and choosing OPTION 2 
(year-end processing) and then select the FISCAL option. 
 
 
This completes all necessary steps to close USAS for the fiscal year.  BEGIN 
PROCESSING FOR FY 2016   
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POST FYE ADJUST PROCESSING 
 
       21.  Run USACERT 


 
The USASCERT/CERTBAL program produces a Certificate of Available balances report 
which is to be submitted to the county auditor at the beginning of the fiscal year.   


 
 
      22.  Tracking receivables 


• The PAYABL program generates a report listing all accounts payable. This report 
is particularly useful in determining all payable amounts as of the last day of the 
fiscal year (necessary for GAAP reporting). 


• In order for the PAYABL program to generate a report, accurate received dates 
must be entered when invoicing items in USASWEB. Please note the received 
date will automatically default to the invoice date if another date is not 
manually entered. 


• The PAYABL program's "Date Selection" field defaults to June 30 of the last 
fiscal year closed. You have the option of overriding the default date. This date, 
along with the received date entered in USASWEB, and the payment date are 
then used in determining what items will be reported as payable amounts. Only 
items that have a received date prior to the date entered and a paid date after the 
date entered, or have not yet been paid, will be reported. For example when 
determining payable amounts as of the end of a fiscal year, the "Date Selection" 
would be set to June 30, XXXX. The report would then display any items that 
have been invoiced with a received date prior to June 30 but have not yet been 
paid or the paid date is after June 30. 


 
 
 


 
 


23. If appropriations were added by modifying the account, RUN 
APPROP/GAAPSET. This sets the GAAP Original Budget/Original Estimate to 
match the expendable and receivable fields.   


24. Use 4502HIST command to get to the USAS fiscal yearend archive.   
 Process Financial H data if not completed in LIVE 
 Run fiscal yearend reports that may have been missed 
 4502LIVE command will bring you back to your live data. 


        


Use Paste 
option to fill 
date to all 
items 
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Future Developments
For the latest information about developments related to 
Publication 15-B, such as legislation enacted after it was 
published, go to www.irs.gov/pub15b.


What's New
Cents-per-mile rule. The business mileage rate for 2015 
is 57.5 cents per mile. You may use this rate to reimburse 
an employee for business use of a personal vehicle, and 
under certain conditions, you may use the rate under the 
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cents-per-mile rule to value the personal use of a vehicle 
you provide to an employee. See Cents-Per-Mile Rule in 
section 3.
Qualified parking exclusion and commuter transpor-
tation benefit.  For 2015, the monthly exclusion for quali-
fied parking is $250 and the monthly exclusion for com-
muter highway vehicle transportation and transit passes is 
$130. See Qualified Transportation Benefits in section 2.
Contribution limit on a health flexible spending ar-
rangement (FSA). For plan years beginning after De-
cember 31, 2014, a cafeteria plan may not allow an em-
ployee to request salary reduction contributions for a 
health FSA in excess of $2,550. For more information, see 
Cafeteria Plans in section 1.
Additional permitted election changes for health cov-
erage under a cafeteria plan. Notice 2014-55, 2014-41 
I.R.B. 672, available at www.irs.gov/irb/2014-41_IRB/
ar12.html, expands the application of the permitted 
change rules for health coverage under a cafeteria plan 
and discusses two specific situations in which a cafeteria 
plan participant is permitted to revoke his or her election 
under a cafeteria plan during a period of coverage.


Reminders
Same-sex Marriage. For federal tax purposes, individu-
als of the same sex are considered married if they were 
lawfully married in a state (or foreign country) whose laws 
authorize the marriage of two individuals of the same sex, 
even if the state (or foreign country) in which they now live 
does not recognize same-sex marriage. For more infor-
mation, see Revenue Ruling 2013-17, 2013-38 I.R.B. 201, 
available at www.irs.gov/irb/2013-38_IRB/ar07.html. No-
tice 2013-61 provides special administrative procedures 
for employers to make claims for refund or adjustments of 
overpayments of social security and Medicare taxes with 
respect to certain same-sex spouse benefits before expi-
ration of the period of limitations. Notice 2013-61, 2013-44 
I.R.B. 432, is available at www.irs.gov/irb/2013-44_IRB/
ar10.html.


Notice 2014-1 discusses how certain rules for cafeteria 
plans, including health and dependent care flexible 
spending arrangements (FSAs), and health savings ac-
counts (HSAs) apply to same-sex spouses participating in 
employee benefit plans. Notice 2014-1, 2014-2 I.R.B. 270, 
is available at www.irs.gov/irb/2014-2_IRB/ar13.html.
“Use-or-lose” rule for health FSAs. Notice 2013-71, 
2013-47 I.R.B. 532, available at www.irs.gov/irb/
2013-47_IRB/ar10.html, discusses recent changes to the 
“use-or-lose” rule for health FSAs and clarifies the transi-
tional rule for 2013-2014 non-calendar year salary reduc-
tion elections.
Additional Medicare Tax withholding. In addition to 
withholding Medicare tax at 1.45%, you must withhold a 
0.9% Additional Medicare Tax from wages you pay to an 
employee in excess of $200,000 in a calendar year. You 
are required to begin withholding Additional Medicare Tax 
in the pay period in which you pay wages in excess of 
$200,000 to an employee and continue to withhold it each 


pay period until the end of the calendar year. Additional 
Medicare Tax is only imposed on the employee. There is 
no employer share of Additional Medicare Tax. All wages 
that are subject to Medicare tax are subject to Additional 
Medicare Tax withholding if paid in excess of the 
$200,000 withholding threshold. Unless otherwise noted, 
references to Medicare tax include Additional Medicare 
Tax.


For more information on what wages are subject to 
Medicare tax, see Table 2-1, later, and the chart, Special 
Rules for Various Types of Services and Payments, in 
section 15 of Publication 15, (Circular E), Employer's Tax 
Guide. For more information on Additional Medicare Tax, 
visit IRS.gov and enter “Additional Medicare Tax” in the 
search box.
Photographs of missing children. The IRS is a proud 
partner with the National Center for Missing and Exploited 
Children. Photographs of missing children selected by the 
Center may appear in this publication on pages that would 
otherwise be blank. You can help bring these children 
home by looking at the photographs and calling 
1-800-THE-LOST (1-800-843-5678) if you recognize a 
child.


Introduction
This publication supplements Publication 15 (Circular E), 
Employer's Tax Guide, and Publication 15-A, Employer's 
Supplemental Tax Guide. It contains information for em-
ployers on the employment tax treatment of fringe bene-
fits.
Comments and Suggestions. We welcome your com-
ments about this publication and your suggestions for fu-
ture editions.


You can send us comments from www.irs.gov/
formspubs. Click on More Information and then click on 
Give us feedback.


Or you can write to:
Internal Revenue Service
Tax Forms and Publications
1111 Constitution Ave. NW, IR-6526
Washington, DC 20224


We respond to many letters by telephone. Therefore, it 
would be helpful if you would include your daytime phone 
number, including the area code, in your correspondence.


Although we cannot respond individually to each com-
ment received, we do appreciate your feedback and will 
consider your comments as we revise our tax products.


1. Fringe Benefit Overview
A fringe benefit is a form of pay for the performance of 
services. For example, you provide an employee with a 
fringe benefit when you allow the employee to use a busi-
ness vehicle to commute to and from work.
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Performance of services. A person who performs serv-
ices for you does not have to be your employee. A person 
may perform services for you as an independent contrac-
tor, partner, or director. Also, for fringe benefit purposes, 
treat a person who agrees not to perform services (such 
as under a covenant not to compete) as performing serv-
ices.
Provider of benefit. You are the provider of a fringe ben-
efit if it is provided for services performed for you. You are 
considered the provider of a fringe benefit even if a third 
party, such as your client or customer, provides the bene-
fit to your employee for services the employee performs 
for you. For example, if, in exchange for goods or serv-
ices, your customer provides day care services as a fringe 
benefit to your employees for services they provide for 
you as their employer, then you are the provider of this 
fringe benefit even though the customer is actually provid-
ing the day care.
Recipient of benefit. The person who performs services 
for you is considered the recipient of a fringe benefit provi-
ded for those services. That person may be considered 
the recipient even if the benefit is provided to someone 
who did not perform services for you. For example, your 
employee may be the recipient of a fringe benefit you pro-
vide to a member of the employee's family.


Are Fringe Benefits Taxable?
Any fringe benefit you provide is taxable and must be in-
cluded in the recipient's pay unless the law specifically ex-
cludes it. Section 2 discusses the exclusions that apply to 
certain fringe benefits. Any benefit not excluded under the 
rules discussed in section 2 is taxable.
Including taxable benefits in pay. You must include in 
a recipient's pay the amount by which the value of a fringe 
benefit is more than the sum of the following amounts.


Any amount the law excludes from pay.
Any amount the recipient paid for the benefit.


The rules used to determine the value of a fringe benefit 
are discussed in section 3.


If the recipient of a taxable fringe benefit is your em-
ployee, the benefit is subject to employment taxes and 
must be reported on Form W-2, Wage and Tax Statement. 
However, you can use special rules to withhold, deposit, 
and report the employment taxes. These rules are dis-
cussed in section 4.


If the recipient of a taxable fringe benefit is not your em-
ployee, the benefit is not subject to employment taxes. 
However, you may have to report the benefit on one of the 
following information returns.


If the recipient
receives the benefit 
as: Use:
An independent 
contractor


Form 1099-MISC, Miscellaneous Income


A partner Schedule K-1 (Form 1065), Partner's 
Share of Income, Deductions, Credits, 
etc.


For more information, see the instructions for the forms lis-
ted above.


Cafeteria Plans
A cafeteria plan, including a flexible spending arrange-
ment, is a written plan that allows your employees to 
choose between receiving cash or taxable benefits in-
stead of certain qualified benefits for which the law pro-
vides an exclusion from wages. If an employee chooses 
to receive a qualified benefit under the plan, the fact that 
the employee could have received cash or a taxable ben-
efit instead will not make the qualified benefit taxable.


Generally, a cafeteria plan does not include any plan 
that offers a benefit that defers pay. However, a cafeteria 
plan can include a qualified 401(k) plan as a benefit. Also, 
certain life insurance plans maintained by educational in-
stitutions can be offered as a benefit even though they de-
fer pay.
Qualified benefits. A cafeteria plan can include the fol-
lowing benefits discussed in section 2.


Accident and health benefits (but not Archer medical 
savings accounts (Archer MSAs) or long-term care in-
surance).
Adoption assistance.
Dependent care assistance.
Group-term life insurance coverage (including costs 
that cannot be excluded from wages).
Health savings accounts (HSAs). Distributions from 
an HSA may be used to pay eligible long-term care in-
surance premiums or qualified long-term care serv-
ices.


Benefits not allowed. A cafeteria plan cannot include 
the following benefits discussed in section 2.


Archer MSAs. See Accident and Health Benefits in 
section 2.
Athletic facilities.
De minimis (minimal) benefits.
Educational assistance.
Employee discounts.
Employer-provided cell phones.
Lodging on your business premises.
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Meals.
Moving expense reimbursements.
No-additional-cost services.
Transportation (commuting) benefits.
Tuition reduction.
Working condition benefits.


It also cannot include scholarships or fellowships (dis-
cussed in Publication 970, Tax Benefits for Education).
Contribution limit on a health flexible spending ar-
rangement (FSA). For plan years beginning after De-
cember 31, 2014, a cafeteria plan may not allow an em-
ployee to request salary reduction contributions for a 
health FSA in excess of $2,550.


A cafeteria plan that does not limit health FSA contribu-
tions to the dollar limit is not a cafeteria plan and all bene-
fits offered under the plan are includible in the employee's 
gross income.


For more information, see Notice 2012-40, 2012-26 
I.R.B. 1046, available at www.irs.gov/irb/2012-26_IRB/
ar09.html.
“Use-or-lose” rule for health FSAs. Instead of a grace 
period, you may, at your option, amend your cafeteria plan 
to allow up to $500 of an employee's unused contributions 
to carryover to the immediately following plan year. For 
more information, see Notice 2013-71, 2013-47 I.R.B. 
532, available at www.irs.gov/irb/2013-47_IRB/ar10.html.
Employee. For these plans, treat the following individu-
als as employees.


A current common-law employee. See section 2 in 
Publication 15 (Circular E) for more information.
A full-time life insurance agent who is a current statu-
tory employee.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder for this purpose is someone who directly or indi-
rectly owns (at any time during the year) more than 2% of 
the corporation's stock or stock with more than 2% of the 
voting power. Treat a 2% shareholder as you would a 
partner in a partnership for fringe benefit purposes, but do 
not treat the benefit as a reduction in distributions to the 
2% shareholder.
Plans that favor highly compensated employees. If 
your plan favors highly compensated employees as to eli-
gibility to participate, contributions, or benefits, you must 
include in their wages the value of taxable benefits they 
could have selected. A plan you maintain under a collec-


tive bargaining agreement does not favor highly compen-
sated employees.


A highly compensated employee for this purpose is any 
of the following employees.


1. An officer.
2. A shareholder who owns more than 5% of the voting 


power or value of all classes of the employer's stock.
3. An employee who is highly compensated based on 


the facts and circumstances.
4. A spouse or dependent of a person described in (1), 


(2), or (3).
Plans that favor key employees. If your plan favors key 
employees, you must include in their wages the value of 
taxable benefits they could have selected. A plan favors 
key employees if more than 25% of the total of the nontax-
able benefits you provide for all employees under the plan 
go to key employees. However, a plan you maintain under 
a collective bargaining agreement does not favor key em-
ployees.


A key employee during 2015 is generally an employee 
who is either of the following.


1. An officer having annual pay of more than $170,000.
2. An employee who for 2015 is either of the following.


a. A 5% owner of your business.
b. A 1% owner of your business whose annual pay 


was more than $150,000.


Simple Cafeteria Plans
Eligible employers meeting contribution requirements and 
eligibility and participation requirements can establish a 
simple cafeteria plan. Simple cafeteria plans are treated 
as meeting the nondiscrimination requirements of a cafe-
teria plan and certain benefits under a cafeteria plan.
Eligible employer. You are an eligible employer if you 
employ an average of 100 or fewer employees during ei-
ther of the 2 preceding years. If your business was not in 
existence throughout the preceding year, you are eligible 
if you reasonably expect to employ an average of 100 or 
fewer employees in the current year. If you establish a 
simple cafeteria plan in a year that you employ an average 
of 100 or fewer employees, you are considered an eligible 
employer for any subsequent year as long as you do not 
employ an average of 200 or more employees in a subse-
quent year.
Eligibility and participation requirements. These re-
quirements are met if all employees who had at least 
1,000 hours of service for the preceding plan year are eli-
gible to participate and each employee eligible to partici-
pate in the plan may elect any benefit available under the 
plan. You may elect to exclude from the plan employees 
who:


1. Are under age 21 before the close of the plan year,
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2. Have less than 1 year of service with you as of any 
day during the plan year,


3. Are covered under a collective bargaining agreement, 
or


4. Are nonresident aliens working outside the United 
States whose income did not come from a U.S. 
source.


Contribution requirements. You must make a contribu-
tion to provide qualified benefits on behalf of each quali-
fied employee in an amount equal to:


1. A uniform percentage (not less than 2%) of the em-
ployee’s compensation for the plan year, or


2. An amount which is at least 6% of the employee’s 
compensation for the plan year or twice the amount of 
the salary reduction contributions of each qualified 
employee, whichever is less.


If the contribution requirements are met using option (2), 
the rate of contribution to any salary reduction contribution 
of a highly compensated or key employee can not be 
greater than the rate of contribution to any other em-
ployee.
More information.  For more information about cafeteria 
plans, see section 125 of the Internal Revenue Code and 
its regulations.


2. Fringe Benefit Exclusion 
Rules
This section discusses the exclusion rules that apply to 
fringe benefits. These rules exclude all or part of the value 
of certain benefits from the recipient's pay.


The excluded benefits are not subject to federal in-
come tax withholding. Also, in most cases, they are not 
subject to social security, Medicare, or federal unemploy-
ment (FUTA) tax and are not reported on Form W-2.


This section discusses the exclusion rules for the fol-
lowing fringe benefits.


Accident and health benefits.
Achievement awards.
Adoption assistance.
Athletic facilities.
De minimis (minimal) benefits.
Dependent care assistance.
Educational assistance.
Employee discounts.
Employee stock options.
Employer-provided cell phones.


Group-term life insurance coverage.
Health savings accounts (HSAs).
Lodging on your business premises.
Meals.
Moving expense reimbursements.
No-additional-cost services.
Retirement planning services.
Transportation (commuting) benefits.
Tuition reduction.
Working condition benefits.


See Table 2-1, later, for an overview of the employment 
tax treatment of these benefits.


Accident and Health Benefits
This exclusion applies to contributions you make to an ac-
cident or health plan for an employee, including the follow-
ing.


Contributions to the cost of accident or health insur-
ance including qualified long-term care insurance.
Contributions to a separate trust or fund that directly 
or through insurance provides accident or health ben-
efits.
Contributions to Archer MSAs or health savings ac-
counts (discussed in Publication 969, Health Savings 
Accounts and Other Tax-Favored Health Plans).


This exclusion also applies to payments you directly or 
indirectly make to an employee under an accident or 
health plan for employees that are either of the following.


Payments or reimbursements of medical expenses.
Payments for specific injuries or illnesses (such as the 
loss of the use of an arm or leg). The payments must 
be figured without regard to any period of absence 
from work.


Accident or health plan. This is an arrangement that 
provides benefits for your employees, their spouses, their 
dependents, and their children (under age 27) in the event 
of personal injury or sickness. The plan may be insured or 
noninsured and does not need to be in writing.
Employee. For this exclusion, treat the following individu-
als as employees.


A current common-law employee.
A full-time life insurance agent who is a current statu-
tory employee.
A retired employee.
A former employee you maintain coverage for based 
on the employment relationship.
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A widow or widower of an individual who died while an 
employee.
A widow or widower of a retired employee.
For the exclusion of contributions to an accident or 
health plan, a leased employee who has provided 
services to you on a substantially full-time basis for at 
least a year if the services are performed under your 
primary direction or control.


Special rule for certain government plans. For cer-
tain government accident and health plans, payments to a 
deceased plan participant's beneficiary may qualify for the 
exclusion from gross income if the other requirements for 
exclusion are met. See section 105(j) for details.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder is someone who directly or indirectly owns (at any 
time during the year) more than 2% of the corporation's 
stock or stock with more than 2% of the voting power. 
Treat a 2% shareholder as you would a partner in a part-
nership for fringe benefit purposes, but do not treat the 
benefit as a reduction in distributions to the 2% share-
holder.
Exclusion from wages. You can generally exclude the 
value of accident or health benefits you provide to an em-
ployee from the employee's wages.


Exception for certain long-term care benefits. You 
cannot exclude contributions to the cost of long-term care 


Table 2-1. Special Rules for Various Types of Fringe Benefits
(For more information, see the full discussion in this section.)


Treatment Under Employment Taxes
Type of Fringe Benefit Income Tax Withholding Social Security and Medicare 


(including Additional Medicare 
Tax when wages are paid in 


excess of $200,000)


Federal Unemployment (FUTA)


Accident and health benefits
Exempt1,2, except for long-term care 
benefits provided through a flexible 
spending or similar arrangement.


Exempt, except for certain payments 
to S corporation employees who are 
2% shareholders.


Exempt


Achievement awards Exempt1 up to $1,600 for qualified plan awards ($400 for nonqualified awards).
Adoption assistance Exempt1,3 Taxable Taxable


Athletic facilities Exempt if substantially all use during the calendar year is by employees, their spouses, and their dependent children 
and the facility is operated by the employer on premises owned or leased by the employer.


De minimis (minimal) benefits Exempt Exempt Exempt
Dependent care assistance Exempt3 up to certain limits, $5,000 ($2,500 for married employee filing separate return).
Educational assistance Exempt up to $5,250 of benefits each year. (See Educational Assistance, later in this section.)
Employee discounts Exempt3 up to certain limits. (See Employee Discounts, later in this section.)
Employee stock options See Employee Stock Options, later in this section.
Employer-provided cell phones Exempt if provided primarily for noncompensatory business purposes.


Group-term life insurance coverage
Exempt Exempt1,4, 7 up to cost of $50,000 of 


coverage. (Special rules apply to 
former employees.)


Exempt


Health savings accounts (HSAs) Exempt for qualified individuals up to the HSA contribution limits. (See Health Savings Accounts, later in this section.)
Lodging on your business premises Exempt1 if furnished for your convenience as a condition of employment.


Meals Exempt if furnished on your business premises for your convenience.
Exempt if de minimis.


Moving expense reimbursements Exempt1 if expenses would be deductible if the employee had paid them.
No-additional-cost services Exempt3 Exempt3 Exempt3


Retirement planning services Exempt5 Exempt5 Exempt5


Transportation (commuting) benefits
Exempt1 up to certain limits if for rides in a commuter highway vehicle and/or transit passes ($130), qualified parking 
($250), or qualified bicycle commuting reimbursement6 ($20). (See Transportation (Commuting) Benefits, later in this 
section.)
Exempt if de minimis.


Tuition reduction Exempt3 if for undergraduate education (or graduate education if the employee performs teaching or research 
activities).


Working condition benefits Exempt Exempt Exempt
1 Exemption does not apply to S corporation employees who are 2% shareholders.
2 Exemption does not apply to certain highly compensated employees under a self-insured plan that favors those employees.
3 Exemption does not apply to certain highly compensated employees under a program that favors those employees.
4 Exemption does not apply to certain key employees under a plan that favors those employees.
5 Exemption does not apply to services for tax preparation, accounting, legal, or brokerage services.
6 If the employee receives a qualified bicycle commuting reimbursement in a qualified bicycle commuting month, the employee cannot receive commuter highway vehicle, 
transit pass, or qualified parking benefits in that same month.
7 You must include in your employee's wages the cost of group-term life insurance beyond $50,000 worth of coverage, reduced by the amount the employee paid toward the 
insurance. Report it as wages in boxes 1, 3, and 5 of the employee's Form W-2. Also, show it in box 12 with code “C.” The amount is subject to social security and Medicare 
taxes, and you may, at your option, withhold federal income tax.
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insurance from an employee's wages subject to federal in-
come tax withholding if the coverage is provided through a 
flexible spending or similar arrangement. This is a benefit 
program that reimburses specified expenses up to a maxi-
mum amount that is reasonably available to the employee 
and is less than five times the total cost of the insurance. 
However, you can exclude these contributions from the 
employee's wages subject to social security, Medicare, 
and federal unemployment (FUTA) taxes.


S corporation shareholders. Because you cannot 
treat a 2% shareholder of an S corporation as an em-
ployee for this exclusion, you must include the value of ac-
cident or health benefits you provide to the employee in 
the employee's wages subject to federal income tax with-
holding. However, you can exclude the value of these 
benefits (other than payments for specific injuries or ill-
nesses) from the employee's wages subject to social se-
curity, Medicare, and FUTA taxes.


Exception for highly compensated employees. If 
your plan is a self-insured medical reimbursement plan 
that favors highly compensated employees, you must in-
clude all or part of the amounts you pay to these employ-
ees in their wages subject to federal income tax withhold-
ing. However, you can exclude these amounts (other than 
payments for specific injuries or illnesses) from the em-
ployee's wages subject to social security, Medicare, and 
FUTA taxes.


A self-insured plan is a plan that reimburses your em-
ployees for medical expenses not covered by an accident 
or health insurance policy.


A highly compensated employee for this exception is 
any of the following individuals.


One of the five highest paid officers.
An employee who owns (directly or indirectly) more 
than 10% in value of the employer's stock.
An employee who is among the highest paid 25% of 
all employees (other than those who can be excluded 
from the plan).


For more information on this exception, see section 
105(h) of the Internal Revenue Code and its regulations.


COBRA premiums. The exclusion for accident and 
health benefits applies to amounts you pay to maintain 
medical coverage for a current or former employee under 
the Combined Omnibus Budget Reconciliation Act of 
1986 (COBRA). The exclusion applies regardless of the 
length of employment, whether you directly pay the premi-
ums or reimburse the former employee for premiums paid, 
and whether the employee's separation is permanent or 
temporary.


Achievement Awards
This exclusion applies to the value of any tangible per-
sonal property you give to an employee as an award for 
either length of service or safety achievement. The exclu-
sion does not apply to awards of cash, cash equivalents, 
gift certificates, or other intangible property such as 
vacations, meals, lodging, tickets to theater or sporting 


events, stocks, bonds, and other securities. The award 
must meet the requirements for employee achievement 
awards discussed in chapter 2 of Publication 535, Busi-
ness Expenses.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A former common-law employee you maintain cover-
age for in consideration of or based on an agreement 
relating to prior service as an employee.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder is someone who directly or indirectly owns (at any 
time during the year) more than 2% of the corporation's 
stock or stock with more than 2% of the voting power. 
Treat a 2% shareholder as you would a partner in a part-
nership for fringe benefit purposes, but do not treat the 
benefit as a reduction in distributions to the 2% share-
holder.
Exclusion from wages. You can generally exclude the 
value of achievement awards you give to an employee 
from the employee's wages if their cost is not more than 
the amount you can deduct as a business expense for the 
year. The excludable annual amount is $1,600 ($400 for 
awards that are not “qualified plan awards”). See chap-
ter 2 of Publication 535 for more information about the 
limit on deductions for employee achievement awards.


To determine for 2015 whether an achievement 
award is a “qualified plan award” under the de-
duction rules described in Publication 535, treat 


any employee who received more than $115,000 in pay 
for 2014 as a highly compensated employee.


If the cost of awards given to an employee is more than 
your allowable deduction, include in the employee's wa-
ges the larger of the following amounts.


The part of the cost that is more than your allowable 
deduction (up to the value of the awards).
The amount by which the value of the awards exceeds 
your allowable deduction.


Exclude the remaining value of the awards from the em-
ployee's wages.


Adoption Assistance
An adoption assistance program is a separate written plan 
of an employer that meets all of the following require-
ments.


1. It benefits employees who qualify under rules set up 
by you, which do not favor highly compensated 


CAUTION
!
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employees or their dependents. To determine 
whether your plan meets this test, do not consider 
employees excluded from your plan who are covered 
by a collective bargaining agreement, if there is evi-
dence that adoption assistance was a subject of 
good-faith bargaining.


2. It does not pay more than 5% of its payments during 
the year for shareholders or owners (or their spouses 
or dependents). A shareholder or owner is someone 
who owns (on any day of the year) more than 5% of 
the stock or of the capital or profits interest of your 
business.


3. You give reasonable notice of the plan to eligible em-
ployees.


4. Employees provide reasonable substantiation that 
payments or reimbursements are for qualifying ex-
penses.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.


You must exclude all payments or reimbursements you 
make under an adoption assistance program for an em-
ployee's qualified adoption expenses from the employee's 
wages subject to federal income tax withholding. How-
ever, you cannot exclude these payments from wages 
subject to social security, Medicare, and federal unem-
ployment (FUTA) taxes. For more information, see the In-
structions for Form 8839, Qualified Adoption Expenses.


You must report all qualifying adoption expenses you 
paid or reimbursed under your adoption assistance pro-
gram for each employee for the year in box 12 of the em-
ployee's Form W-2. Use code “T” to identify this amount.
Exception for S corporation shareholders. For this 
exclusion, do not treat a 2% shareholder of an S corpora-
tion as an employee of the corporation. A 2% shareholder 
is someone who directly or indirectly owns (at any time 
during the year) more than 2% of the corporation's stock 
or stock with more than 2% of the voting power. Treat a 
2% shareholder as you would a partner in a partnership 
for fringe benefit purposes, including using the benefit as 
a reduction in distributions to the 2% shareholder.


Athletic Facilities
You can exclude the value of an employee's use of an 
on-premises gym or other athletic facility you operate from 
an employee's wages if substantially all use of the facility 
during the calendar year is by your employees, their 
spouses, and their dependent children. For this purpose, 


an employee's dependent child is a child or stepchild who 
is the employee's dependent or who, if both parents are 
deceased, has not attained the age of 25.
On-premises facility. The athletic facility must be loca-
ted on premises you own or lease. It does not have to be 
located on your business premises. However, the exclu-
sion does not apply to an athletic facility for residential 
use, such as athletic facilities that are part of a resort.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A former employee who retired or left on disability.
A widow or widower of an individual who died while an 
employee.
A widow or widower of a former employee who retired 
or left on disability.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.
A partner who performs services for a partnership.


De Minimis (Minimal) Benefits
You can exclude the value of a de minimis benefit you 
provide to an employee from the employee's wages. A de 
minimis benefit is any property or service you provide to 
an employee that has so little value (taking into account 
how frequently you provide similar benefits to your em-
ployees) that accounting for it would be unreasonable or 
administratively impracticable. Cash and cash equivalent 
fringe benefits (for example, use of gift card, charge card, 
or credit card), no matter how little, are never excludable 
as a de minimis benefit, except for overtime meal money 
or transportation fare.


Examples of de minimis benefits include the following.
Personal use of an employer-provided cell phone pro-
vided primarily for noncompensatory business purpo-
ses. See Employer-Provided Cell Phones, later in this 
section, for details.
Occasional personal use of a company copying ma-
chine if you sufficiently control its use so that at least 
85% of its use is for business purposes.
Holiday gifts, other than cash, with a low fair market 
value.
Group-term life insurance payable on the death of an 
employee's spouse or dependent if the face amount is 
not more than $2,000.
Meals. See Meals, later in this section, for details.
Occasional parties or picnics for employees and their 
guests.
Occasional tickets for theater or sporting events.


Page 8 Publication 15-B (2015)







Page 9 of 31  Fileid: … tions/P15B/2015/A/XML/Cycle06/source 11:15 - 10-Dec-2014
The type and rule above prints on all proofs including departmental reproduction proofs. MUST be removed before printing.


Transportation fare. See Transportation (Commuting) 
Benefits, later in this section, for details.


Employee. For this exclusion, treat any recipient of a de 
minimis benefit as an employee.


Dependent Care Assistance
This exclusion applies to household and dependent care 
services you directly or indirectly pay for or provide to an 
employee under a dependent care assistance program 
that covers only your employees. The services must be for 
a qualifying person's care and must be provided to allow 
the employee to work. These requirements are basically 
the same as the tests the employee would have to meet to 
claim the dependent care credit if the employee paid for 
the services. For more information, see Qualifying Person 
Test and Work-Related Expense Test in Publication 503, 
Child and Dependent Care Expenses.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.
Yourself (if you are a sole proprietor).
A partner who performs services for a partnership.


Exclusion from wages. You can exclude the value of 
benefits you provide to an employee under a dependent 
care assistance program from the employee's wages if 
you reasonably believe that the employee can exclude the 
benefits from gross income.


An employee can generally exclude from gross income 
up to $5,000 of benefits received under a dependent care 
assistance program each year. This limit is reduced to 
$2,500 for married employees filing separate returns.


However, the exclusion cannot be more than the 
smaller of the earned income of either the employee or 
employee's spouse. Special rules apply to determine the 
earned income of a spouse who is either a student or not 
able to care for himself or herself. For more information on 
the earned income limit, see Publication 503.


Exception for highly compensated employees. 
You cannot exclude dependent care assistance from the 
wages of a highly compensated employee unless the ben-
efits provided under the program do not favor highly com-
pensated employees and the program meets the require-
ments described in section 129(d) of the Internal Revenue 
Code.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.
Form W-2. Report the value of all dependent care assis-
tance you provide to an employee under a dependent 
care assistance program in box 10 of the employee's 
Form W-2. Include any amounts you cannot exclude from 
the employee's wages in boxes 1, 3, and 5. Report both 
the nontaxable portion of assistance (up to $5,000) and 
any assistance above the amount that is non-taxable to 
the employee.


Example. Company A provides a dependent care as-
sistance flexible spending arrangement to its employees 
through a cafeteria plan. In addition, it provides occasional 
on-site dependent care to its employees at no cost. Emily, 
an employee of company A, had $4,500 deducted from 
her pay for the dependent care flexible spending arrange-
ment. In addition, Emily used the on-site dependent care 
several times. The fair market value of the on-site care 
was $700. Emily's Form W-2 should report $5,200 of de-
pendent care assistance in box 10 ($4,500 flexible spend-
ing arrangement plus $700 on-site dependent care). 
Boxes 1, 3, and 5 should include $200 (the amount in ex-
cess of the nontaxable assistance), and applicable taxes 
should be withheld on that amount.


Educational Assistance
This exclusion applies to educational assistance you pro-
vide to employees under an educational assistance pro-
gram. The exclusion also applies to graduate level cour-
ses.


Educational assistance means amounts you pay or in-
cur for your employees' education expenses. These ex-
penses generally include the cost of books, equipment, 
fees, supplies, and tuition. However, these expenses do 
not include the cost of a course or other education involv-
ing sports, games, or hobbies, unless the education:


Has a reasonable relationship to your business, or
Is required as part of a degree program.


Education expenses do not include the cost of tools or 
supplies (other than textbooks) your employee is allowed 
to keep at the end of the course. Nor do they include the 
cost of lodging, meals, or transportation.
Educational assistance program. An educational as-
sistance program is a separate written plan that provides 
educational assistance only to your employees. The pro-
gram qualifies only if all of the following tests are met.


The program benefits employees who qualify under 
rules set up by you that do not favor highly compensa-
ted employees. To determine whether your program 
meets this test, do not consider employees excluded 
from your program who are covered by a collective 
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bargaining agreement if there is evidence that educa-
tional assistance was a subject of good-faith bargain-
ing.
The program does not provide more than 5% of its 
benefits during the year for shareholders or owners. A 
shareholder or owner is someone who owns (on any 
day of the year) more than 5% of the stock or of the 
capital or profits interest of your business.
The program does not allow employees to choose to 
receive cash or other benefits that must be included in 
gross income instead of educational assistance.
You give reasonable notice of the program to eligible 
employees.


Your program can cover former employees if their employ-
ment is the reason for the coverage.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A former employee who retired, left on disability, or 
was laid off.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.
Yourself (if you are a sole proprietor).
A partner who performs services for a partnership.


Exclusion from wages. You can exclude up to $5,250 
of educational assistance you provide to an employee un-
der an educational assistance program from the employ-
ee's wages each year.


Assistance over $5,250. If you do not have an edu-
cational assistance plan, or you provide an employee with 
assistance exceeding $5,250, you must include the value 
of these benefits as wages, unless the benefits are work-
ing condition benefits. Working condition benefits may be 
excluded from wages. Property or a service provided is a 
working condition benefit to the extent that if the employee 
paid for it, the amount paid would have been deductible 
as a business or depreciation expense. See Working Con-
dition Benefits, later, in this section.


Employee Discounts
This exclusion applies to a price reduction you give an 
employee on property or services you offer to customers 
in the ordinary course of the line of business in which the 
employee performs substantial services. However, it does 
not apply to discounts on real property or discounts on 
personal property of a kind commonly held for investment 
(such as stocks or bonds).
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A former employee who retired or left on disability.
A widow or widower of an individual who died while an 
employee.
A widow or widower of an employee who retired or left 
on disability.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.
A partner who performs services for a partnership.


Exclusion from wages. You can generally exclude the 
value of an employee discount you provide an employee 
from the employee's wages, up to the following limits.


For a discount on services, 20% of the price you 
charge nonemployee customers for the service.
For a discount on merchandise or other property, your 
gross profit percentage times the price you charge 
nonemployee customers for the property.


Determine your gross profit percentage in the line of 
business based on all property you offer to customers (in-
cluding employee customers) and your experience during 
the tax year immediately before the tax year in which the 
discount is available. To figure your gross profit percent-
age, subtract the total cost of the property from the total 
sales price of the property and divide the result by the to-
tal sales price of the property.


Exception for highly compensated employees. 
You cannot exclude from the wages of a highly compen-
sated employee any part of the value of a discount that is 
not available on the same terms to one of the following 
groups.


All of your employees.
A group of employees defined under a reasonable 
classification you set up that does not favor highly 
compensated employees.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


Page 10 Publication 15-B (2015)







Page 11 of 31  Fileid: … tions/P15B/2015/A/XML/Cycle06/source 11:15 - 10-Dec-2014
The type and rule above prints on all proofs including departmental reproduction proofs. MUST be removed before printing.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.


Employee Stock Options
There are three kinds of stock options—incentive stock 
options, employee stock purchase plan options, and non-
statutory (nonqualified) stock options.


Wages for social security, Medicare, and federal unem-
ployment (FUTA) taxes do not include remuneration re-
sulting from the exercise, after October 22, 2004, of an in-
centive stock option or an employee stock purchase plan 
option, or from any disposition of stock acquired by exer-
cising such an option. The IRS will not apply these taxes 
to an exercise before October 23, 2004, of an incentive 
stock option or an employee stock purchase plan option 
or to a disposition of stock acquired by such exercise.


Additionally, federal income tax withholding is not re-
quired on the income resulting from a disqualifying dispo-
sition of stock acquired by the exercise after October 22, 
2004, of an incentive stock option or an employee stock 
purchase plan option, or on income equal to the discount 
portion of stock acquired by the exercise, after October 
22, 2004, of an employee stock purchase plan option re-
sulting from any qualifying disposition of the stock. The 
IRS will not apply federal income tax withholding upon the 
disposition of stock acquired by the exercise, before Octo-
ber 23, 2004, of an incentive stock option or an employee 
stock purchase plan option. However, the employer must 
report as income in box 1 of Form W-2, (a) the discount 
portion of stock acquired by the exercise of an employee 
stock purchase plan option upon a qualifying disposition 
of the stock, and (b) the spread (between the exercise 
price and the fair market value of the stock at the time of 
exercise) upon a disqualifying disposition of stock ac-
quired by the exercise of an incentive stock option or an 
employee stock purchase plan option.


An employer must report the excess of the fair market 
value of stock received upon exercise of a nonstatutory 
stock option over the amount paid for the stock option on 
Form W-2 in boxes 1, 3 (up to the social security wage 
base), 5, and in box 12 using the code “V.” See Regula-
tions section 1.83-7.


An employee who transfers his or her interest in non-
statutory stock options to the employee's former spouse 
incident to a divorce is not required to include an amount 
in gross income upon the transfer. The former spouse, 
rather than the employee, is required to include an 
amount in gross income when the former spouse exerci-
ses the stock options. See Revenue Ruling 2002-22 and 
Revenue Ruling 2004-60 for details. You can find Reve-
nue Ruling 2002-22 on page 849 of Internal Revenue Bul-
letin 2002-19 at www.irs.gov/pub/irs-irbs/irb02-19.pdf. 
See Revenue Ruling 2004-60, 2004-24 I.R.B. 1051, avail-
able at www.irs.gov/irb/2004-24_IRB/ar13.html.


For more information about employee stock options, 
see sections 421, 422, and 423 of the Internal Revenue 
Code and their related regulations.


Employer-Provided Cell Phones
The value of an employer-provided cell phone, provided 
primarily for noncompensatory business reasons, is ex-
cludable from an employee's income as a working condi-
tion fringe benefit. Personal use of an employer-provided 
cell phone, provided primarily for noncompensatory busi-
ness reasons, is excludable from an employee's income 
as a de minimis fringe benefit. For the rules relating to 
these types of benefits, see De Minimis (Minimal) Bene-
fits, earlier in this section, and Working Condition Benefits, 
later in this section.
Noncompensatory business purposes.  You provide a 
cell phone primarily for noncompensatory business purpo-
ses if there are substantial business reasons for providing 
the cell phone. Examples of substantial business reasons 
include the employer's:


Need to contact the employee at all times for work-re-
lated emergencies,
Requirement that the employee be available to speak 
with clients at times when the employee is away from 
the office, and
Need to speak with clients located in other time zones 
at times outside the employee's normal workday.


Cell phones provided to promote goodwill, boost 
morale, or attract prospective employees.  You can-
not exclude from an employee's wages the value of a cell 
phone provided to promote goodwill of an employee, to 
attract a prospective employee, or as a means of provid-
ing additional compensation to an employee.
Additional information. For additional information on 
the tax treatment of employer-provided cell phones, see 
Notice 2011-72, 2011-38 I.R.B. 407, available at
www.irs.gov/irb/2011-38_IRB/ar07.html.


Group-Term Life Insurance Coverage
This exclusion applies to life insurance coverage that 
meets all the following conditions.


It provides a general death benefit that is not included 
in income.
You provide it to a group of employees. See The 
10-employee rule, later.
It provides an amount of insurance to each employee 
based on a formula that prevents individual selection. 
This formula must use factors such as the employee's 
age, years of service, pay, or position.
You provide it under a policy you directly or indirectly 
carry. Even if you do not pay any of the policy's cost, 
you are considered to carry it if you arrange for pay-
ment of its cost by your employees and charge at 
least one employee less than, and at least one other 
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employee more than, the cost of his or her insurance. 
Determine the cost of the insurance, for this purpose, 
as explained under Coverage over the limit, later.


Group-term life insurance does not include the follow-
ing insurance.


Insurance that does not provide general death bene-
fits, such as travel insurance or a policy providing only 
accidental death benefits.
Life insurance on the life of your employee's spouse or 
dependent. However, you may be able to exclude the 
cost of this insurance from the employee's wages as a 
de minimis benefit. See De Minimis (Minimal) Bene-
fits, earlier in this section.
Insurance provided under a policy that provides a per-
manent benefit (an economic value that extends be-
yond 1 policy year, such as paid-up or cash surrender 
value), unless certain requirements are met. See Reg-
ulations section 1.79-1 for details.


Employee. For this exclusion, treat the following individu-
als as employees.


1. A current common-law employee.
2. A full-time life insurance agent who is a current statu-


tory employee.
3. An individual who was formerly your employee under 


(1) or (2).
4. A leased employee who has provided services to you 


on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion and control.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder is someone who directly or indirectly owns (at any 
time during the year) more than 2% of the corporation's 
stock or stock with more than 2% of the voting power. 
Treat a 2% shareholder as you would a partner in a part-
nership for fringe benefit purposes, but do not treat the 
benefit as a reduction in distributions to the 2% share-
holder.
The 10-employee rule. Generally, life insurance is not 
group-term life insurance unless you provide it to at least 
10 full-time employees at some time during the year.


For this rule, count employees who choose not to re-
ceive the insurance unless, to receive it, they must con-
tribute to the cost of benefits other than the group-term life 
insurance. For example, count an employee who could re-
ceive insurance by paying part of the cost, even if that em-
ployee chooses not to receive it. However, do not count 
an employee who must pay part or all of the cost of per-
manent benefits to get insurance, unless that employee 
chooses to receive it. A permanent benefit is an economic 
value extending beyond one policy year (for example, a 
paid-up or cash-surrender value) that is provided under a 
life insurance policy.


Exceptions. Even if you do not meet the 10-employee 
rule, two exceptions allow you to treat insurance as 
group-term life insurance.


Under the first exception, you do not have to meet the 
10-employee rule if all the following conditions are met.


1. If evidence that the employee is insurable is required, 
it is limited to a medical questionnaire (completed by 
the employee) that does not require a physical.


2. You provide the insurance to all your full-time employ-
ees or, if the insurer requires the evidence mentioned 
in (1), to all full-time employees who provide evidence 
the insurer accepts.


3. You figure the coverage based on either a uniform 
percentage of pay or the insurer's coverage brackets 
that meet certain requirements. See Regulations sec-
tion 1.79-1 for details.


Under the second exception, you do not have to meet 
the 10-employee rule if all the following conditions are 
met.


You provide the insurance under a common plan cov-
ering your employees and the employees of at least 
one other employer who is not related to you.
The insurance is restricted to, but mandatory for, all 
your employees who belong to, or are represented by, 
an organization (such as a union) that carries on sub-
stantial activities besides obtaining insurance.
Evidence of whether an employee is insurable does 
not affect an employee's eligibility for insurance or the 
amount of insurance that employee gets.


To apply either exception, do not consider employees 
who were denied insurance for any of the following rea-
sons.


They were 65 or older.
They customarily work 20 hours or less a week or 5 
months or less in a calendar year.
They have not been employed for the waiting period 
given in the policy. This waiting period cannot be more 
than 6 months.


Exclusion from wages. You can generally exclude the 
cost of up to $50,000 of group-term life insurance from the 
wages of an insured employee. You can exclude the 
same amount from the employee's wages when figuring 
social security and Medicare taxes. In addition, you do not 
have to withhold federal income tax or pay FUTA tax on 
any group-term life insurance you provide to an employee.


Coverage over the limit. You must include in your 
employee's wages the cost of group-term life insurance 
beyond $50,000 worth of coverage, reduced by the 
amount the employee paid toward the insurance. Report it 
as wages in boxes 1, 3, and 5 of the employee's Form 
W-2. Also, show it in box 12 with code “C.” The amount is 
subject to social security and Medicare taxes, and you 
may, at your option, withhold federal income tax.
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Figure the monthly cost of the insurance to include in 
the employee's wages by multiplying the number of thou-
sands of dollars of all insurance coverage over $50,000 
(figured to the nearest $100) by the cost shown in Ta-
ble 2-2. For all coverage provided within the calendar 
year, use the employee's age on the last day of the em-
ployee's tax year. You must prorate the cost from the table 
if less than a full month of coverage is involved.
Table 2-2. Cost Per $1,000 of Protection For 
1 Month


Age Cost
Under 25 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ .05
25 through 29 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .06
30 through 34 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .08
35 through 39 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .09
40 through 44 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .10
45 through 49 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15
50 through 54 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .23
55 through 59 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .43
60 through 64 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .66
65 through 69 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.27
70 and older . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.06


You figure the total cost to include in the employee's 
wages by multiplying the monthly cost by the number of 
full months' coverage at that cost.


Example. Tom's employer provides him with 
group-term life insurance coverage of $200,000. Tom is 
45 years old, is not a key employee, and pays $100 per 
year toward the cost of the insurance. Tom's employer 
must include $170 in his wages. The $200,000 of insur-
ance coverage is reduced by $50,000. The yearly cost of 
$150,000 of coverage is $270 ($.15 x 150 x 12), and is re-
duced by the $100 Tom pays for the insurance. The em-
ployer includes $170 in boxes 1, 3, and 5 of Tom's Form 
W-2. The employer also enters $170 in box 12 with code 
“C.”


Coverage for dependents. Group-term life insurance 
coverage paid by the employer for the spouse or depend-
ents of an employee may be excludable from income as a 
de minimis fringe benefit if the face amount is not more 
than $2,000. If the face amount is greater than $2,000, the 
dependent coverage may be excludible from income as a 
de minimis fringe benefit if the excess (if any) of the cost 
of insurance over the amount the employee paid for it on 
an after-tax basis is so small that accounting for it is un-
reasonable or administratively impracticable.


Former employees. When group-term life insurance 
over $50,000 is provided to an employee (including retir-
ees) after his or her termination, the employee share of 
social security and Medicare taxes on that period of cov-
erage is paid by the former employee with his or her tax 
return and is not collected by the employer. You are not 
required to collect those taxes. Use the table above to de-
termine the amount of social security and Medicare taxes 
owed by the former employee for coverage provided after 
separation from service. Report those uncollected 
amounts separately in box 12 of Form W-2 using codes 


“M” and “N.” See the General Instructions for Forms W-2 
and W-3 and the Instructions for Form 941.


Exception for key employees. Generally, if your 
group-term life insurance plan favors key employees as to 
participation or benefits, you must include the entire cost 
of the insurance in your key employees' wages. This ex-
ception generally does not apply to church plans. When 
figuring social security and Medicare taxes, you must also 
include the entire cost in the employees' wages. Include 
the cost in boxes 1, 3, and 5 of Form W-2. However, you 
do not have to withhold federal income tax or pay FUTA 
tax on the cost of any group-term life insurance you pro-
vide to an employee.


For this purpose, the cost of the insurance is the 
greater of the following amounts.


The premiums you pay for the employee's insurance. 
See Regulations section 1.79-4T(Q&A 6) for more in-
formation.
The cost you figure using Table 2-2.


For this exclusion, a key employee during 2015 is an 
employee or former employee who is one of the following 
individuals. See section 416(i) of the Internal Revenue 
Code for more information.


1. An officer having annual pay of more than $170,000.
2. An individual who for 2015 was either of the following.


a. A 5% owner of your business.
b. A 1% owner of your business whose annual pay 


was more than $150,000.
A former employee who was a key employee upon re-


tirement or separation from service is also a key em-
ployee.


Your plan does not favor key employees as to partici-
pation if at least one of the following is true.


It benefits at least 70% of your employees.
At least 85% of the participating employees are not 
key employees.
It benefits employees who qualify under a set of rules 
you set up that do not favor key employees.


Your plan meets this participation test if it is part of a 
cafeteria plan (discussed in section 1) and it meets the 
participation test for those plans.


When applying this test, do not consider employees 
who:


Have not completed 3 years of service,
Are part-time or seasonal,
Are nonresident aliens who receive no U.S. source 
earned income from you, or
Are not included in the plan but are in a unit of employ-
ees covered by a collective bargaining agreement, if 
the benefits provided under the plan were the subject 
of good-faith bargaining between you and employee 
representatives.
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Your plan does not favor key employees as to benefits 
if all benefits available to participating key employees are 
also available to all other participating employees. Your 
plan does not favor key employees just because the 
amount of insurance you provide to your employees is 
uniformly related to their pay.


S corporation shareholders. Because you cannot 
treat a 2% shareholder of an S corporation as an em-
ployee for this exclusion, you must include the cost of all 
group-term life insurance coverage you provide the 2% 
shareholder in his or her wages. When figuring social se-
curity and Medicare taxes, you must also include the cost 
of this coverage in the 2% shareholder's wages. Include 
the cost in boxes 1, 3, and 5 of Form W-2. However, you 
do not have to withhold federal income tax or pay federal 
unemployment tax on the cost of any group-term life insur-
ance coverage you provide to the 2% shareholder.


Health Savings Accounts
A Health Savings Account (HSA) is an account owned by 
a qualified individual who is generally your employee or 
former employee. Any contributions that you make to an 
HSA become the employee's property and cannot be 
withdrawn by you. Contributions to the account are used 
to pay current or future medical expenses of the account 
owner, his or her spouse, and any qualified dependent. 
The medical expenses must not be reimbursable by insur-
ance or other sources and their payment from HSA funds 
(distribution) will not give rise to a medical expense de-
duction on the individual's federal income tax return. For 
more information about HSAs, visit the Department of 
Treasury's website at www.treasury.gov and enter “HSA” 
in the search box.
Eligibility.  A qualified individual must be covered by a 
High Deductible Health Plan (HDHP) and not be covered 
by other health insurance except for permitted insurance 
listed under section 223(c)(3) or insurance for accidents, 
disability, dental care, vision care, or long-term care. For 
calendar year 2015, a qualifying HDHP must have a de-
ductible of at least $1,300 for self-only coverage or $2,600 
for family coverage and must limit annual out-of-pocket 
expenses of the beneficiary to $6,450 for self-only cover-
age and $12,900 for family coverage.


There are no income limits that restrict an individual's 
eligibility to contribute to an HSA nor is there a require-
ment that the account owner have earned income to make 
a contribution.
Exceptions. An individual is not a qualified individual if 
he or she can be claimed as a dependent on another per-
son's tax return. Also, an employee's participation in a 
health flexible spending arrangement (FSA) or health re-
imbursement arrangement (HRA) generally disqualifies 
the individual (and employer) from making contributions to 
his or her HSA. However, an individual may qualify to par-
ticipate in an HSA if he or she is participating in only a limi-
ted-purpose FSA or HRA or a post-deductible FSA. For 
more information, see Other employee health plans in 
Publication 969.


Employer contributions.  Up to specified dollar limits, 
cash contributions to the HSA of a qualified individual (de-
termined monthly) are exempt from federal income tax 
withholding, social security tax, Medicare tax, and FUTA 
tax. For 2015, you can contribute up to $3,350 for 
self-only coverage or $6,650 for family coverage to a 
qualified individual's HSA.


The contribution amounts listed above are increased by 
$1,000 for a qualified individual who is age 55 or older at 
any time during the year. For two qualified individuals who 
are married to each other and who each are age 55 or 
older at any time during the year, each spouse's contribu-
tion limit is increased by $1,000 provided each spouse 
has a separate HSA. No contributions can be made to an 
individual's HSA after he or she becomes enrolled in Med-
icare Part A or Part B.
Nondiscrimination rules.  Your contribution amount to 
an employee's HSA must be comparable for all employ-
ees who have comparable coverage during the same pe-
riod. Otherwise, there will be an excise tax equal to 35% 
of the amount you contributed to all employees' HSAs.


For guidance on employer comparable contributions to 
HSAs under section 4980G in instances where an em-
ployee has not established an HSA by December 31 and 
in instances where an employer accelerates contributions 
for the calendar year for employees who have incurred 
qualified medical expenses, see Regulations section 
54.4980G-4.


Exception. The Tax Relief and Health Care Act of 
2006 allows employers to make larger HSA contributions 
for a nonhighly compensated employee than for a highly 
compensated employee. A highly compensated employee 
for 2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.
Partnerships and S corporations.  Partners and 2% 
shareholders of an S corporation are not eligible for salary 
reduction (pre-tax) contributions to an HSA. Employer 
contributions to the HSA of a bona fide partner or 2% 
shareholder are treated as distributions or guaranteed 
payments as determined by the facts and circumstances.
Cafeteria plans.  You may contribute to an employee's 
HSA using a cafeteria plan and your contributions are not 
subject to the statutory comparability rules. However, caf-
eteria plan nondiscrimination rules still apply. For exam-
ple, contributions under a cafeteria plan to employee 
HSAs cannot be greater for higher-paid employees than 
they are for lower-paid employees. Contributions that fa-
vor lower-paid employees are not prohibited.
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Reporting requirements.  You must report your contri-
butions to an employee's HSA in box 12 of Form W-2 us-
ing code “W.” The trustee or custodian of the HSA, gener-
ally a bank or insurance company, reports distributions 
from the HSA using Form 1099-SA, Distributions From an 
HSA, Archer MSA, or Medicare Advantage MSA.


Lodging on Your Business Premises
You can exclude the value of lodging you furnish to an 
employee from the employee's wages if it meets the fol-
lowing tests.


It is furnished on your business premises.
It is furnished for your convenience.
The employee must accept it as a condition of em-
ployment.


Different tests may apply to lodging furnished by educa-
tional institutions. See section 119(d) of the Internal Reve-
nue Code for details.


The exclusion does not apply if you allow your em-
ployee to choose to receive additional pay instead of lodg-
ing.
On your business premises. For this exclusion, your 
business premises is generally your employee's place of 
work. For special rules that apply to lodging furnished in a 
camp located in a foreign country, see section 119(c) of 
the Internal Revenue Code and its regulations.
For your convenience. Whether or not you furnish lodg-
ing for your convenience as an employer depends on all 
the facts and circumstances. You furnish the lodging to 
your employee for your convenience if you do this for a 
substantial business reason other than to provide the em-
ployee with additional pay. This is true even if a law or an 
employment contract provides that the lodging is fur-
nished as pay. However, a written statement that the lodg-
ing is furnished for your convenience is not sufficient.
Condition of employment. Lodging meets this test if 
you require your employees to accept the lodging be-
cause they need to live on your business premises to be 
able to properly perform their duties. Examples include 
employees who must be available at all times and employ-
ees who could not perform their required duties without 
being furnished the lodging.


It does not matter whether you must furnish the lodging 
as pay under the terms of an employment contract or a 
law fixing the terms of employment.


Example. A hospital gives Joan, an employee of the 
hospital, the choice of living at the hospital free of charge 
or living elsewhere and receiving a cash allowance in ad-
dition to her regular salary. If Joan chooses to live at the 
hospital, the hospital cannot exclude the value of the lodg-
ing from her wages because she is not required to live at 
the hospital to properly perform the duties of her employ-
ment.


S corporation shareholders. For this exclusion, do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation. A 2% shareholder is someone 
who directly or indirectly owns (at any time during the 
year) more than 2% of the corporation's stock or stock 
with more than 2% of the voting power. Treat a 2% share-
holder as you would a partner in a partnership for fringe 
benefit purposes, but do not treat the benefit as a reduc-
tion in distributions to the 2% shareholder.


Meals
This section discusses the exclusion rules that apply to de 
minimis meals and meals on your business premises.


De Minimis Meals
You can exclude any occasional meal you provide to an 
employee if it has so little value (taking into account how 
frequently you provide meals to your employees) that ac-
counting for it would be unreasonable or administratively 
impracticable. The exclusion applies, for example, to the 
following items.


Coffee, doughnuts, or soft drinks.
Occasional meals or meal money provided to enable 
an employee to work overtime. However, the exclu-
sion does not apply to meal money figured on the ba-
sis of hours worked.
Occasional parties or picnics for employees and their 
guests.


This exclusion also applies to meals you provide at an 
employer-operated eating facility for employees if the an-
nual revenue from the facility equals or exceeds the direct 
costs of the facility. For this purpose, your revenue from 
providing a meal is considered equal to the facility's direct 
operating costs to provide that meal if its value can be ex-
cluded from an employee's wages as explained under 
Meals on Your Business Premises, later.


If food or beverages you furnish to employees 
qualify as a de minimis benefit, you can deduct 
their full cost. The 50% limit on deductions for the 


cost of meals does not apply. The deduction limit on 
meals is discussed in chapter 2 of Publication 535.


Employee. For this exclusion, treat any recipient of a de 
minimis meal as an employee.
Employer-operated eating facility for employees. An 
employer-operated eating facility for employees is an eat-
ing facility that meets all the following conditions.


You own or lease the facility.
You operate the facility. You are considered to oper-
ate the eating facility if you have a contract with an-
other to operate it.
The facility is on or near your business premises.


TIP
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You provide meals (food, drinks, and related services) 
at the facility during, or immediately before or after, 
the employee's workday.


Exclusion from wages. You can generally exclude the 
value of de minimis meals you provide to an employee 
from the employee's wages.


Exception for highly compensated employees. 
You cannot exclude from the wages of a highly compen-
sated employee the value of a meal provided at an em-
ployer-operated eating facility that is not available on the 
same terms to one of the following groups.


All of your employees.
A group of employees defined under a reasonable 
classification you set up that does not favor highly 
compensated employees.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.


Meals on Your Business Premises
You can exclude the value of meals you furnish to an em-
ployee from the employee's wages if they meet the follow-
ing tests.


They are furnished on your business premises.
They are furnished for your convenience.


This exclusion does not apply if you allow your em-
ployee to choose to receive additional pay instead of 
meals.
On your business premises. Generally, for this exclu-
sion, the employee's place of work is your business prem-
ises.
For your convenience. Whether you furnish meals for 
your convenience as an employer depends on all the facts 
and circumstances. You furnish the meals to your em-
ployee for your convenience if you do this for a substantial 
business reason other than to provide the employee with 
additional pay. This is true even if a law or an employment 
contract provides that the meals are furnished as pay. 
However, a written statement that the meals are furnished 
for your convenience is not sufficient.


Meals excluded for all employees if excluded for 
more than half. If more than half of your employees who 
are furnished meals on your business premises are fur-
nished the meals for your convenience, you can treat all 


meals you furnish to employees on your business prem-
ises as furnished for your convenience.


Food service employees. Meals you furnish to a res-
taurant or other food service employee during, or immedi-
ately before or after, the employee's working hours are 
furnished for your convenience. For example, if a waitress 
works through the breakfast and lunch periods, you can 
exclude from her wages the value of the breakfast and 
lunch you furnish in your restaurant for each day she 
works.


Example. You operate a restaurant business. You fur-
nish your employee, Carol, who is a waitress working 7:00 
a.m. to 4:00 p.m., two meals during each workday. You 
encourage but do not require Carol to have her breakfast 
on the business premises before starting work. She must 
have her lunch on the premises. Since Carol is a food 
service employee and works during the normal breakfast 
and lunch periods, you can exclude from her wages the 
value of her breakfast and lunch.


If you also allow Carol to have meals on your business 
premises without charge on her days off, you cannot ex-
clude the value of those meals from her wages.


Employees available for emergency calls. Meals 
you furnish during working hours so an employee will be 
available for emergency calls during the meal period are 
furnished for your convenience. You must be able to show 
these emergency calls have occurred or can reasonably 
be expected to occur.


Example. A hospital maintains a cafeteria on its prem-
ises where all of its 230 employees may get meals at no 
charge during their working hours. The hospital must have 
120 of its employees available for emergencies. Each of 
these 120 employees is, at times, called upon to perform 
services during the meal period. Although the hospital 
does not require these employees to remain on the prem-
ises, they rarely leave the hospital during their meal pe-
riod. Since the hospital furnishes meals on its premises to 
its employees so that more than half of them are available 
for emergency calls during meal periods, the hospital can 
exclude the value of these meals from the wages of all of 
its employees.


Short meal periods. Meals you furnish during work-
ing hours are furnished for your convenience if the nature 
of your business restricts an employee to a short meal pe-
riod (such as 30 or 45 minutes) and the employee cannot 
be expected to eat elsewhere in such a short time. For ex-
ample, meals can qualify for this treatment if your peak 
work-load occurs during the normal lunch hour. However, 
they do not qualify if the reason for the short meal period 
is to allow the employee to leave earlier in the day.


Example. Frank is a bank teller who works from 9 a.m. 
to 5 p.m. The bank furnishes his lunch without charge in a 
cafeteria the bank maintains on its premises. The bank 
furnishes these meals to Frank to limit his lunch period to 
30 minutes, since the bank's peak workload occurs during 
the normal lunch period. If Frank got his lunch elsewhere, 
it would take him much longer than 30 minutes and the 
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bank strictly enforces the time limit. The bank can exclude 
the value of these meals from Frank's wages.


Proper meals not otherwise available. Meals you 
furnish during working hours are furnished for your con-
venience if the employee could not otherwise eat proper 
meals within a reasonable period of time. For example, 
meals can qualify for this treatment if there are insufficient 
eating facilities near the place of employment.


Meals after work hours. Meals you furnish to an em-
ployee immediately after working hours are furnished for 
your convenience if you would have furnished them during 
working hours for a substantial nonpay business reason 
but, because of the work duties, they were not eaten dur-
ing working hours.


Meals you furnish to promote goodwill, boost mo-
rale, or attract prospective employees. Meals you fur-
nish to promote goodwill, boost morale, or attract pro-
spective employees are not considered furnished for your 
convenience. However, you may be able to exclude their 
value as discussed under De Minimis Meals, earlier.


Meals furnished on nonworkdays or with lodging. 
You generally cannot exclude from an employee's wages 
the value of meals you furnish on a day when the em-
ployee is not working. However, you can exclude these 
meals if they are furnished with lodging that is excluded 
from the employee's wages as discussed under Lodging 
on Your Business Premises, earlier in this section.


Meals with a charge. The fact that you charge for the 
meals and that your employees may accept or decline the 
meals is not taken into account in determining whether or 
not meals are furnished for your convenience.
S corporation shareholder-employee. For this exclu-
sion, do not treat a 2% shareholder of an S corporation as 
an employee of the corporation. A 2% shareholder is 
someone who directly or indirectly owns (at any time dur-
ing the year) more than 2% of the corporation's stock or 
stock with more than 2% of the voting power. Treat a 2% 
shareholder as you would a partner in a partnership for 
fringe benefit purposes, but do not treat the benefit as a 
reduction in distributions to the 2% shareholder.


Moving Expense Reimbursements
This exclusion applies to any amount you directly or indi-
rectly give to an employee, (including services furnished 
in kind) as payment for, or reimbursement of, moving ex-
penses. You must make the reimbursement under rules 
similar to those described in chapter 11 of Publication 535 
for reimbursement of expenses for travel, meals, and en-
tertainment under accountable plans.


The exclusion applies only to reimbursement of moving 
expenses that the employee could deduct if he or she had 
paid or incurred them without reimbursement. However, it 
does not apply if the employee actually deducted the ex-
penses in a previous year.


Deductible moving expenses.  Deductible moving ex-
penses include only the reasonable expenses of:


Moving household goods and personal effects from 
the former home to the new home, and
Traveling (including lodging) from the former home to 
the new home.


Deductible moving expenses do not include any expen-
ses for meals and must meet both the distance test and 
the time test. The distance test is met if the new job loca-
tion is at least 50 miles farther from the employee's old 
home than the old job location was. The time test is met if 
the employee works at least 39 weeks during the first 12 
months after arriving in the general area of the new job lo-
cation.


For more information on deductible moving expenses, 
see Publication 521, Moving Expenses.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder is someone who directly or indirectly owns (at any 
time during the year) more than 2% of the corporation's 
stock or stock with more than 2% of the voting power. 
Treat a 2% shareholder as you would a partner in a part-
nership for fringe benefit purposes, but do not treat the 
benefit as a reduction in distributions to the 2% share-
holder.
Exclusion from wages. Generally, you can exclude 
qualifying moving expense reimbursement you provide to 
an employee from the employee's wages. If you paid the 
reimbursement directly to the employee, report the 
amount in box 12 of Form W-2 with the code “P.” Do not 
report payments to a third party for the employee's moving 
expenses or the value of moving services you provided in 
kind.


No-Additional-Cost Services
This exclusion applies to a service you provide to an em-
ployee if it does not cause you to incur any substantial ad-
ditional costs. The service must be offered to customers in 
the ordinary course of the line of business in which the 
employee performs substantial services.


Generally, no-additional-cost services are excess ca-
pacity services, such as airline, bus, or train tickets; hotel 
rooms; or telephone services provided free or at a re-
duced price to employees working in those lines of busi-
ness.


Publication 15-B (2015)   Page 17







Page 18 of 31  Fileid: … tions/P15B/2015/A/XML/Cycle06/source 11:15 - 10-Dec-2014
The type and rule above prints on all proofs including departmental reproduction proofs. MUST be removed before printing.


Substantial additional costs. To determine whether 
you incur substantial additional costs to provide a service 
to an employee, count any lost revenue as a cost. Do not 
reduce the costs you incur by any amount the employee 
pays for the service. You are considered to incur substan-
tial additional costs if you or your employees spend a sub-
stantial amount of time in providing the service, even if the 
time spent would otherwise be idle or if the services are 
provided outside normal business hours.
Reciprocal agreements. A no-additional-cost service 
provided to your employee by an unrelated employer may 
qualify as a no-additional-cost service if all the following 
tests are met.


The service is the same type of service generally pro-
vided to customers in both the line of business in 
which the employee works and the line of business in 
which the service is provided.
You and the employer providing the service have a 
written reciprocal agreement under which a group of 
employees of each employer, all of whom perform 
substantial services in the same line of business, may 
receive no-additional-cost services from the other em-
ployer.
Neither you nor the other employer incurs any sub-
stantial additional cost either in providing the service 
or because of the written agreement.


Employee. For this exclusion, treat the following individu-
als as employees.


1. A current employee.
2. A former employee who retired or left on disability.
3. A widow or widower of an individual who died while 


an employee.
4. A widow or widower of a former employee who retired 


or left on disability.
5. A leased employee who has provided services to you 


on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.


6. A partner who performs services for a partnership.
Treat services you provide to the spouse or dependent 


child of an employee as provided to the employee. For 
this fringe benefit, dependent child means any son, step-
son, daughter, or stepdaughter who is a dependent of the 
employee, or both of whose parents have died and who 
has not reached age 25. Treat a child of divorced parents 
as a dependent of both parents.


Treat any use of air transportation by the parent of an 
employee as use by the employee. This rule does not ap-
ply to use by the parent of a person considered an em-
ployee because of item (3) or (4) above.
Exclusion from wages. You can generally exclude the 
value of a no-additional-cost service you provide to an 
employee from the employee's wages.


Exception for highly compensated employees. 
You cannot exclude from the wages of a highly compen-
sated employee the value of a no-additional-cost service 
that is not available on the same terms to one of the fol-
lowing groups.


All of your employees.
A group of employees defined under a reasonable 
classification you set up that does not favor highly 
compensated employees.


For this exclusion, a highly compensated employee for 
2015 is an employee who meets either of the following 
tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.


Retirement Planning Services
You may exclude from an employee's wages the value of 
any retirement planning advice or information you provide 
to your employee or his or her spouse if you maintain a 
qualified retirement plan as defined in section 219(g)(5) of 
the Internal Revenue Code. In addition to employer plan 
advice and information, the services provided may include 
general advice and information on retirement. However, 
the exclusion does not apply to services for tax prepara-
tion, accounting, legal, or brokerage services. You cannot 
exclude from the wages of a highly compensated em-
ployee retirement planning services that are not available 
on the same terms to each member of a group of employ-
ees normally provided education and information about 
the employer's qualified retirement plan.


Transportation (Commuting) Benefits
This section discusses exclusion rules that apply to bene-
fits you provide to your employees for their personal trans-
portation, such as commuting to and from work. These 
rules apply to the following transportation benefits.


De minimis transportation benefits.
Qualified transportation benefits.


Special rules that apply to demonstrator cars and qualified 
nonpersonal use vehicles are discussed under Working 
Condition Benefits, later in this section.


De Minimis Transportation Benefits
You can exclude the value of any de minimis transporta-
tion benefit you provide to an employee from the employ-
ee's wages. A de minimis transportation benefit is any lo-
cal transportation benefit you provide to an employee if it 
has so little value (taking into account how frequently you 
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provide transportation to your employees) that accounting 
for it would be unreasonable or administratively impracti-
cable. For example, it applies to occasional transportation 
fare you give an employee because the employee is work-
ing overtime if the benefit is reasonable and is not based 
on hours worked.
Employee. For this exclusion, treat any recipient of a de 
minimis transportation benefit as an employee.


Qualified Transportation Benefits
This exclusion applies to the following benefits.


A ride in a commuter highway vehicle between the 
employee's home and work place.
A transit pass.
Qualified parking.
Qualified bicycle commuting reimbursement.


The exclusion applies whether you provide only one or a 
combination of these benefits to your employees.


Qualified transportation benefits can be provided di-
rectly by you or through a bona fide reimbursement ar-
rangement. However, cash reimbursements for transit 
passes qualify only if a voucher or a similar item that the 
employee can exchange only for a transit pass is not 
readily available for direct distribution by you to your em-
ployee. A voucher is readily available for direct distribution 
only if an employee can obtain it from a voucher provider 
that does not impose fare media charges or other restric-
tions that effectively prevent the employer from obtaining 
vouchers. See Regulations section 1.132-9(b)(Q&A 16–
19) for more information.


Generally, you can exclude qualified transportation 
fringe benefits from an employee's wages even if you pro-
vide them in place of pay. However, qualified bicycle com-
muting reimbursements cannot be excluded if the reim-
bursements are provided in place of pay. For information 
about providing qualified transportation fringe benefits un-
der a compensation reduction agreement, see Regula-
tions section 1.132-9(b)(Q&A 11–15).
Commuter highway vehicle. A commuter highway vehi-
cle is any highway vehicle that seats at least 6 adults (not 
including the driver). In addition, you must reasonably ex-
pect that at least 80% of the vehicle mileage will be for 
transporting employees between their homes and work 
place with employees occupying at least one-half the ve-
hicle's seats (not including the driver's).
Transit pass. A transit pass is any pass, token, farecard, 
voucher, or similar item entitling a person to ride, free of 
charge or at a reduced rate, on one of the following.


On mass transit.
In a vehicle that seats at least 6 adults (not including 
the driver) if a person in the business of transporting 
persons for pay or hire operates it.


Mass transit may be publicly or privately operated and in-
cludes bus, rail, or ferry. For guidance on the use of smart 
cards and debit cards to provide qualified transportation 
fringes, see Revenue Ruling 2006-57, 2006-47 I.R.B. 911, 
available at www.irs.gov/irb/2006-47_IRB/ar05.html; No-
tice 2010-94, 2010-52 I.R.B. 927, available at
www.irs.gov/irb/2010-52_IRB/ar18.html; and Revenue 
Ruling 2014-32, 2014-50 I.R.B. 917, available at 
www.irs.gov/irb/2014-50_IRB/ar06.html.
Qualified parking. Qualified parking is parking you pro-
vide to your employees on or near your business prem-
ises. It includes parking on or near the location from which 
your employees commute to work using mass transit, 
commuter highway vehicles, or carpools. It does not in-
clude parking at or near your employee's home.
Qualified bicycle commuting reimbursement. For any 
calendar year, the exclusion for qualified bicycle commut-
ing reimbursement includes any employer reimbursement 
during the 15-month period beginning with the first day of 
the calendar year for reasonable expenses incurred by 
the employee during the calendar year.


Reasonable expenses include:
The purchase of a bicycle, and
Bicycle improvements, repair, and storage.


These are considered reasonable expenses as long as 
the bicycle is regularly used for travel between the em-
ployee's residence and place of employment.
Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A leased employee who has provided services to you 
on a substantially full-time basis for at least a year if 
the services are performed under your primary direc-
tion or control.


A self-employed individual is not an employee for quali-
fied transportation benefit purposes.


Exception for S corporation shareholders. Do not 
treat a 2% shareholder of an S corporation as an em-
ployee of the corporation for this purpose. A 2% share-
holder is someone who directly or indirectly owns (at any 
time during the year) more than 2% of the corporation's 
stock or stock with more than 2% of the voting power. 
Treat a 2% shareholder as you would a partner in a part-
nership for fringe benefit purposes, but do not treat the 
benefit as a reduction in distributions to the 2% share-
holder.
Relation to other fringe benefits. You cannot exclude a 
qualified transportation benefit you provide to an em-
ployee under the de minimis or working condition benefit 
rules. However, if you provide a local transportation bene-
fit other than by transit pass or commuter highway vehicle, 
or to a person other than an employee, you may be able to 
exclude all or part of the benefit under other fringe benefit 
rules (de minimis, working condition, etc.).
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Exclusion from wages. You can generally exclude the 
value of transportation benefits that you provide to an em-
ployee during 2015 from the employee's wages up to the 
following limits.


$130 per month for combined commuter highway ve-
hicle transportation and transit passes.
$250 per month for qualified parking.
For a calendar year, $20 multiplied by the number of 
qualified bicycle commuting months during that year 
for qualified bicycle commuting reimbursement of ex-
penses incurred during the year.


Qualified bicycle commuting month. For any em-
ployee, a qualified bicycle commuting month is any month 
the employee:


1. Regularly uses the bicycle for a substantial portion of 
the travel between the employee's residence and 
place of employment, and


2. Does not receive:
a. Transportation in a commuter highway vehicle,
b. Any transit pass, or
c. Qualified parking benefits.


Benefits more than the limit. If the value of a benefit 
for any month is more than its limit, include in the employ-
ee's wages the amount over the limit minus any amount 
the employee paid for the benefit. You cannot exclude the 
excess from the employee's wages as a de minimis trans-
portation benefit.
More information. For more information on qualified 
transportation benefits, including van pools, and how to 
determine the value of parking, see Regulations section 
1.132-9.


Tuition Reduction
An educational organization can exclude the value of a 
qualified tuition reduction it provides to an employee from 
the employee's wages.


A tuition reduction for undergraduate education gener-
ally qualifies for this exclusion if it is for the education of 
one of the following individuals.


1. A current employee.
2. A former employee who retired or left on disability.
3. A widow or widower of an individual who died while 


an employee.
4. A widow or widower of a former employee who retired 


or left on disability.
5. A dependent child or spouse of any individual listed in 


(1) through (4) above.
A tuition reduction for graduate education qualifies for 


this exclusion only if it is for the education of a graduate 
student who performs teaching or research activities for 
the educational organization.


For more information on this exclusion, see
Publication 970.


Working Condition Benefits
This exclusion applies to property and services you pro-
vide to an employee so that the employee can perform his 
or her job. It applies to the extent the employee could de-
duct the cost of the property or services as a business ex-
pense or depreciation expense if he or she had paid for it. 
The employee must meet any substantiation requirements 
that apply to the deduction. Examples of working condi-
tion benefits include an employee's use of a company car 
for business, an employer-provided cell phone provided 
primarily for noncompensatory business purposes, and 
job-related education provided to an employee.


This exclusion also applies to a cash payment you pro-
vide for an employee's expenses for a specific or prear-
ranged business activity for which a deduction is other-
wise allowable to the employee. You must require the 
employee to verify that the payment is actually used for 
those expenses and to return any unused part of the pay-
ment.


For information on deductible employee business ex-
penses, see Unreimbursed Employee Expenses in Publi-
cation 529, Miscellaneous Deductions.


The exclusion does not apply to the following items.
A service or property provided under a flexible spend-
ing account in which you agree to provide the em-
ployee, over a time period, a certain level of unspeci-
fied noncash benefits with a predetermined cash 
value.
A physical examination program you provide, even if 
mandatory.
Any item to the extent the employee could deduct its 
cost as an expense for a trade or business other than 
your trade or business.


Employee. For this exclusion, treat the following individu-
als as employees.


A current employee.
A partner who performs services for a partnership.
A director of your company.
An independent contractor who performs services for 
you.


Vehicle allocation rules. If you provide a car for an em-
ployee's use, the amount you can exclude as a working 
condition benefit is the amount that would be allowable as 
a deductible business expense if the employee paid for its 
use. If the employee uses the car for both business and 
personal use, the value of the working condition benefit is 
the part determined to be for business use of the vehicle. 
See Business use of your car under Personal versus Busi-
ness Expenses in chapter 1 of Publication 535. Also, see 
the special rules for certain demonstrator cars and 
qualified nonpersonal use vehicles discussed later.
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However, instead of excluding the value of the working 
condition benefit, you can include the entire annual lease 
value of the car in the employee's wages. The employee 
can then claim any deductible business expense for the 
car as an itemized deduction on his or her personal in-
come tax return. This option is available only if you use the 
lease value rule (discussed in section 3) to value the ben-
efit.
Demonstrator cars. Generally, all of the use of a dem-
onstrator car by your full-time auto salesperson qualifies 
as a working condition benefit if the use is primarily to fa-
cilitate the services the salesperson provides for you and 
there are substantial restrictions on personal use. For 
more information and the definition of “full-time auto sales-
person,” see Regulations section 1.132-5(o). For optional, 
simplified methods used to determine if full, partial, or no 
exclusion of income to the employee for personal use of a 
demonstrator car applies, see Revenue Procedure 
2001-56. You can find Revenue Procedure 2001-56 on 
page 590 of Internal Revenue Bulletin 2001-51 at
www.irs.gov/pub/irs-irbs/irb01-51.pdf.
Qualified nonpersonal use vehicles. All of an employ-
ee's use of a qualified nonpersonal use vehicle is a work-
ing condition benefit. A qualified nonpersonal use vehicle 
is any vehicle the employee is not likely to use more than 
minimally for personal purposes because of its design. 
Qualified nonpersonal use vehicles generally include all of 
the following vehicles.


Clearly marked, through painted insignia or words, po-
lice, fire, and public safety vehicles.
Unmarked vehicles used by law enforcement officers 
if the use is officially authorized.
An ambulance or hearse used for its specific purpose.
Any vehicle designed to carry cargo with a loaded 
gross vehicle weight over 14,000 pounds.
Delivery trucks with seating for the driver only, or the 
driver plus a folding jump seat.
A passenger bus with a capacity of at least 20 pas-
sengers used for its specific purpose.
School buses.
Tractors and other special-purpose farm vehicles.
Bucket trucks, cement mixers, combines, cranes and 
derricks, dump trucks (including garbage trucks), flat-
bed trucks, forklifts, qualified moving vans, qualified 
specialized utility repair trucks, and refrigerated 
trucks.


See Regulations section 1.274-5(k) for the definition of 
qualified moving van and qualified specialized utility repair 
truck.


Pickup trucks. A pickup truck with a loaded gross ve-
hicle weight of 14,000 pounds or less is a qualified non-
personal use vehicle if it has been specially modified so it 
is not likely to be used more than minimally for personal 
purposes. For example, a pickup truck qualifies if it is 


clearly marked with permanently affixed decals, special 
painting, or other advertising associated with your trade, 
business, or function and meets either of the following re-
quirements.


1. It is equipped with at least one of the following items.
a. A hydraulic lift gate.
b. Permanent tanks or drums.
c. Permanent side boards or panels that materially 


raise the level of the sides of the truck bed.
d. Other heavy equipment (such as an electric gen-


erator, welder, boom, or crane used to tow auto-
mobiles and other vehicles).


2. It is used primarily to transport a particular type of 
load (other than over the public highways) in a con-
struction, manufacturing, processing, farming, mining, 
drilling, timbering, or other similar operation for which 
it was specially designed or significantly modified.


Vans. A van with a loaded gross vehicle weight of 
14,000 pounds or less is a qualified nonpersonal use vehi-
cle if it has been specially modified so it is not likely to be 
used more than minimally for personal purposes. For ex-
ample, a van qualifies if it is clearly marked with perma-
nently affixed decals, special painting, or other advertising 
associated with your trade, business, or function and has 
a seat for the driver only (or the driver and one other per-
son) and either of the following items.


Permanent shelving that fills most of the cargo area.
An open cargo area and the van always carries mer-
chandise, material, or equipment used in your trade, 
business, or function.


Education. Certain job-related education you provide to 
an employee may qualify for exclusion as a working condi-
tion benefit. To qualify, the education must meet the same 
requirements that would apply for determining whether the 
employee could deduct the expenses had the employee 
paid the expenses. Degree programs as a whole do not 
necessarily qualify as a working condition benefit. Each 
course in the program must be evaluated individually for 
qualification as a working condition benefit. The education 
must meet at least one of the following tests.


The education is required by the employer or by law 
for the employee to keep his or her present salary, 
status, or job. The required education must serve a 
bona fide business purpose of the employer.
The education maintains or improves skills needed in 
the job.


However, even if the education meets one or both of 
the above tests, it is not qualifying education if it:


Is needed to meet the minimum educational require-
ments of the employee's present trade or business, or
Is part of a program of study that will qualify the em-
ployee for a new trade or business.
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Outplacement services. An employee's use of out-
placement services qualifies as a working condition bene-
fit if you provide the services to the employee on the basis 
of need, you get a substantial business benefit from the 
services distinct from the benefit you would get from the 
payment of additional wages, and the employee is seek-
ing employment in the same trade or business of the em-
ployer. Substantial business benefits include promoting a 
positive business image, maintaining employee morale, 
and avoiding wrongful termination suits.


Outplacement services do not qualify as a working con-
dition benefit if the employee can choose to receive cash 
or taxable benefits in place of the services. If you maintain 
a severance plan and permit employees to get outplace-
ment services with reduced severance pay, include in the 
employee's wages the difference between the unreduced 
severance and the reduced severance payments.
Exclusion from wages. You can generally exclude the 
value of a working condition benefit you provide to an em-
ployee from the employee's wages.


Exception for independent contractors. You cannot 
exclude the value of parking (unless de minimis), transit 
passes (if their monthly value exceeds $130 per month), 
or the use of consumer goods you provide in a product 
testing program from the compensation you pay to an in-
dependent contractor who performs services for you.


Exception for company directors. You cannot ex-
clude the value of the use of consumer goods you provide 
in a product testing program from the compensation you 
pay to a director.


3. Fringe Benefit Valuation 
Rules
This section discusses the rules you must use to deter-
mine the value of a fringe benefit you provide to an em-
ployee. You must determine the value of any benefit you 
cannot exclude under the rules in section 2 or for which 
the amount you can exclude is limited. See Including taxa-
ble benefits in pay in section 1.


In most cases, you must use the general valuation rule 
to value a fringe benefit. However, you may be able to use 
a special valuation rule to determine the value of certain 
benefits.


This section does not discuss the special valuation rule 
used to value meals provided at an employer-operated 
eating facility for employees. For that rule, see Regula-
tions section 1.61-21(j). This section also does not dis-
cuss the special valuation rules used to value the use of 
aircraft. For those rules, see Regulations sections 
1.61-21(g) and (h). The fringe benefit valuation formulas 
are published in the Internal Revenue Bulletin as Revenue 
Rulings twice during the year. The formula applicable for 
the first half of the year is usually available at the end of 
March. The formula applicable for the second half of the 
year is usually available at the end of September.


General Valuation Rule
You must use the general valuation rule to determine the 
value of most fringe benefits. Under this rule, the value of 
a fringe benefit is its fair market value.
Fair market value. The fair market value (FMV) of a 
fringe benefit is the amount an employee would have to 
pay a third party in an arm's-length transaction to buy or 
lease the benefit. Determine this amount on the basis of 
all the facts and circumstances.


Neither the amount the employee considers to be the 
value of the fringe benefit nor the cost you incur to provide 
the benefit determines its FMV.
Employer-provided vehicles. In general, the FMV of an 
employer-provided vehicle is the amount the employee 
would have to pay a third party to lease the same or simi-
lar vehicle on the same or comparable terms in the geo-
graphic area where the employee uses the vehicle. A 
comparable lease term would be the amount of time the 
vehicle is available for the employee's use, such as a 
1-year period.


Do not determine the FMV by multiplying a 
cents-per-mile rate times the number of miles driven un-
less the employee can prove the vehicle could have been 
leased on a cents-per-mile basis.


Cents-Per-Mile Rule
Under this rule, you determine the value of a vehicle you 
provide to an employee for personal use by multiplying the 
standard mileage rate by the total miles the employee 
drives the vehicle for personal purposes. Personal use is 
any use of the vehicle other than use in your trade or busi-
ness. This amount must be included in the employee's 
wages or reimbursed by the employee. For 2015, the 
standard mileage rate is 57.5 cents per mile.


You can use the cents-per-mile rule if either of the fol-
lowing requirements is met.


You reasonably expect the vehicle to be regularly 
used in your trade or business throughout the calen-
dar year (or for a shorter period during which you own 
or lease it).
The vehicle meets the mileage test.


Maximum automobile value. You cannot use 
the cents-per-mile rule for an automobile (any 
four-wheeled vehicle, such as a car, pickup truck, 


or van) if its value when you first make it available to any 
employee for personal use is more than an amount deter-
mined by the IRS as the maximum automobile value for 
the year. For example, you cannot use the cents-per-mile 
rule for an automobile that you first made available to an 
employee in 2014 if its value at that time exceeded 
$16,000 for a passenger automobile or $17,300 for a truck 
or van. The maximum automobile value for 2015 will be 
published in a notice in the Internal Revenue Bulletin early 


CAUTION
!
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in 2015. If you and the employee own or lease the auto-
mobile together, see Regulations section 1.61-21(e)(1)(iii)
(B).


Vehicle. For the cents-per-mile rule, a vehicle is any mo-
torized wheeled vehicle, including an automobile, manu-
factured primarily for use on public streets, roads, and 
highways.
Regular use in your trade or business. A vehicle is 
regularly used in your trade or business if at least one of 
the following conditions is met.


At least 50% of the vehicle's total annual mileage is for 
your trade or business.
You sponsor a commuting pool that generally uses the 
vehicle each workday to drive at least three employ-
ees to and from work.
The vehicle is regularly used in your trade or business 
on the basis of all of the facts and circumstances. In-
frequent business use of the vehicle, such as for occa-
sional trips to the airport or between your multiple 
business premises, is not regular use of the vehicle in 
your trade or business.


Mileage test. A vehicle meets the mileage test for a cal-
endar year if both of the following requirements are met.


The vehicle is actually driven at least 10,000 miles 
during the year. If you own or lease the vehicle only 
part of the year, reduce the 10,000 mile requirement 
proportionately.
The vehicle is used during the year primarily by em-
ployees. Consider the vehicle used primarily by em-
ployees if they use it consistently for commuting. Do 
not treat the use of the vehicle by another individual 
whose use would be taxed to the employee as use by 
the employee.


For example, if only one employee uses a vehicle dur-
ing the calendar year and that employee drives the vehicle 
at least 10,000 miles in that year, the vehicle meets the 
mileage test even if all miles driven by the employee are 
personal.
Consistency requirements. If you use the 
cents-per-mile rule, the following requirements apply.


You must begin using the cents-per-mile rule on the 
first day you make the vehicle available to any em-
ployee for personal use. However, if you use the com-
muting rule (discussed later) when you first make the 
vehicle available to any employee for personal use, 
you can change to the cents-per-mile rule on the first 
day for which you do not use the commuting rule.
You must use the cents-per-mile rule for all later years 
in which you make the vehicle available to any em-
ployee and the vehicle qualifies, except that you can 
use the commuting rule for any year during which use 
of the vehicle qualifies under the commuting rules. 
However, if the vehicle does not qualify for the 
cents-per-mile rule during a later year, you can use for 


that year and thereafter any other rule for which the 
vehicle then qualifies.
You must continue to use the cents-per-mile rule if you 
provide a replacement vehicle to the employee (and 
the vehicle qualifies for the use of this rule) and your 
primary reason for the replacement is to reduce fed-
eral taxes.


Items included in cents-per-mile rate. The 
cents-per-mile rate includes the value of maintenance and 
insurance for the vehicle. Do not reduce the rate by the 
value of any service included in the rate that you did not 
provide. You can take into account the services actually 
provided for the vehicle by using the General Valuation 
Rule, earlier.


For miles driven in the United States, its territories and 
possessions, Canada, and Mexico, the cents-per-mile 
rate includes the value of fuel you provide. If you do not 
provide fuel, you can reduce the rate by no more than 5.5 
cents.


For special rules that apply to fuel you provide for miles 
driven outside the United States, Canada, and Mexico, 
see Regulations section 1.61-21(e)(3)(ii)(B).


The value of any other service you provide for a vehicle 
is not included in the cents-per-mile rate. Use the general 
valuation rule to value these services.


Commuting Rule
Under this rule, you determine the value of a vehicle you 
provide to an employee for commuting use by multiplying 
each one-way commute (that is, from home to work or 
from work to home) by $1.50. If more than one employee 
commutes in the vehicle, this value applies to each em-
ployee. This amount must be included in the employee's 
wages or reimbursed by the employee.


You can use the commuting rule if all the following re-
quirements are met.


You provide the vehicle to an employee for use in your 
trade or business and, for bona fide noncompensatory 
business reasons, you require the employee to com-
mute in the vehicle. You will be treated as if you had 
met this requirement if the vehicle is generally used 
each workday to carry at least three employees to and 
from work in an employer-sponsored commuting pool.
You establish a written policy under which you do not 
allow the employee to use the vehicle for personal 
purposes other than for commuting or de minimis per-
sonal use (such as a stop for a personal errand on the 
way between a business delivery and the employee's 
home). Personal use of a vehicle is all use that is not 
for your trade or business.
The employee does not use the vehicle for personal 
purposes other than commuting and de minimis per-
sonal use.
If this vehicle is an automobile (any four-wheeled vehi-
cle, such as a car, pickup truck, or van), the employee 
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who uses it for commuting is not a control employee. 
See Control employee, later.


Vehicle. For this rule, a vehicle is any motorized wheeled 
vehicle, including an automobile manufactured primarily 
for use on public streets, roads, and highways.
Control employee. A control employee of a nongovern-
ment employer for 2015 is generally any of the following 
employees.


A board or shareholder-appointed, confirmed, or elec-
ted officer whose pay is $105,000 or more.
A director.
An employee whose pay is $215,000 or more.
An employee who owns a 1% or more equity, capital, 
or profits interest in your business.


A control employee for a government employer for 
2015 is either of the following.


A government employee whose compensation is 
equal to or exceeds Federal Government Executive 
Level V. See the Office of Personnel Management 
website at www.opm.gov/policy-data-oversight/pay-
leave/salaries-wages/ for 2015 compensation infor-
mation.
An elected official.


Highly compensated employee alternative. Instead 
of using the preceding definition, you can choose to de-
fine a control employee as any highly compensated em-
ployee. A highly compensated employee for 2015 is an 
employee who meets either of the following tests.


1. The employee was a 5% owner at any time during the 
year or the preceding year.


2. The employee received more than $115,000 in pay 
for the preceding year.


You can choose to ignore test (2) if the employee was not 
also in the top 20% of employees when ranked by pay for 
the preceding year.


Lease Value Rule
Under this rule, you determine the value of an automobile 
you provide to an employee by using its annual lease 
value. For an automobile provided only part of the year, 
use either its prorated annual lease value or its daily lease 
value.


If the automobile is used by the employee in your busi-
ness, you generally reduce the lease value by the amount 
that is excluded from the employee's wages as a working 
condition benefit. In order to do this, the employee must 
account to the employer for the business use. This is done 
by substantiating the usage (mileage, for example), the 
time and place of the travel, and the business purpose of 
the travel. Written records made at the time of each busi-
ness use are the best evidence. Any use of a com-
pany-provided vehicle that is not substantiated as 


business use is included in income. The working condition 
benefit is the amount that would be an allowable business 
expense deduction for the employee if the employee paid 
for the use of the vehicle. However, you can choose to in-
clude the entire lease value in the employee's wages. See 
Vehicle allocation rules, under Working Condition Benefit 
in section 2.
Automobile. For this rule, an automobile is any 
four-wheeled vehicle (such as a car, pickup truck, or van) 
manufactured primarily for use on public streets, roads, 
and highways.
Consistency requirements. If you use the lease value 
rule, the following requirements apply.


1. You must begin using this rule on the first day you 
make the automobile available to any employee for 
personal use. However, the following exceptions ap-
ply.
a. If you use the commuting rule (discussed earlier in 


this section) when you first make the automobile 
available to any employee for personal use, you 
can change to the lease value rule on the first day 
for which you do not use the commuting rule.


b. If you use the cents-per-mile rule (discussed ear-
lier in this section) when you first make the auto-
mobile available to any employee for personal 
use, you can change to the lease value rule on the 
first day on which the automobile no longer quali-
fies for the cents-per-mile rule.


2. You must use this rule for all later years in which you 
make the automobile available to any employee, ex-
cept that you can use the commuting rule for any year 
during which use of the automobile qualifies.


3. You must continue to use this rule if you provide a re-
placement automobile to the employee and your pri-
mary reason for the replacement is to reduce federal 
taxes.


Annual Lease Value
Generally, you figure the annual lease value of an automo-
bile as follows.


1. Determine the fair market value (FMV) of the automo-
bile on the first date it is available to any employee for 
personal use.


2. Using Table 3-1. Annual Lease Value Table, read 
down column (1) until you come to the dollar range 
within which the FMV of the automobile falls. Then 
read across to column (2) to find the annual lease 
value.


3. Multiply the annual lease value by the percentage of 
personal miles out of total miles driven by the em-
ployee.
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Table 3-1. Annual Lease Value Table
(1) Automobile FMV (2) Annual Lease


$ 0 to 999 . . . . . . . . . . . . . . . . . . . . . . . . $  600
1,000 to 1,999 . . . . . . . . . . . . . . . . . . . . 850
2,000 to 2,999 . . . . . . . . . . . . . . . . . . . . 1,100
3,000 to 3,999 . . . . . . . . . . . . . . . . . . . . 1,350
4,000 to 4,999 . . . . . . . . . . . . . . . . . . . . 1,600
5,000 to 5,999 . . . . . . . . . . . . . . . . . . . . 1,850
6,000 to 6,999 . . . . . . . . . . . . . . . . . . . . 2,100
7,000 to 7,999 . . . . . . . . . . . . . . . . . . . . 2,350
8,000 to 8,999 . . . . . . . . . . . . . . . . . . . . 2,600
9,000 to 9,999 . . . . . . . . . . . . . . . . . . . . 2,850


10,000 to 10,999 . . . . . . . . . . . . . . . . . . . 3,100
11,000 to 11,999 . . . . . . . . . . . . . . . . . . . 3,350
12,000 to 12,999 . . . . . . . . . . . . . . . . . . . 3,600
13,000 to 13,999 . . . . . . . . . . . . . . . . . . . 3,850
14,000 to 14,999 . . . . . . . . . . . . . . . . . . . 4,100
15,000 to 15,999 . . . . . . . . . . . . . . . . . . . 4,350
16,000 to 16,999 . . . . . . . . . . . . . . . . . . . 4,600
17,000 to 17,999 . . . . . . . . . . . . . . . . . . . 4,850
18,000 to 18,999 . . . . . . . . . . . . . . . . . . . 5,100
19,000 to 19,999 . . . . . . . . . . . . . . . . . . . 5,350
20,000 to 20,999 . . . . . . . . . . . . . . . . . . . 5,600
21,000 to 21,999 . . . . . . . . . . . . . . . . . . . 5,850
22,000 to 22,999 . . . . . . . . . . . . . . . . . . . 6,100
23,000 to 23,999 . . . . . . . . . . . . . . . . . . . 6,350
24,000 to 24,999 . . . . . . . . . . . . . . . . . . . 6,600
25,000 to 25,999 . . . . . . . . . . . . . . . . . . . 6,850
26,000 to 27,999 . . . . . . . . . . . . . . . . . . . 7,250
28,000 to 29,999 . . . . . . . . . . . . . . . . . . . 7,750
30,000 to 31,999 . . . . . . . . . . . . . . . . . . . 8,250
32,000 to 33,999 . . . . . . . . . . . . . . . . . . . 8,750
34,000 to 35,999 . . . . . . . . . . . . . . . . . . . 9,250
36,000 to 37,999 . . . . . . . . . . . . . . . . . . . 9,750
38,000 to 39,999 . . . . . . . . . . . . . . . . . . . 10,250
40,000 to 41,999 . . . . . . . . . . . . . . . . . . . 10,750
42,000 to 43,999 . . . . . . . . . . . . . . . . . . . 11,250
44,000 to 45,999 . . . . . . . . . . . . . . . . . . . 11,750
46,000 to 47,999 . . . . . . . . . . . . . . . . . . . 12,250
48,000 to 49,999 . . . . . . . . . . . . . . . . . . . 12,750
50,000 to 51,999 . . . . . . . . . . . . . . . . . . . 13,250
52,000 to 53,999 . . . . . . . . . . . . . . . . . . . 13,750
54,000 to 55,999 . . . . . . . . . . . . . . . . . . . 14,250
56,000 to 57,999 . . . . . . . . . . . . . . . . . . . 14,750
58,000 to 59,999 . . . . . . . . . . . . . . . . . . . 15,250


For automobiles with a FMV of more than $59,999, the 
annual lease value equals (.25 × the FMV of the automo-
bile) + $500.
FMV. The FMV of an automobile is the amount a person 
would pay to buy it from a third party in an arm's-length 
transaction in the area in which the automobile is bought 
or leased. That amount includes all purchase expenses, 
such as sales tax and title fees.


If you have 20 or more automobiles, see Regulations 
section 1.61-21(d)(5)(v). If you and the employee own or 
lease the automobile together, see Regulations section 
1.61-21(d)(2)(ii).


You do not have to include the value of a telephone or 
any specialized equipment added to, or carried in, the au-
tomobile if the equipment is necessary for your business. 
However, include the value of specialized equipment if the 
employee to whom the automobile is available uses the 


specialized equipment in a trade or business other than 
yours.


Neither the amount the employee considers to be the 
value of the benefit nor your cost for either buying or leas-
ing the automobile determines its FMV. However, see 
Safe-harbor value, next.


Safe-harbor value. You may be able to use a 
safe-harbor value as the FMV.


For an automobile you bought at arm's length, the 
safe-harbor value is your cost, including sales tax, title, 
and other purchase expenses. You cannot have been the 
manufacturer of the automobile.


For an automobile you lease, you can use any of the 
following as the safe-harbor value.


The manufacturer's invoice price (including options) 
plus 4%.
The manufacturer's suggested retail price minus 8% 
(including sales tax, title, and other expenses of pur-
chase).
The retail value of the automobile reported by a na-
tionally recognized pricing source if that retail value is 
reasonable for the automobile.


Items included in annual lease value table. Each an-
nual lease value in the table includes the value of mainte-
nance and insurance for the automobile. Do not reduce 
the annual lease value by the value of any of these serv-
ices that you did not provide. For example, do not reduce 
the annual lease value by the value of a maintenance 
service contract or insurance you did not provide. You can 
take into account the services actually provided for the au-
tomobile by using the general valuation rule discussed 
earlier.


Items not included. The annual lease value does not 
include the value of fuel you provide to an employee for 
personal use, regardless of whether you provide it, reim-
burse its cost, or have it charged to you. You must include 
the value of the fuel separately in the employee's wages. 
You can value fuel you provided at FMV or at 5.5 cents 
per mile for all miles driven by the employee. However, 
you cannot value at 5.5 cents per mile fuel you provide for 
miles driven outside the United States (including its pos-
sessions and territories), Canada, and Mexico.


If you reimburse an employee for the cost of fuel, or 
have it charged to you, you generally value the fuel at the 
amount you reimburse, or the amount charged to you if it 
was bought at arm's length.


If you have 20 or more automobiles, see Regulations 
section 1.61-21(d)(3)(ii)(D).


If you provide any service other than maintenance and 
insurance for an automobile, you must add the FMV of 
that service to the annual lease value of the automobile to 
figure the value of the benefit.
4-year lease term. The annual lease values in the table 
are based on a 4-year lease term. These values will gen-
erally stay the same for the period that begins with the first 
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date you use this rule for the automobile and ends on De-
cember 31 of the fourth full calendar year following that 
date.


Figure the annual lease value for each later 4-year pe-
riod by determining the FMV of the automobile on January 
1 of the first year of the later 4-year period and selecting 
the amount in column (2) of the table that corresponds to 
the appropriate dollar range in column (1).


Using the special accounting rule. If you use the 
special accounting rule for fringe benefits discussed in 
section 4, you can figure the annual lease value for each 
later 4-year period at the beginning of the special account-
ing period that starts immediately before the January 1 
date described in the previous paragraph.


For example, assume that you use the special account-
ing rule and that, beginning on November 1, 2014, the 
special accounting period is November 1 to October 31. 
You elected to use the lease value rule as of January 1, 
2015. You can refigure the annual lease value on Novem-
ber 1, 2018, rather than on January 1, 2019.
Transferring an automobile from one employee to 
another. Unless the primary purpose of the transfer is to 
reduce federal taxes, you can refigure the annual lease 
value based on the FMV of the automobile on January 1 
of the calendar year of transfer.


However, if you use the special accounting rule for 
fringe benefits discussed in section 4, you can refigure the 
annual lease value (based on the FMV of the automobile) 
at the beginning of the special accounting period in which 
the transfer occurs.


Prorated Annual Lease Value
If you provide an automobile to an employee for a continu-
ous period of 30 or more days but less than an entire cal-
endar year, you can prorate the annual lease value. Fig-
ure the prorated annual lease value by multiplying the 
annual lease value by a fraction, using the number of days 
of availability as the numerator and 365 as the denomina-
tor.


If you provide an automobile continuously for at least 
30 days, but the period covers 2 calendar years (or 2 spe-
cial accounting periods if you are using the special ac-
counting rule for fringe benefits discussed in section 4), 
you can use the prorated annual lease value or the daily 
lease value.


If you have 20 or more automobiles, see Regulations 
section 1.61-21(d)(6).


If an automobile is unavailable to the employee be-
cause of his or her personal reasons (for example, if the 
employee is on vacation), you cannot take into account 
the periods of unavailability when you use a prorated an-
nual lease value.


You cannot use a prorated annual lease value if 
the reduction of federal tax is the main reason the 
automobile is unavailable.CAUTION


!


Daily Lease Value
If you provide an automobile to an employee for a continu-
ous period of less than 30 days, use the daily lease value 
to figure its value. Figure the daily lease value by multiply-
ing the annual lease value by a fraction, using four times 
the number of days of availability as the numerator and 
365 as the denominator.


However, you can apply a prorated annual lease value 
for a period of continuous availability of less than 30 days 
by treating the automobile as if it had been available for 30 
days. Use a prorated annual lease value if it would result 
in a lower valuation than applying the daily lease value to 
the shorter period of availability.


Unsafe Conditions Commuting Rule
Under this rule, the value of commuting transportation you 
provide to a qualified employee solely because of unsafe 
conditions is $1.50 for a one-way commute (that is, from 
home to work or from work to home). This amount must 
be included in the employee's wages or reimbursed by the 
employee.


You can use the unsafe conditions commuting rule for 
qualified employees if all of the following requirements are 
met.


The employee would ordinarily walk or use public 
transportation for commuting.
You have a written policy under which you do not pro-
vide the transportation for personal purposes other 
than commuting because of unsafe conditions.
The employee does not use the transportation for per-
sonal purposes other than commuting because of un-
safe conditions.


These requirements must be met on a trip-by-trip basis.
Commuting transportation. This is transportation to or 
from work using any motorized wheeled vehicle (including 
an automobile) manufactured for use on public streets, 
roads, and highways. You or the employee must buy the 
transportation from a party that is not related to you. If the 
employee buys it, you must reimburse the employee for its 
cost (for example, cab fare) under a bona fide reimburse-
ment arrangement.
Qualified employee. A qualified employee for 2015 is 
one who:


Performs services during the year;
Is paid on an hourly basis;
Is not claimed under section 213(a)(1) of the Fair La-
bor Standards Act (FLSA) of 1938 (as amended) to be 
exempt from the minimum wage and maximum hour 
provisions;
Is within a classification for which you actually pay, or 
have specified in writing that you will pay, overtime 
pay of at least one and one-half times the regular rate 
provided in section 207 of FLSA; and
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Received pay of not more than $115,000 during 2014.
However, an employee is not considered a qualified em-
ployee if you do not comply with the recordkeeping re-
quirements concerning the employee's wages, hours, and 
other conditions and practices of employment under sec-
tion 211(c) of FLSA and the related regulations.
Unsafe conditions. Unsafe conditions exist if, under the 
facts and circumstances, a reasonable person would con-
sider it unsafe for the employee to walk or use public 
transportation at the time of day the employee must com-
mute. One factor indicating whether it is unsafe is the his-
tory of crime in the geographic area surrounding the em-
ployee's workplace or home at the time of day the 
employee commutes.


4. Rules for Withholding, 
Depositing, and Reporting
Use the following guidelines for withholding, depositing, 
and reporting taxable noncash fringe benefits. For addi-
tional information on how to withhold on fringe benefits, 
see section 5 in Publication 15 (Circular E).
Valuation of fringe benefits. Generally, you must deter-
mine the value of noncash fringe benefits no later than 
January 31 of the next year. Before January 31, you may 
reasonably estimate the value of the fringe benefits for 
purposes of withholding and depositing on time.
Choice of period for withholding, depositing, and re-
porting. For employment tax and withholding purposes, 
you can treat noncash fringe benefits (including personal 
use of employer-provided highway motor vehicles) as 
paid on a pay period, quarter, semiannual, annual, or 
other basis. But the benefits must be treated as paid no 
less frequently than annually. You do not have to choose 
the same period for all employees. You can withhold more 
frequently for some employees than for others.


You can change the period as often as you like as long 
as you treat all of the benefits provided in a calendar year 
as paid no later than December 31 of the calendar year.


You can also treat the value of a single fringe benefit as 
paid on one or more dates in the same calendar year, 
even if the employee receives the entire benefit at one 
time. For example, if your employee receives a fringe ben-
efit valued at $1,000 in one pay period during 2015, you 
can treat it as made in four payments of $250, each in a 
different pay period of 2015. You do not have to notify the 
IRS of the use of the periods discussed above.


Transfer of property. The above choice for reporting 
and withholding does not apply to a cash fringe benefit or 
a fringe benefit that is a transfer of tangible or intangible 
personal property of a kind normally held for investment or 
a transfer of real property. For these kinds of fringe bene-
fits, you must use the actual date the property was trans-
ferred to the employee.


Withholding and depositing taxes. You can add the 
value of fringe benefits to regular wages for a payroll pe-
riod and figure income tax withholding on the total. Or you 
can withhold federal income tax on the value of fringe 
benefits at the flat 25% rate that applies to supplemental 
wages. See section 7 in Publication 15 (Circular E) for the 
flat rate (39.6%) when supplemental wage payments to an 
individual exceed $1 million during the year.


You must withhold the applicable income, social secur-
ity, and Medicare taxes on the date or dates you chose to 
treat the benefits as paid. Deposit the amounts withheld 
as discussed in section 11 of Publication 15 (Circular E).
Additional Medicare Tax withholding. In addition to 
withholding Medicare tax at 1.45%, you must withhold a 
0.9% Additional Medicare Tax from wages you pay to an 
employee in excess of $200,000 in a calendar year. You 
are required to begin withholding Additional Medicare Tax 
in the pay period in which you pay wages in excess of 
$200,000 to an employee and continue to withhold it each 
pay period until the end of the calendar year. Additional 
Medicare Tax is only imposed on the employee. There is 
no employer share of Additional Medicare Tax. All wages 
that are subject to Medicare tax are subject to Additional 
Medicare Tax withholding if paid in excess of the 
$200,000 withholding threshold.


For more information on what wages are subject to 
Medicare tax, see Table 2-1, earlier, and the chart, Spe-
cial Rules for Various Types of Services and Payments, in 
section 15 of Publication 15, (Circular E). For more infor-
mation on Additional Medicare Tax, visit IRS.gov and en-
ter “Additional Medicare Tax” in the search box.


Amount of deposit. To estimate the amount of in-
come tax withholding and employment taxes and to de-
posit them on time, make a reasonable estimate of the 
value of the fringe benefits provided on the date or dates 
you chose to treat the benefits as paid. Determine the es-
timated deposit by figuring the amount you would have 
had to deposit if you had paid cash wages equal to the es-
timated value of the fringe benefits and withheld taxes 
from those cash wages. Even if you do not know which 
employee will receive the fringe benefit on the date the 
deposit is due, you should follow this procedure.


If you underestimate the value of the fringe benefits and 
deposit less than the amount you would have had to de-
posit if the applicable taxes had been withheld, you may 
be subject to a penalty.


If you overestimate the value of the fringe benefit and 
overdeposit, you can either claim a refund or have the 
overpayment applied to your next Form 941, Employer's 
QUARTERLY Federal Tax Return. See the Instructions for 
Form 941.


If you paid the required amount of taxes but withheld a 
lesser amount from the employee, you can recover from 
the employee the social security, Medicare, or income 
taxes you deposited on the employee's behalf and inclu-
ded on the employee's Form W-2. However, you must re-
cover the income taxes before April 1 of the following 
year.
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Paying your employee's share of social security and 
Medicare taxes. If you choose to pay your employee's 
social security and Medicare taxes on taxable fringe ben-
efits without deducting them from his or her pay, you must 
include the amount of the payments in the employee's in-
come. Also, if your employee leaves your employment 
and you have unpaid and uncollected taxes for noncash 
benefits, you are still liable for those taxes. You must add 
the uncollected employee share of social security and 
Medicare tax to the employee's wages. Follow the proce-
dure discussed under Employee's Portion of Taxes Paid 
by Employer in section 7 of Publication 15-A. Do not use 
withheld federal income tax to pay the social security and 
Medicare tax.
Special accounting rule. You can treat the value of tax-
able noncash benefits as paid on a pay period, quarterly, 
semi-annually, annually, or on another basis, provided 
that the benefits are treated as paid no less frequently 
than annually. You can treat the value of taxable noncash 
fringe benefits provided during the last two months of the 
calendar year, or any shorter period within the last two 
months, as paid in the next year. Thus, the value of taxa-
ble noncash benefits actually provided in the last two 
months of 2014 could be treated as provided in 2015 to-
gether with the value of benefits provided in the first 10 
months of 2015. This does not mean that all benefits 
treated as paid during the last two months of a calendar 
year can be deferred until the next year. Only the value of 
benefits actually provided during the last two months of 
the calendar year can be treated as paid in the next calen-
dar year.


Limitation. The special accounting rule cannot be 
used, however, for a fringe benefit that is a transfer of tan-
gible or intangible personal property of a kind normally 
held for investment or a transfer of real property.


Conformity rules. Use of the special accounting rule 
is optional. You can use the rule for some fringe benefits 
but not others. The period of use need not be the same for 
each fringe benefit. However, if you use the rule for a par-
ticular fringe benefit, you must use it for all employees 
who receive that benefit.


If you use the special accounting rule, your employee 
also must use it for the same period you use it. But your 
employee cannot use the special accounting rule unless 
you do.


You do not have to notify the IRS if you use the special 
accounting rule. You may also, for appropriate reasons, 
change the period for which you use the rule without noti-
fying the IRS. But you must report the income and deposit 
the withheld taxes as required for the changed period.
Special rules for highway motor vehicles. If an em-
ployee uses the employer's vehicle for personal purposes, 
the value of that use must be determined by the employer 
and included in the employee's wages. The value of the 
personal use must be based on fair market value or deter-
mined by using one of the following three special valuation 
rules previously discussed in section 3.


The lease value rule.


The cents-per-mile rule.
The commuting rule (for commuting use only).


Election not to withhold income tax. You can 
choose not to withhold income tax on the value of an em-
ployee's personal use of a highway motor vehicle you pro-
vided. You do not have to make this choice for all employ-
ees. You can withhold income tax from the wages of some 
employees but not others. You must, however, withhold 
the applicable social security and Medicare taxes on such 
benefits.


You can choose not to withhold income tax on an em-
ployee's personal use of a highway motor vehicle by:


Notifying the employee as described below that you 
choose not to withhold, and
Including the value of the benefits in boxes 1, 3, 5, and 
14 on a timely furnished Form W-2. For use of a sepa-
rate statement in lieu of using box 14, see the General 
Instructions for Forms W-2 and W-3.


The notice must be in writing and must be provided to 
the employee by January 31 of the election year or within 
30 days after a vehicle is first provided to the employee, 
whichever is later. This notice must be provided in a man-
ner reasonably expected to come to the attention of the 
affected employee. For example, the notice may be 
mailed to the employee, included with a paycheck, or pos-
ted where the employee could reasonably be expected to 
see it. You can also change your election not to withhold 
at any time by notifying the employee in the same manner.
Amount to report on Forms 941 (or Form 944) and 
W-2. The actual value of fringe benefits provided during a 
calendar year (or other period as explained under Special 
accounting rule, earlier in this section) must be deter-
mined by January 31 of the following year. You must re-
port the actual value on Forms 941 (or Form 944) and 
W-2. If you choose, you can use a separate Form W-2 for 
fringe benefits and any other benefit information.


Include the value of the fringe benefit in box 1 of Form 
W-2. Also include it in boxes 3 and 5, if applicable. You 
may show the total value of the fringe benefits provided in 
the calendar year or other period in box 14 of Form W-2. 
However, if you provided your employee with the use of a 
highway motor vehicle and included 100% of its annual 
lease value in the employee's income, you must also re-
port it separately in box 14 or provide it in a separate 
statement to the employee so that the employee can com-
pute the value of any business use of the vehicle.


If you use the special accounting rule, you must notify 
the affected employees of the period in which you used it. 
You must give this notice at or near the date you give the 
Form W-2, but not earlier than with the employee's last 
paycheck of the calendar year.
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How To Get Tax Help
Do you need help with a tax issue or preparing your tax re-
turn, or do you need a free publication or form?
Preparing and filing your tax return. Go to IRS.gov 
and click on the Filing tab to see your options.
Getting answers to your tax law questions. IRS.gov 
and IRS2Go are ready when you are—24 hours a day, 7 
days a week.


Enter “Tax Map” in the search box for detailed infor-
mation by tax topic.
Call TeleTax at 1-800-829-4477 for recorded informa-
tion on a variety of tax topics.
Access tax law information in your electronic filing 
software.
Go to IRS.gov and click on the Help & Resources tab 
for more information.


Tax forms and publications. You can download or print 
most of the forms and publications you may need on 
IRS.gov/formspubs. Otherwise, you can:


Go to IRS.gov/orderforms to place an order and have 
forms mailed to you, or
Call 1-800-829-3676 to order current-year forms, in-
structions, publications, and prior-year forms and in-
structions (limited to 5 years).


You should receive your order within 10 business days.
Where to file your tax return. 


Go to IRS.gov and click on the Filing tab to see your 
electronic filing options.
See your tax return instructions to determine where to 
mail your completed paper tax return.


Understanding identity theft issues. 
Go to IRS.gov/uac/Identity-Protection for information 
and videos.
Contact the Identity Protection Specialized Unit at 
1-800-908-4490 if you believe you are at risk due to a 
lost or stolen purse or wallet, questionable credit card 
activity or credit report, etc.


Making a tax payment. You can make electronic pay-
ments online or by phone. Paying electronically is safe 
and secure. It's easy and secure and much quicker than 
mailing in a check or money order. Go to IRS.gov and 
click on the Payments tab or the “Pay Your Tax Bill” icon 
to make a payment using the following options.


Debit or credit card.
Electronic Federal Tax Payment System.
Check or money order.


 What if I can't pay now? Click on the Payments tab or 
the “Pay Your Tax Bill” icon on IRS.gov to find more infor-
mation about online payment agreements.


An online payment agreement determines if you are eli-
gible to apply for an installment agreement if you cannot 
pay your taxes in full today. With the needed information, 
you can complete the application in about 30 minutes, and 
get immediate approval.
Understanding an IRS notice or letter. Enter “Under-
standing your notice” in the search box on IRS.gov to find 
additional information about your IRS notice or letter.
Visiting the IRS. Locate the nearest Taxpayer Assis-
tance Center using the Office Locator tool on IRS.gov. En-
ter “office locator” in the search box. Or choose the “Con-
tact Us” option on the IRS2Go app and search Local 
Offices. Before you visit, use the Locator tool to check 
hours and services available.
Watching IRS videos. The IRS Video portal 
IRSvideos.gov contains video and audio presentations on 
topics of interest to individuals, small businesses, and tax 
professionals. You’ll find video clips of tax topics, archived 
versions of live panel discussions and Webinars, and au-
dio archives of tax practitioner phone forums.
Getting tax information in other languages. For tax-
payers whose native language is not English, we have the 
following resources available.


1. Taxpayers can find information on IRS.gov in the fol-
lowing languages.


 a. Spanish
 b. Chinese
 c. Vietnamese
 d. Korean
 e. Russian


2. The IRS Taxpayer Assistance Centers provide 
over-the-phone interpreter service in over 170 lan-
guages, and the service is available free to taxpayers.


The Taxpayer Advocate 
Service Is Here To Help You
What is the Taxpayer Advocate 
Service?
The Taxpayer Advocate Service (TAS) is an independ-
ent organization within the Internal Revenue Service that 
helps taxpayers and protects taxpayer rights. Our job is to 
ensure that every taxpayer is treated fairly and that you 
know and understand your rights under the Taxpayer Bill 
of Rights.


Publication 15-B (2015)   Page 29



http://www.IRS.gov/formspubs

http://www.IRS.gov/orderforms

http://www.IRS.gov/uac/Identity-Protection

http://www.irs.gov/Individuals/Online-Payment-Agreement-Application

http://www.IRSvideos.gov

http://www.irs.gov/Spanish

http://www.irs.gov/Chinese

http://www.irs.gov/Vietnamese

http://www.irs.gov/Korean

http://www.irs.gov/Russian

http://taxpayeradvocate.irs.gov/About-TAS/Taxpayer-Rights

http://taxpayeradvocate.irs.gov/About-TAS/Taxpayer-Rights





Page 30 of 31  Fileid: … tions/P15B/2015/A/XML/Cycle06/source 11:15 - 10-Dec-2014
The type and rule above prints on all proofs including departmental reproduction proofs. MUST be removed before printing.


What Can the Taxpayer Advocate 
Service Do For You?
We can help you resolve problems that you can’t resolve 
with the IRS. And our service is free. If you qualify for our 
assistance, you will be assigned to one advocate who will 
work with you throughout the process and will do every-
thing possible to resolve your issue. TAS can help you if:


Your problem is causing financial difficulty for you, 
your family, or your business,
You face (or your business is facing) an immediate 
threat of adverse action, or
You’ve tried repeatedly to contact the IRS but no one 
has responded, or the IRS hasn’t responded by the 
date promised.


How Can You Reach Us?
We have offices in every state, the District of Columbia, 
and Puerto Rico. Your local advocate’s number is in your 


local directory and at taxpayeradvocate.irs.gov. You can 
also call us at 1-877-777-4778.


How Can You Learn About Your 
Taxpayer Rights?
The Taxpayer Bill of Rights describes ten basic rights that 
all taxpayers have when dealing with the IRS. Our Tax 
Toolkit at taxpayeradvocate.irs.gov can help you under-
stand what these rights mean to you and how they apply. 
These are your rights. Know them. Use them.


How Else Does the Taxpayer 
Advocate Service Help Taxpayers?
TAS works to resolve large-scale problems that affect 
many taxpayers. If you know of one of these broad issues, 
please report it to us at irs.gov/sams.
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http://www.irs.gov/Advocate/Local-Taxpayer-Advocate

http://www.irs.gov/Advocate/Local-Taxpayer-Advocate

http://www.taxpayeradvocate.irs.gov

http://www.taxpayeradvocate.irs.gov

http://taxpayeradvocate.irs.gov/About-TAS/Taxpayer-Rights/What-the-Taxpayer-Bill-of-Rights-Means-for-You

http://www.irs.gov/sams
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To help us develop a more useful index, please let us know if you have ideas for index entries.
See “Comments and Suggestions” in the “Introduction” for the ways you can reach us.Index 
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MVECA Year-End Wrap Up


May 29, 2015


Agenda


• Employer’s Certification of Final Deposits


• SERS Due Dates


• Upcoming Training Opportunities


• eSERS Upgrade


• eSERS Training
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Employer’s Certification 
of Final Deposits


• SERS will send an Employer’s 
Certification of Final Deposits form
when we receive a member’s Service 
Retirement Application.


• The Certification form helps SERS 
ensure that service credit and pension 
amounts are properly calculated.


• SERS will send a Certification form 
pre-filled with the member’s information.


Employer’s Certification 
of Final Deposits
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1. Must include: used vacation, sick leave, and any other      
paid days actually used. This does not include severance.


2. Provide the total number of paid days and hours worked 
from the start of the fiscal year to the last day of service.


3. Provide the month and year in which the member’s last 
contributions were or will be reported to SERS.


Completing the Certification


4. and 5. must equal 10% of the employee’s 
gross earnings.


– You will need to provide contribution amounts 
for the two months before and the two months 
after the effective retirement date to catch any 
lag in pay.


Completing the Certification
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6. If the employee appears on a Contribution 
Detail Report after the date listed as their last 
day of service (Step 1), please mark one of the 
following:
- Balance of Contract: remainder of pay for work already 


performed


- Payroll Lag: when pay data falls after dates actually 
worked (typically stretch pay employees)


- Longevity: payments made for length of service/tenure 
with employer


Completing the Certification


7. List the number of months the employee 
normally works in a year (e.g. 9, 10, 11, or 12). 
SERS needs this information to ensure service 
credit and amounts are calculated correctly.


8. Was your employee eligible for health care 
coverage offered by your district at the time of 
separation or at least three of the last five years of 
employment? They did not have to be enrolled, 
only eligible for coverage. This determines their 
eligibility for the SERS premium subsidy.


Completing the Certification
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• The form must be signed by the district’s 
Treasurer or Payroll Officer. 


• Remember to provide contact information  
in case of any questions regarding the 
form or the retiring employee.


Employer’s Certification 
of Final Deposits


What Happens Next?


• Once the Employer’s Certification of 
Final Deposits is submitted to SERS, it is 
processed by our Member Services 
department.


• A Member Services representative will 
contact you if there are any questions
– No news is good news.
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Upcoming Due Dates -
Foundation Deduction Letters


• Foundation Deduction Letters are now 
available only on eSERS.


• Any corrections must be submitted in 
writing to Employer Services by June 5th.


• Please submit your corrections to 
employerservices@ohsers.org.


Surcharge and Statement 
Balances


• Surcharge and Statement Balance dates 
will be announced in the June Bulletin.


• There will not be an Initial Surcharge this 
year.


• Employer Statements will only be available 
on eSERS.


• Any Surcharge and/or Statement Balance 
that isn’t received by SERS by the due 
date will be subject to penalties.
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Upcoming Training


• The eSERS upgrade training has been 
postponed; future dates will be announced 
later this summer.


• Outreach is currently creating an 
Employer 101 workshop to be held in 
mid-July that will cover employer roles and 
responsibilities
– Dates will be announced in a Special Notice


shortly.


eSERS Upgrade


• The new eSERS will allow you to:
– Correct Enrollment and Contribution Reports online in 


real-time
– Look up prior Contribution Reports
– Complete a Wage Certification
– Submit a Death Notification
– Maintain Payroll Schedules
– View Service Credit Purchase Payroll Deduction Plans
– View current Early Retirement Incentive (ERI) Plans
– Access ERI Cost Calculator
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eSERS Upgrade


• Contribution Reporting Changes are:
– Reporting “per pay”


– Electronic file layout change


– Real-time error processing


– Online correction


– Immediate feedback on errors


eSERS Upgrade


• Enrollment changes are:
– Electronic file layout (minor change)


– Real-time error processing


– Online editing
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eSERS Upgrade


• The New eSERS Home Page


eSERS Upgrade


• Message Board
– Important communications


– Action required
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eSERS Hotline


• A periodic publication discussing eSERS’ 
new features


eSERS Training


• At least one person from each district is 
required to attend
– Half-day training (100-120 openings per 


session)


• Dates and locations to be announced
– Will cover all regions of the state
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Training Plan


• Mandatory training will include:
– In-person assistance by the software vendor 


along with Outreach Staff


– How-to workbook


• An online test facility


• Online video simulations


Contact Us


Katie Talbert:
614-340-1090


ktalbert@ohsers.org


Carlisa Holman:
614-222-5962


cholman@ohsers.org


Marilyn Logsdon:
614-222-5899


mlogsdon@ohsers.org


Employer Services:
Toll-Free: 877-213-0861


employerservices@ohsers.org
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2015 MVECA USPS FISCAL YEAR END 
NOTE:   Complete this checklist prior to processing any July payroll 


 
Before fiscal yearend: 
 


1.  SEVERANCE PAYMENTS - UPDCAL RATE field cannot exceed 9,999.99 - 
severance pay.   If the severance pay exceeds 9,999.99, add two lines in UPDCAL_FUT 
or UPDCAL_CUR for severance pay.    Example: 
                                        
Type   Units       Rate     Amount   Description 
MIS    1.00   9000.000     9000.00  Severance 
MIS    1.00   6000.000     6000.00  Severance 
 
OR- Use the daily rate to calculate the severance pay for a single UDPCAL transation: 
 
Type   Units       Rate     Amount   Description 
MIS    60.00  250.000    15000.00  Severance 
                                                     


2.  COST OF LIFE INSURANCE OVER $50,000 - Be certain to pay non-cash 
earnings to retiring/terminating employees with greater than $50,000 Life Insurance before 
their final pay.  Add an NC1 pay type in UPDCAL_CUR or UPDCAL_FUT. 
 
See  IRS Publication 15-B for Cost Table 
 
Age Cost 
Under 25 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ .05 
25 through 29 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .06 
30 through 34 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .08 
35 through 39 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .09 
40 through 44 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .10 
45 through 49 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .15 
50 through 54 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .23 
55 through 59 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .43 
60 through 64 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .66 
65 through 69 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.27 
70 and older . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.06 
 
EXAMPLE:  District provides $100,000 group term life for the Superintendent.  The 
Superintendent is 54 years old on the last day of 2013 and is retiring effective July 1, 2015.  
The non cash earnings would equal (.23 x 50 x 6) = $69.00.   
FORMULA- (cost/1000 for 1 month  X  amount of coverage over 50,000/1000  X months of 
coverage)= non cash earnings  There is an NC1 calculator available on the Fiscal USPS 
webpage. 
 
Add NC1 pay type to UPDCAL; tax option and retirement – not required.  If added in 
UPDCAL_FUT the amount will be added to the Total Gross Pay from Future Data total and 
deleted from Total gross for “Active” jobs.  NC1s will not be added to the Gross Grand 
Total for this payroll in INICAL. 
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In the above INICAL, an NC1 pay type was added for $69.00 in UPDCAL_FUT.  The 
actual “Active” jobs total initialized is $620,277.27.  The best option is to add the NC1 pay 
types in UPDCAL_CUR after INICAL then INICAL totals are correct for the next payroll. 
 
Any NC1 amounts are taxed by Medicare and Social Security, as applicable. No Federal, 
state, or OSDI tax is deducted from this amount. The software provides the ability to 
withhold city tax on non-cash earnings. This can be activated by setting the "Tax non-cash 
earnings" flag to Y (yes) on the city tax record in the USPSDAT/DEDNAM program. 
 
The non-cash earnings amount will not be included in the gross pay amount, nor in the 
gross totals found on PAYRPT or PAYSUM. However, the non-cash earnings amount is 
being included in the adjusted gross figure because the amount is considered part of the 
taxable gross even though no tax is being withheld on it. Both the PAYRPT and PAYSUM 
reports will provide a total figure of all non-cash earnings in the total section. This extra 
total will help in balancing purposes.  
 
During the CHKUPD program, the total payment showing for NC1, will be added to the 
total and taxable gross figures on all the tax records including those for which no tax was 
withheld. City tax deduction records total and taxable gross fields are increased by this 
amount regardless of how the “tax non-cash earnings” flag is set in DEDNAM.  If the city in 
question does not consider the non-cash earnings for city taxation purposes, the district 
will have to reduce the total and taxable wage figures for these employees.  The JOBSCN 
to-date figures (screen 3 of 3) will also be updated in the Non-cash earnings fields. 
 
 


3.  Go into USPSDAT/USPCON and verify the last year advance amount is zero 
and no asterisk “*” appears in the advance field (2nd screen).  If the amount is not zero, 
please contact MVECA.   
 
Payroll Processing: 
STRS Advance Mode       : * 
STRS Advance Amount     : .01 
 


4.  EMIS STAFF REPORTING- 15L Second collection manifest should follow the 
first within a few days. 


 Add Long term illness  
 Check EMIS attendance and absence data in demographic in USPSWEB 
 MVECA can mass update HQPD with a “Y” upon request. 


 
5.  Surcharge report will be useful to review in advance.  The surcharge minimum 


level is $20,250.  SURCHG will not recalculate the 2% district SERS payroll maximum.   
Type SURCHG at the Menu>    
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6.  Run STRSAD as a PROJECTION only.  At this time, verify that the correct 


certified staff will be included in the advance. 
 


7. Create calendars for the 2015-2016 school year.  Use USPSDAT/ CALMNT.    
TIP:  Create a basic calendar that would work for most employees and use the COPY 
command  
 


 
 
 
 


8. Build NEWCNTs for July 1 start dates.  Purge NEWCNTs when initializing the 
pay that includes July 1.    If using NEWCNT for new employees, DO NOT add a 
contract amount to JOBSCN prior to building the NEWCNT.     
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Month End Closing: 
 


9.  Run RETIRE/SERSREG option.  Do not create a tape file at this time.  
a. Verify that the total contribution amounts listed on the report equal the total 


deduction checks for the withholding plus any warrant checks written for 
pickup on pick-up.   
 


b. Confirm that contributions  equal earnings times 10%.   
 


c. Verify the days and hours.  Look for 0 value and confirm that it’s correct.  If 
necessary, adjustments can be made using USPSCN/ATDSCN. 
 


d. Run RETIRE/SERSHIRE to create a file of any new hires to upload to 
eSERS. This program can be run multiple times throughout the month. 
SERS requires the enrollment prior to receiving contributions for the new 
employee.  This program changes the New Employee flag no the 400 
deduction from Y to R.   
 


e. Once satisfied that the data is correct, run RETIRE/SERSREG again and 
answer YES to create the tape file to clear the totals and create the 
submission file called SERS.yymm. The New Employee flag on the 400 
deduction will change from R to N.  MVECA submits the data to SERS for 
most of our member districts.Complete the MEMBER CONTRIBUTIONS 
form on eSERS to report your payment. 


 
10.  Run STRSMONTH to clear the month to date totals for STRS. This program, 


also, changes the New Employee flag on the 450 deduction from R to N.     
 


11.  Balance the payroll account  
 


a. Run the CHKSTA or PAYREC program to reconcile checks. 
 


b. Run the USPRPT/CHKSTS program to generate an outstanding check 
register.  


 
12.  Run BENACC, if applicable 
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Quarter End Closing: 
 


13.  Generate the demand (option N) of  QRTRPT. The report shows quarter, fiscal, 
and annual totals.   DO NOT select any of the option(s) to zero totals.  Below is a 
description of the TOTALS section that will be at the end of the QRTRPT before the totals 
by deduction code. The following section will help balance QRTRPT.    


 


 


The  "TOTAL GROSS" is tallied from the JOB record QTD, FYTD and YTD gross fields.  


 


The "TOTAL ANNUITIES" are tallied from the QTD, FYTD and YTD annuity amount fields found on the 
DEDUCTION annuity records. 


 


The "NON-CASH EARNINGS" are tallied from the QTD, FYTD and YTD non-cash earnings amounts 
showing on the JOB records. 


 


The "TOTAL ADJUSTED GROSS" is tallied from the TAXABLE GROSS figures on the federal 
DEDUCTION records. 


 


The “CALCULATED ADJ GROSS”              =              -            +   
  
 
If               does not equal             there will be a “DIFFERENCE IN GROSS”.   
 
 
Resolve DIFFERENCES IN GROSS: 


Q1. Does the TOTAL GROSS equal the total of all payroll clearance amounts minus VOIDS for the time 
period in question? 


a. If the answer to item Q1 above is 'no', an AUDRPT should be run looking for manual 
changes to the gross figures on JOB record. Manual changes will alter the totals 
showing here. 


b. If the answer to item Q1 above is 'yes', then proceed to the next check point. 


Q2.  Do the TOTAL ANNUITIES equal the total of all annuity deduction checks written? Refunds of 
annuities should also be taken into consideration. 


a. If the answer to item Q2 above is 'no', an AUDRPT should be run looking for manual 
changes to the annuity amounts in DEDUCTION record. Manual changes will alter the 
totals showing here. 


b. If the answer to item Q2 above is 'yes', then proceed to the next check point. 


1 


1 


2


2 


3 


3 


4


4 


1 2 3


5 


5


5  4 
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Q3.  Do the NON-CASH EARNINGS equal the total amounts paid to employees using the NC1 pay 
type? 


a. If the answer to item Q3 above is 'no', an AUDRPT should be run looking for manual 
changes to the non-cash earnings amounts on the JOB record. Manual changes will 
alter the totals showing here. If a non-cash earnings pay type was missed on a payroll 
prior to the end of the calendar year, making a manual update to the files necessary, be 
sure the Non-cash earnings to-date fields on the JOB record have been updated 
otherwise QRTRPT will not balance to the NC1 pay types. 


b. If the answer to item Q3 above is 'yes', then proceed to the next check point. 
 


 If the answers to Q1-Q2 was 'no', the user should determine why the manual changes were made 
and adjust again as necessary. 


 If the answer to Q1-Q3 was 'yes', then the CALCULATED ADJ GROSS figure is correct and the 
TOTAL ADJUSTED GROSS figure is incorrect. An AUDRPT should be run looking for manual 
changes to the taxable gross figures showing on the 001, deduction records. The user should 
determine why the manual changes were made and adjust again as necessary. 


Many times, this portion of QRTRPT is out of balance due to: 


 Manual changes to annuities with no corresponding change to the taxable gross figures. 
 Manual changes to the taxable gross figures following a refund of an annuity amount. The software 


will automatically add the refunded annuity amount to the taxable gross figures. 
 Once all new manual updates are made, a new QRTRPT should be run, and the balancing process 


started over 


Additional Quarter End Checks: 


 


a. The amounts listed for QTD FEDERAL WITHHOLDING should equal the total of deduction 
checks for the quarter to the IRS for withholding of federal taxes. 
 


b. The amounts listed as QTD EMPLOYEE MEDICARE and EMPLOYEE FICA 
CONTRIBUTIONS balance to the employee share deduction checks for the quarter. 
 


c. The amounts listed as QTD EMPLOYER MEDICARE and EMPLOYER FICA 
CONTRIBUTIONS should balance to the warrant checks for the quarter for these 
deductions. 
 


d. The QTD MEDICARE TAXABLE WAGES times 1.45% should equal the EMPLOYEES' 
AND EMPLOYERS' MEDICARE CONTRIBUTION amounts. Rounding of a few pennies 
may be taken into consideration. The employer and employee shares should be the same. 
 


e. The QTD FICA TAXABLE WAGES times 4.2% should equal the EMPLOYEES' withholding 
AND 6.2% should equal the EMPLOYERS' FICA CONTRIBUTION amounts. Rounding of a 
few pennies may be taken into consideration. The employer and employee shares should 
be the same. 
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f. The QTD FEDERAL WITHHOLDING DEPOSITS found on QRTRPT should equal the total 
of all the deduction and warrant checks written to the IRS for Medicare, FICA and income 
tax withholdings.  
 


g. Verify the electronic transfers of federal and Medicare payments equal the QTD FEDERAL 
WITHHOLDING DEPOSITS 


 
14.  Run PAYDED to generate a non-zero deduction report.  To execute this, set 


the ‘Payment option’ to A and leave the ‘payment cycle’ and ‘deduction codes’ fields blank.  
View and verify the DEDRPT.TXT to make sure there are no outstanding deduction 
amounts for employees.  If there are outstanding employee amounts; process PAYDED to 
create the deduction transaction or add a Unicenter request for help to close the quarter 
with outstanding employee accums. 


a. If quarterly deductions, then execute for Q cycle   
 


15.  Balance the W2REPT quarterly to minimize problems at calendar year-end. 
 


a.  Run the program W2PROC.  Check the W2ERR.TXT report for error. 
 
Do not generate tape.  Answer NO to the question below: 
Do you want to create a W2 tape file (Y/N <Y>): N     


 
b.  Balance the deduction totals (taxes and annuities) on the W2REPT.TXT report with the totals 


from the DEDRPT.TXTs report from the quarter.   
 


c.  Balance the gross amounts on the W2REPT report with the PAYRPT.TXTs for the quarter.  
Consider voided checks and medicare pickup totals when comparing these totals. 


 
d.  If errors are discovered, check employees that had exception processing during the quarter 


such as voided checks, error adjustments, or manual changes in USPSCN.  The AUDRPT 
program can be useful in identifying these problems. 


 
e. Reconcile city taxes to check transactions for those deductions and confirm that the correct 


percentage is withheld. 
 


16.  Run the ODJFSRPT program and generate a report only by answering “N” to a 
tape file. 
 


a. Check all totals carefully for accuracy 
 


b. If necessary, adjustments (AD OB) can be made using USPSCN/ATDSCN. 
 


c. When all data is correct, run the ODJFSRPT program again to create a tape file for 
submission to ODJFS and QTD totals on USPSCN/DEDSCN will be cleared 


 
17. PROCESS THE STRS ADVANCE after all pays in June are complete. 


Many STRS members have earned their entire contract before fiscal yearend; yet, they are paid 
through August.  The purpose of the STRSAD program is to provide a file which contains the 
data required for the STRS’ Annual Report of fiscal year contributions.  For this discussion 
ADVANCE = ACCRUAL 
 


The following conditions must be met for a job to advance: 


Condition 1. DAYS WORKED must equal WORK DAYS by June 30.   
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Advancement is determined by initialized pay period dates and the job calendars.  The software will 
calculate the WORK DAYS remaining in the month of June provided the job calendars and payroll 
beginning and ending dates have been input correctly.  If after processing the last pay in June, 
DAYS WORKED do not equal WORK DAYS for the job, the job calendar is checked to determine if 
the number of WORK DAYS needed to fulfill the contract will be met by July 1st. If the calendar 
indicates that the DAYS WORKED will equal the WORK DAYS in contract by July 1st, the job will be 
advanced. FYI - July pays for jobs that advanced with DAYS WORKED not equal WORK DAYS will 
be paid as ACCrued wages that would have normally been brought into the payroll as regular wages 
(REG pay type).  This allows for proper handling of the advance earnings and WORK DAYS for the 
job. 
 
Jobs that will not be fulfilled by June 30 will not be advanced. 


 
Condition 2. PAYS PAID must be less than # OF PAYS by June 30. 


Service Credit is calculated based on the employment relationship.  This is determined by counting 
the number of work days on the calendar from the first day school is in session (added in STRSAD) 
or the HIRE DATE in BIOSCN (whichever is later) and the last day school is in session (added in 
STRSAD) or the TERMINATION date in BIOSCN (whichever is earlier). The STRSAD program will 
check the employee (BIOSCN) termination date, not the job termination dates.  
 


The following conditions determine service credit: 
 


1. 450 deduction record FULL OR PART TIME field  
2. If the employee is flagged as full-time and worked at least 120 days, then the service credit is 


100% if they were paid more than the state minimum salary. If the employee is flagged as full-time 
and did not work 120 days, they are considered part-time.  The service credit calculation is as 
follows (see, also, STRS Decision Tree): 


 the employee worked at least 90 days and the employment relationship was in effect for 120 
days and the total compensation is equal or greater than the state minimum, the service credit is 
100%. 


 If the employee worked at least 90 days, but the employment relationship was not in effect for 
120 days, the service credit is total days divided by 180. 


 If the employee did not work 90 days, the service credit is total days divided by 180. 
 If the employee worked at least 90 days and the employment relationship was in effect for 120 


days and the total compensation is not equal to or greater than the state minimum, the service 
credit is the greater of the following two calculations:  


 total compensation divided by state minimum salary 
 total days divided by 180 


 
Steps to process the advance:   
 


a. If a job will be docked in July or August, put the full amount of dock in the DOCK NEXT PAY 
field in JOBSCN while processing STRSAD.   This will calculate the advance contributions 
correctly.  Leave this amount in until the STRSAD is complete. 


 
b. If there are contracts that will be paid off early, change the number of pays before processing 


STRSAD.  Update the per pay amount if the final pay should be the pay off amount. 
  


c. Run RPTSUM to see the current count for all work days.  Add the days that remain to be 
initialized before 6/30/15.  If WORK DAYS will not equal DAYS WORKED, corrections can be 
made before the last payroll.  Add a Unicenter ticket for help. 


 
d. Verify the status of the part-time/full -time fields on the 450 deduction records.  Employees 


flagged, as full-time must have at least 120 service days to be granted a full service 
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credit toward retirement.  Employees who do not fulfill these requirements will be granted a 
percentage of a year’s service credit as described by the STRS Employer’s Manual.   


 
e. Run the STRSAD program and select the projection only (option 1). This option can be run 


as many times as needed.  The program produces three reports:  STRSAD.TXT, 
STRSAD.RPT, and  NONADV.TXT.  


 
 STRSAD.TXT -  lists all advanced jobs and totals advanced amount 
 STRSAD.RPT - complete fiscal year end report for all STRS members.   
 NONADV.TXT - lists all members that will have earnings in July. 


 
f. Check each employee service credit and FYTD totals.  


 
g. At the bottom of the report, there is an amount labeled Total Taxed + Non-Taxed.  The 


amount shown should equal the amount deposited with STRS during the fiscal year plus the 
amount of accrued contributions. 
 


h. Verify that someone that should advance is not listed on the NONADV.TXT. 
  


i. Once the data has been verified for the advance, run the STRSAD program again, this time 
selecting option 2. This option creates the tape file called STRSAD.yy06 that will be 
submitted to STRS .  Option 2 also flags eligible jobs as in advance mode until the last 
payment in the contract has been paid. At that time the advance flag is turned off and the job 
is no longer considered in advance mode. Final versions of the STRSAD.TXT, STRSAD.RPT 
and NONADV.TXT reports are archived and placed on the payrollCD webpage. 


 
NOTE:  If a DOCK NEXT PAY was added to JOBSCN, contact fiscal to modify the job to remove 
the amount. 
 


18.  Execute ANNSTRSSND from the Menu prompt 
District will submit annual report to STRS 


 Will prompt for STRS Employer ID 
 On screen display will indicate when transfer is complete 
 STRS will receive email notification of the file 
 Due by August 12, 2015 however STRS would prefer to have it submitted once it’s 


created. 
 


 
QUARTER END CLOSING COMPLETION 
 


19. Run the SURCHG program, if desired.  This program is designed to give an 
estimate of the SERS surcharge calculations and GAAP reporting. 
 


20. Optional for GAAP-Once all leave is posted to attendance through 6/30, run a 
query for GAAP from the PAYACCT_JOB domain with the following information: 
EMPLOYEE_ID, FULL_NAME, FUND, FUNCTION, DATE_OF_BIRTH, DATE_HIRED, 
UNIT_AMOUNT, PAY_UNIT, HOURS_IN_DAY, ELIGIBLE_FOR_SICK_LEAVE, 
ELIGIBLE_FOR_VACATION, ELIGIBLE_FOR_PERSONAL, SICK_LEAVE_BALANCE, 
VACATION_LEAVE_BALANCE, PERSONAL_LEAVE_BALANCE, FYTD_GROSS_PAY 


 
21. Generate and archive any district reports.  The following reports are part of the 


fiscal yearend PAYROLLCD: 
 


 USPRPT/EMPMST   
 ERNREG  
 QRTRPT  
 BENOBL/BENEMP 
 CHKSTS 
 BIRTHHIRE 
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Fiscal Yearend Closing 
 
VERY IMPORTANT!!!. 


21. Run PAYCOPY this backs up the payroll files for the fiscal year! 
 
22. Run BENACC to reset, pay or convert personal leave days (optional) 


 
23. Generate reports for GAAP 


 WAGOBL  
 BENOBL – NOTE:  Post leave for June using BENACC before 


running BENOBL 
 


24.  Run USPAUDIT to send payroll files to the auditor. 
 


25. Run the QRTRPT program again, this time clearing all data for the quarter and 
the fiscal year. (Option F)     IMPORTANT STEP...BE SURE DO THIS!!! 


 
26. To insure the data cleared correctly, run the QRTPRT program again  (option N) 


and verify that the fiscal year to date totals on the report are ZERO. 
 
27. Run CHGDED for the STRS deduction records for the increase to 13% 


a. The new rate applies to all new earnings for the new fiscal year.  STRSAD 
Actual flags all accrued wages and determines contributions based on the 
old rate.   


 
b. See the STRS PICKUP ON PICKUP DEDUCTION RATE CALCULATOR 


and/or STRS DEDUCTION RATES FOR PICKUP ON PICKUP_FY15 cheat 
sheet to determine the value needed in the 450, 591, and 691 deductions for 
staff with pickup on pickup with extra compensation. 


 
c. If earnings from the previous fiscal year need to be paid in the new fiscal 


year, the STRS contribution must be at the old rate.  Deductions by job are 
required for these earnings.  The contributions will be listed on the 
STRSREG and sent to STRS on the per pay file.  They must be back-posted 
once reported to STRS.   Clear the FTD totals from the 450, 591, and 691 for 
this job to exclude them from the fy15 annual report.  See  MVECA STRS 
Scenarios 
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POST FISCAL YEAR END CLOSING 
 


IMPORTANT:  RESTRICTIONS DURING THE ADVANCE  
 


Non-Modifiable Fields While in Advance Mode 


The following fields found in USPSCN/JOBSCN cannot be modified while the job is in advance mode. 


USPSCN/JOBSCN 1 of 3 


 Contract start 
 Contact stop 
 Job status 
 Pay plan 
 Retirement code 


USPSCN/JOBSCN 2 of 3 


 Obligation 
 Amount 
 Amount paid 
 Amount due 
 Amount earned 
 Amount docked 
 Equal pays flag 
 Hours per day 
 Pay unit 
 Pay per period 
 Unit amount 
 Number of pays 
 Number of pays paid 
 Work days 
 Days worked 
 
 


Processing Additional Pay Types on Advanced Jobs 


The following Pay Types can be processed on a job that is in the advance mode using USPSCN/UPDCAL_*. 


 MIS - miscellaneous pay 
 DCK - dock pay 
 OT - overtime pay 
 SHP - shift premium 
 TRM - termination pay 
 POF - pay off of total accrued wages 
 NC1 - non-cash life insurance premium 
 BCK - retro pay 


If the DCK (dock) Pay Type is used on a job in the advance mode, a warning will be issued indicating that 
the advance calculations will be off for this job. Notify STRS that the annual report needs to be amended for 
this member. 


If the BCK pay type is being added in UPDCAL after running the actual option of STRSAD, doing so may 
cause the advance calculations to be out of balance when all jobs are out of the advance mode. In this 
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instance, if the district wishes the BCK amount to be applied to the current contract, the warning can be 
ignored and corrections will need to be filed with STRS for this employee or employees as needed. If the 
BCK amount should not be applied to the current contract, the BCK type should be removed from UPDCAL. 


If the TRM (termination) Pay Type is used on a job in the advance mode, it must have a number of Units 
entered, in order for the system to calculate the pay off amount for the job. 


Using the POF (pay off total accrued wages) Pay Type may cause the payback to be off by a few pennies. 
The STRS Advance Flag will be turned off on the job record after the CHKUPD program is executed 
successfully. 


The following Pay Types cannot be processed on a job in the advance mode. 


 REG - regular wages 
 IRR - irregular pay 


These Pay Types affect the contract amount for the job and are considered new earnings. A new job would 
have to be set up for these Pay Types. 


 
 


GENERATE AFTER EACH PAYROLL DURING THE ADVANCE 
 


After EACH payroll generate and save the CHKSTRS.  This report will assist in finding 
errors if the advance does not end with a zero amount in USPCON after the final pay.   If 
any differences they should be reported to STRS as a prior fiscal year end correction if 
necessary.   
 
 


IMPORTANT – VERIFY/FOLLOW-UP FOR STRS AFTER FINAL PAY OF THE ADVANCE 
      
      Verify in the USPSDAT/USPCON the amount on the 2nd screen is zero and the advanced 


“*” is gone.  
 


                   Payroll Processing: 
        STRS Advance Mode       :    * 


           STRS Advance Amount     :   .01 
 


 
Do not AUTOPOST any July payrolls until USAS has closed for FY2015. 
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May 29, 2015


USPS FYE CHECKLIST AT A GLANCE
This is a summary refer to the actual checklist for details


 Process NC1 pay type for staff retiring that had group 
term life insurance over $50,000


 Check USPCON to make sure STRS advance amount is 
zero


 Severance pays


 Add EMIS yearend reporting elements


 SURCHG Report


 STRSAD Projection


 Add Calendars


 NEWCNT 
2
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USPS FYE CHECKLIST AT A GLANCE
This is a summary refer to the actual checklist for details


 Month End Closing


 SERS Close for month


 STRSMONTH


 Reconcile payroll Bank account


 Quarter End Closing


 QRTRPT as a projection


 Resolve difference in Gross


 W2REPT


 ODJFSRPT
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USPS FYE CHECKLIST AT A GLANCE
This is a summary refer to the actual checklist for details


 STRSAD Actual


PAYCOPY
 WAGOBL


 BENOBL


 USPAUDIT


 Close QRTRPT for fiscal year
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Pre‐Closing
 NC1 Payments


 For those employees retiring as of June 30 the NC1 
amount should be processed to prevent manual changes 
at calendar year‐end


 Recommended to add to UPDCAL_CUR to avoid INICAL 
balancing issues


 These payments are subject to Medicare Tax


 Reference IRS Publication 15‐B


http://www.irs.gov/pub/irs‐pdf/p15b.pdf


 Page 11‐14
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Pre‐Closing
 USPSDAT/USPCON


 STRS Advance fields should be blank


 Screen 2 of 3
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Pre‐Closing
 Severance Pays


 UPDCAL RATE field cannot exceed 9,999.99 ‐ severance pay.   
If the severance pay exceeds 9,999.99, add two lines in 
UPDCAL_FUT or UPDCAL_CUR for severance pay.


Type   Units       Rate     Amount   Description


MIS    1.00   9000.000     9000.00  Severance


MIS    1.00   6000.000     6000.00  Severance


 OR‐ Use the daily rate to calculate the severance pay for a 
single UDPCAL transation:


Type   Units       Rate     Amount   Description


MIS    60.00  250.000    15000.00  Severance
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Pre‐Closing
 EMIS Staff Yearend Reporting – 15L will not close until 
HQT reports are distributed 
 Add Long Term Illness Days


 Absences of 15 consecutive days or greater 


 If there are values in this field now it’s an indication that 
CLRATD was not executed.


 Add Highly Qualified Professional Development (HQPD) 
value
 MVECA can mass load a “Y” into the field and district updates 
the exceptions


 Attendance
 Will be on the demographic report in the Data Collector once 
collected


 Visible in USPSWEB – EMIS Entry Screen‐ Demograhic


 Add Adjustments in EMIS Absence for unpaid days to 
attendance 8
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Staff EMIS
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Pre‐Closing
 STRSAD


 Can be executed now to begin balancing and verification 
of data
 Select option ‘1’


 Program will project days through the end of the fiscal year to 
determine jobs to advance and calculation of credit


 Earnings include those in the future


 Advance amount will be too large until all June pays are 
completed
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Pre‐Closing
 Job Calendars


 Job calendars for the 15‐16 school year can be added to 
the system 


 Utilize USPSDAT/CALMNT option


 ‘Copy’ function


 Start with the school year calendar with no holidays and copy 
it to the next calendar with no holidays, etc.


11


Pre‐Closing
 New Contracts


 New contracts can be entered for those positions with a 
July 1 start date


 Contracts with other start dates can be entered if the 
information is available
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Month‐End Closing
 RETIRE/SERSREG


 Verify the data using projection


 Total contributions should equal total deduction and 
warrant checks payable to SERS


 ‘Earnings x 10%’ should equal contributions


 Check Service Days and Retire Hours 


 No zeros until sometime in June


 Create a tape file when complete/accurate


 Clears MTD totals on 590 and 690


 Creates the submission file that MVECA uploads to SERS


 Sets SERS closing date in USPSDAT/USPCON
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Quarter‐End Closing
 Run QRTRPT to generate demand report


 Lists all QTD figures from JOBSCN and DEDSCN


 Compare totals of deduction checks written to the totals 
for each deduction code


 Be cautious of deductions combined by vendor number


 Any differences should be resolved


 Troubleshooting steps are on the FYE checklist
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Quarter‐End Closing
 W2PROC


 Balance the W2REPT to minimize problems at calendar 
year‐end


 ODJFSRPT 


 Check all totals and weeks


 When all data is correct, enter ‘Y’ for creation of 
submission file


 Taxable amount listed on report is used only for 
contributing employers, calculated value based on 
ODJFS rules
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STRS Annual Report Processing
 Terms


 ADVANCE – report earnings for the fiscal year to STRS on the 
annual report in “advance” of paying them to the employee


 ACCRUAL – contributions accrued in previous fiscal year 
reported to STRS in the new fiscal year per pay reporting


 PICKUP – annuitized deduction‐employee paid
 PICKUP ON PICKUP– portion or all of employee pickup paid 
by the employer 


 PICKUP ON PICKUP WITH EXTRA COMPENSATION–
portion or all of employee pickup is paid by the employer.  
Then an additional 13% is calculated on the picked up amount


 BACK‐POST – The file sent to STRS contains contributions 
from the prior fiscal year.  These must be changed on STRS 
website
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STRSAD
 After all June pays are completed


 If aware of dock amounts on 1st July payroll enter those 
in ‘Dock Next Pay’ on JOBSCN


 Will be included in calculations by STRSAD


 If aware of early contract pay offs


 Change the number of pays


 Be cautious – pay per period may get changed
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STRSAD
 Conditions that create accrued contributions


 1) Work days equal days worked by June 30


 2) Amount remaining to pay greater than zero


 3) Pays greater than pays paid


This accrued amount will be the amount of earnings not 
yet paid times the current STRS withholding rate.
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STRSAD
 STRSAD.RPT – Lists all staff that will appear on annual 
report


 STRSAD.TXT‐ Lists only staff with accrued 
contributions


 NONADV.TXT


 Lists employees with jobs that are not advancing


 Job has no amounts remaining to pay but meets all other 
criteria


 Days worked plus remaining days from calendar through June 
30th exceed the total work days
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STRSAD
 Accrued contribution amount is calculated using the 
pay per period from JOBSCN for the remaining pays 
minus 1, then last pay calculation occurs
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STRSAD
 STRSAD sample calculation
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Obligation = 39100
Pay per period = 1504
Pays/pays paid = 26/22
23rd pay 1504 x 11% = 165.44
24th pay 1504 x 11% = 165.44
25th pay 1504 x 11% = 165.44
26th pay


Obligation          39100
- Paid 25 pays      37600


Remaining          1500 x 11%=165.00


Total accrued contributions calculated by STRS
165.44 + 165.44 + 165.44+165.00=661.32


Calculated 
based on STRS 
decision tree


Amount of FYTD gross 
from 450 plus amount of 
gross earned but not yet 
paid on the job record.  
Can be inflated if 691 is 
involved


Calculated job record 
pay per period X 
remaining pays X 11%


Total amounts already 
paid to STRS for 
employee contributions, 
includes  691 amounts


= Information reported to STRS for each employee


FYTD total 
from 591 
and/or 691
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STRSAD
 Verify service credit


 Employees with 120 or more days receive 100% credit


 Employees with less than 120 days receive credit based 
on STRS decision tree


 Employees classified as part‐time have service credit 
based on STRS decision tree
 Part‐time flag on 450 must be set as needed


 If uncertain of an employee’s status contact STRS


 Re‐employed retirees will always have 0% credit 
reported with contributions
 Calculated service credit for rehired retiree will flag a warning
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STRSADRPT


 Staff retiring and rehired in the same fiscal year will 
appear twice on the report, one line for contributions 
prior to retirement, one line for after retirement 
contributions


 If they retired in the previous fiscal year and the rehire 
date was not added until this fiscal year, modify the 
retiree gross
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STRSAD
REHIRED 
RETIREES
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STRSAD
 If not in balance and can’t resolve at the district


 Contact MVECA as needed


 STRS can usually find the problem


 STRS balances by employee as well as by district
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STRSAD
 Once STRSAD information is correct, run option ‘2’


 Sets advance flag on jobs to “*”


 Sets closing date in USPCON


 Places total accrued contribution amount in USPCON


 Creates annual reporting submission file
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STRSAD
 Creates temporary holding file for retirement deduction 
rates as they were in DEDSCN when option ‘2’ ran; 
known as SAVADV.IDX


 Advance field appears on JOBSCN


 Advance error adjustment fields appear on STRS 
deduction records


 Creates PayrollCD reports
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STRSAD
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Below is a screenshot of what you will see when you run 
the Actual of STRSAD. Notice it indicates that it is 
saving current percentages. The tape submission file 
name is also displayed; this file is only created when the 
Actual is run


STRSAD
 Run ANNSTRSSND to submit annual report to 
STRS
 Updates USPSDAT/USPCON information
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STRS RATE CHANGE
 Effective July 1, 2015, the employee rate will increase 
from 12% to 13%


 Effective July 1, 2016, the employee rate will increase 
from 13% to 14%
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How Will USPS Handle Rate Chg
 When the STRSAD program is run at Fiscal Year End 
for ‘actual’ (option 2), the system stores the 
percentage rates that exist in DEDSCN at that time. 
So the old rate is saved in a temporary file and any 
accrued wages paid on advanced jobs will 
continue to use that rate.  If you have deductions by 
job implemented on your retirement records, the job 
number assigned for any advanced jobs will be stored 
in the temporary file that is created. 
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Calculating New Pickup on Pickup 
Deduction Rate
 Pickup on Pickup with extra compensation calculator 
spreadsheet.  Add the pick up rate in the highlighted 
field and it will calculate the percentages for the 450, 
591 and 691 deductions


33


if fringe benefit flag=Y


Pick up percent 591 rate 691 rate 450 board rate


4.5 6.5 4.995 14.63


FY15 rates


When and How to Change the Rates
 Before the first July payroll and after running STRSAD, 
Option “2”, you will want to run the CHGDED 
program, option C, and mass update the rates to 12% on 
the 591 records (see example below).   Keep in mind; 
CHGDED will only update the records whose DEDSCN 
rates match the old rate entered in CHGDED.  Because of 
this, you may have to run CHGDED several times. 


 You can also manually update the rates directly in 
DEDSCN as well or the new rate can be loaded from a 
spreadsheet. Please contact us if you need any 
assistance. 
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 Change options:


C ‐ Employee or board amounts
D ‐ Stop and start dates based on old values
R ‐ Set start dates on all records for deduction
P ‐ Set stop dates on all records for deduction
G ‐Mass change the maximum amount of deduction
M ‐Mass change the cycle
A ‐Mass change employee amount error adjustment
B ‐Mass change board amount error adjustment
E ‐ End program 


Enter choice <C>: C


460/591/691‐Employee 
Deduction


Please enter deduction code ___


Enter 999 to exit.          591


Enter old Annuity Pick up: __.___


12.00


Enter new Annuity Pick up: __.___


13.00


Is all the information correct?


Deduction code:       591


Old Rate      :       12.000


New Rate      :       13.000


Changing      :   Employee Amount


Continue with changes? (Y/N) <N>: Y





450/591/691‐Employee 
Deduction
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Scenario


#1


 Worked in June


 Paid in June


 STRS 


Contribution 12%


 No back‐posting


Scenario 


#2


 Worked in June


 Paid in July


 STRS 


Contribution 12%


 Back‐post


Scenario


#3


 Pay period has 


days in June and 


July


 Paid in July


 STRS 


Contribution 13%


 No back‐posting


Scenario 


#4


 Worked in July


 Paid in July


 STRS 


Contribution 13%


 No back‐posting


Set up deductions by job if:


 Worked job# 1 in June


 Paid in July


 STRS Contribution 12% 


on job #1


 Back‐post


 Clear FTD totals on STRS 


deductions for that job


 Worked job #2 in July


 Paid in July


 STRS Contribution 13% 


on job #2


 No back‐posting


Scenario


#5


Post Closing
 During the payroll process


 FYTD amounts on the 450, 591 and 691 deductions will 
not be updated by any accrued earnings or contributions


 FYTD amounts on the JOBSCN will be updated 
regardless


 FYTD amounts on the 450, 591 and 691 deductions are 
updated only by new earnings and contributions on 
those new earnings 
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Post Closing
 During advance cycle certain pay types can not be used 
on jobs with advance flag set to “*”


 REG


 IRR
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Post Closing
 Certain pay types affect balance of USPCON 
advance amount


 DCK


 BCK


 TRM (usually creates a few cents difference)


 POF  (usually creates a few cents difference)


 The pays and pays paid can be modified by 
MVECA to be different by 1 (forcing a contract pay 
off).  If this is done the amount in USPCON may 
not clear because of rounding


40
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Post Closing
 Verify each pay the advance amount showing in 
USPCON is decreasing


 After all summer pays are complete
 Verify advance amount in USPCON is zero


 If not zero, run CHKSTRS and compare employee totals 
to see who’s amount withheld on accrued earnings does 
not equal the amount STRSAD calculated 


 File corrections with STRS as needed
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Affordable Care Act and 
Rehired Retirees


 See Document from SW EPC
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Renhill STRS Merge 


 


1- Create a Renhill directory YY 


2- Open the file that the district sends to you and save it as a csv file (if not already in csv 


format.) 


3- Open the file with notepad to make sure that it looks correct. 


4- Name the file- save as STRS9655_TSA.CSV (ex) 


5- Transfer the file to your Renhill directory (make sure that you 


transfer in ASCII mode) 


6- Copy the STRSAD.YY06 file from the district data directory to the 


Renhill file that you have created.  


7- Copy all of the idx, rel, seq and ini files from the district to 


your Renhill directory. 


8- You should now have the Renhill file, The STRSAD.YY06 file and the 


district’s directory files in your Renhill sub directory. 


9- Run pay:strsmrg 


STRSAD File—STRSADYY06 


Renhill File Name STRSAD973.EPA.CSV (The name that you created when you saved the file) 


New Merged File Name—STRSAD-MERGED 


Output File—STRSMERGE.TXT 


10- Verify that the STRSMERGE.TXT file looks accurate by doing  a DIFF STRSADYY06 


STRSAD.MERGED 


11- Copy the file to the district user’s directory and tell them the name of the report 


STRSMERGE.TXT and ask them to verify that it is accurate. Tell them that once they have 


done this they need to let us know so we can continue with the next steps to create their 


file. 


12- In your directory rename the STRSMERGE.TXT FILE TO STRSMERGE.DOC 


13- Once you receive verification from the district go to your Renhill directory copy 


STRSAD.MERGED STRSAD.YY06. 


14- Double check report again to make sure that it looks accurate. 


15- Copy the (new) STRSAD.YY06 report from your directory to the district’s directory. 


16- Inform the district user that they can now run ANNSTRSSND. 
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[bookmark: _GoBack]STRS Rate Change FY13 to FY16



STRS will be increasing the employee rate by 1% each year for the next 4 years as follows. 

Effective July 1, 2013, the employee rate will increase from 10% to 11%

Effective July 1, 2014, the employee rate will increase from 11% to 12%

Effective July 1, 2015, the employee rate will increase from 12% to 13%

Effective July 1, 2016, the employee rate will increase from 13% to 14% 



How USPS handles the rate change



For anyone that was on the State Software system a little over 12 years ago when the rate changed from 9.3% to 10%, you may remember that this is a pretty easy transition on State Software. It appeared that last year’s rate change went pretty smoothly as well overall. As a reminder…and for those of you that are new to this…here is how it works. 



When the STRSAD program is run at Fiscal Year End for ‘actual’ (option 2), the system stores the percentage rates that exist in DEDSCN at that time. The old rate is saved in a temporary file and any accrued wages paid on advanced jobs will continue to use that rate.  If you have deductions by job implemented on your retirement records, the job number assigned for any advanced jobs will be stored in the temporary file that is created. 



PLEASE DO NOT change your rates until AFTER you have closed for the FISCAL YEAR.



Below is a screenshot of what you will see when you run the Actual of STRSAD. Notice it indicates that it is saving current percentages. The tape submission file name is also displayed; this file is only created when the Actual is run. 



[image: ]



What about new earnings?



If the advance job also has new earnings on it, such as a miscellaneous (MIS) payment, or the employee has a separate job that is not in advance, the system uses the withholding rate on the DEDSCN (new rate) for calculation of the retirement.  



In this situation when RETIRE/STRSREG is processed, 2 totals will be provided for the employee.  One total for the ‘advanced’ contributions withheld at the old rate and one total for the new contributions withheld at the new rate.  



When the advanced job is completely paid and the new contract purged, the new contract will withhold at the new rate.



In the STRSREG report example below the employee’s primary job is in Advance at the FY15 rate of 12%. They were also paid for 3 extra days they worked in July so the FY16 rate of 13% applies. The Advance amount line is marked with a ‘!’ symbol and you can see that 12% of the earnings was calculated for the contribution amount. The other line is for the extra days worked in July and you can see that 13% of the earnings was calculated for the contribution amount. 

 RETIRE/STRSREG Report

[image: ]

[image: ]3 days @ 13%

Accrued wages @ 12%







When an employee’s job is in Advance the FYTD Gross Pay on the 450 DEDSCN record and the FYTD Deduct Total on the 591 and/or 691 DEDSCN record is not updated with accrued wage amounts. Only new earnings will update these fields. These amounts are used for reporting on the next fiscal year STRS Annual Report. 



The screenshot below shows the 450 DEDSCN record FYTD Gross pay for the employee only shows the 225.00 paid for the extra 3 days worked in FY16. 
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The screenshot below shows the 591 DEDSCN record FYTD Deduct total for the employee only shows the 29.25 contribution for the 225.00 paid for the days in July at the 13% rate. Notice there is an STRS advance amount line which shows the contribution amount for the advance amount paid at 12%. 
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When and how to change the rate for FY15



Before the first July payroll and after running STRSAD, Option “2” AND after closing the Fiscal Year, you will want to run the CHGDED program, option C, and mass update the rates to 13% on the 591 records (see example below).   Keep in mind; CHGDED will only update the records whose DEDSCN rates match the old rate entered in CHGDED.  Because of this, you may have to run CHGDED several times for any different rates you may have.  
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You can also manually update the rates directly in DEDSCN or the new rate can be loaded from a spreadsheet. The spreadsheet titled ‘USPLOAD All Types Deduction Load’ located on the META Solutions Fiscal Services website under the ‘Spreadsheets, Downloads, and Documents’ link can be used to update the rates. Please contact us if you need any assistance. 



REMINDER: Before making any mass changes to your files we highly recommend running the BACKME program to create a complete backup of your files. If you notice any problem from the mass update contact META Fiscal Services right away and we can restore your files.   REMINDER: PLEASE DO NOT change your rates until AFTER you have closed for the FISCAL YEAR.



Pickup on Pickup Rates



If you have employees with full pickup on pickup with extra compensation paid by the board, the rates will increase as follows if the Board is going to continue picking up the extra percentage: 



Effective July 1, 2013, the 450 deduction will increase from 15.4% to 15.54% and the 691 deduction will increase from 11 % to 12.21% 



Effective July 1, 2014, the 450 deduction will increase from 15.54% to 15.68% and the 691 deduction will increase from 12.21 % to 13.44% 



Effective July 1, 2015, the 450 deduction will increase from 15.68% to 15.82% and the 691 deduction will increase from 13.44% to 14.69%



Effective July 1, 2016, the 450 deduction will increase from 15.82% to 15.96% and the 691 deduction will increase from 14.69% to 15.96%



If you have partial pickup on pickup with extra compensation paid by the board then you will need to calculate your rate. The following link will take you to the SSDT USPS User Guide chapter explaining retirement calculations.  Please contact us if you need assistance. 

https://wiki.ssdt-ohio.org/display/usps/Calculating+Regular+and+Pick-up+Retirement 



(NEW) IMPORTANT: If your school provides pickup on pickup with extra compensation paid by the board and the board’s rate is NOT going to change for FY16 so the employee will pay the extra percentage for the year, please be aware that the board percentage will still increase slightly. 



For example, if the board picked up the full 12% last year for the pickup on pickup contribution, but the extra 1% for FY15 will NOT be picked up by the Board, there will still be a slight increase in the 691 DEDSCN percentage. Since the pickup is to be included in compensation for retirement purposes the annual increase to 13% will cause the rate to be a little higher, instead of 12.32% it will be 13.56%. 



Here is an example of why this is occurring. 



If an employee has an annual salary amount of $40,000 and Board pays pickup on pickup with compensation 12% and the employee pays the other 1%, the calculation is made as follows. 

$40,000 x 12% Board Pickup = $4,800

Compensation paid by the board is then based on $44,800 and the full STRS rate for the year.

$44,800 x 13% full rate for FY16 = $5,824 - So this is the total amount the owed to STRS. 

$40,000 x 13.56% (increased rate for FY16) = $5,424  Board Pays

$40,000 x 1% = $400 Employee Pays

Total paid to STRS is $5,824 ($5,424 from Board and $400 from Employee)



NOTE: There is a pickup on pickup calculator available on the META Fiscal Services website to assist you with calculating partial pickup on pickup with extra compensation rates. It can be found on the Fiscal Year End link at: http://www.mecdc.org/FiscalYearEnd.aspx in the USPS Additional section

  

STRS needs to be notified as to whether or not you will be picking up the additional percentage. Also, you will want to look at the original Board resolution to see if it indicates the Board will be picking up a specific percentage. If the rate listed in the resolution is 12% or less you must amend the resolution if the additional percentage will be picked up. If a new resolution is passed be sure to submit it to STRS with a cover sheet. 



Timesheet Employees



So what do you do with employees that submit a timesheet for work in June or earlier in the year but aren’t paid until July?  This is a district decision. If at all possible, it would be best to pay them on the last pay of June at the old rate. If this is not possible then you just need to be consistent with how you have reported earnings in the past.  However, STRS does recommend and prefer that you pay those days at the old rate and post them to FY15. Refer to the next section on details of how to handle this in the system. In the past if you paid amounts in July for June earnings and have always reported those amounts as earnings and contributions in July, then you can do so again.  Even though the rate changes, we recommend that you be consistent with how you have reported in past years.  Most districts tend to report June earnings in July for the new fiscal year at the new rate. 



However, if in the past you paid amounts in July for June earnings and have always reported those amounts as earnings and contributions for the prior fiscal year by notifying STRS to back post to the previous year, you should do so again.  We believe there are not many districts that use this method but there a few that do and this is what STRS prefers. 



If you need to report a payment made in July for June (or prior) earnings and report them for the prior year with the old rate, the following steps should be followed:



Please note these steps are only used if the employee is ONLY being paid prior year earnings in the new fiscal year to be back posted with STRS. If the employee also has earnings in the new year see the options available to process starting on page 7 of this document. 

 

When payment is made withhold retirement at the old rate by making sure the DEDSCN rate is set to the old rate. After CHKUPD is run, modify the rate to the new rate and also modify the affected DEDSCN records to back out the amounts on the FYTD total fields. Backing out the amounts from these fields will prevent them from being reported on the next STRS Annual Report. 





In this example, the employee was paid $200 in July and the district withheld at the prior year rate and will report it to STRS for the prior year. On the 450 DEDSCN record, the FYTD gross of 200.00 will need to be removed.  It is not necessary to update the Board Share FYTD total because it is NOT used for the Annual Report but you can if you wish. If the employee is a rehired retiree update the retiree gross field as well. 







[image: ]On the 591 DEDSCN record, the FYTD deduct total of 24.00 will need to be removed. If the employee is a rehired retiree update the retiree deduct field as well.



STRS should be notified to back post the payment to the previous fiscal year. This can be done by contacting STRS or by entering the back posting in the STRS ESS (Employer Self Service) website.



Keep in mind that contributions made at the 12% rate should be reported for the 2014-2015 fiscal year and contributions made at the 13% rate should be reported in the 2015-2016 fiscal year. This applies to the annual report; STRSREG will always list the earnings and contributions per pay regardless of what year they apply to. 



Reminder: make sure the rate is correct in DEDSCN for the new fiscal year. 

What about timesheet employees that have earnings in both June and July that will be paid in July? 



STRS has stated that they do understand that there are situations where it is difficult to process payments at different rates and therefore, they suggest processing the most convenient way for the district. So in this scenario it is okay to process those earnings in July at the 13% rate and report them on that fiscal year’s annual report. 



However, if you have back posted the June earnings in the past or if for some reason you do want to pay the June earnings at 12% to report in the previous fiscal year, then you can process it through payroll one of the following two ways. 



Deductions by Job Method

If earnings for June apply to one job and earnings for July apply to a different job you can use the Deductions by Job method to apply the correct rate to the appropriate job. For example, the employee below is a teacher in advance and they also have a summer school job (02) and tutoring job (03) paid by timesheet. The employee worked 5 days in June for summer school and 2 days in July for Tutoring. They will be paid on the July 31 payroll. In order to withhold the summer school job at 12% and the tutoring job at 13% deductions by job can be setup. 



To implement deductions by job go to USPSDAT/DEDNAM and mark the ‘job level’ flag to ‘Y’ on the 450 and 591 records. 





 



Then you can create another DEDSCN record for the employee specifically for the job to be withheld at 12% as shown in the example below. A corresponding 450 DEDSCN for the specific job number will also need to be established in order to create the 591 record. 
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The original 450 and 591 DEDSCN record can be left as is and all other jobs will use the rate listed on those records. Because the employee’s job 01 is currently in advance it will use the rate saved when STRSAD Actual was run. But when the job is no longer in advance it will use the rate in the DEDSCN records with no job level marked. 



When the payroll for the payments has been completed don’t forget to remove the FYTD Gross on the 450 and the FYTD Deduct Total on the 591 record (for job 2 in this example as shown below). This will prevent them from being reported on the annual report. You will need to contact STRS to back post these amounts to the previous fiscal year or you can post it on the STRS ESS (Employer Self Service) website.  This applies to the annual report, STRSREG will always list the earnings and contributions per pay regardless of what year they apply to. 









[image: ]If the employee is a rehired retiree update the retiree gross (450) and deduct (591) field as well.

















Error Adjustment Method

If amounts for June and July are being paid on the same job and you are going to withhold at the different rates then you can calculate how much is to be withheld at each rate and on the 591 DEDSCN record withhold at the current 13% rate and enter a negative error adjustment amount to bring it back down to the calculated amount. 



For example, if a regular teacher whose job is in advance has also worked summer school from June 22 (7 days) to July 3 (3 days), and you are going to withhold the 7 days from June at 12% and the 3 days from July at 13%, you would start by calculating what should be withheld. If the daily rate for these days is $50, the calculation would be as follows:



7 days x $50 = $350 x 12% = $42

3 days x $50 = $150 x 13% = $19.50

Total withholding is $61.50



The 591 DEDSCN record is setup at 13% withholding, therefore the system will calculate withholding on the full $500 for $65. The difference between the system withholding and the calculated withholding amount is $3.50. So on the 591 DEDSCN record you can enter a negative error adjustment of -3.50 as shown below. Be careful not to enter the adjustment in the ‘Adv. Error adj.’ field. 

[image: ]

After processing the payroll you will need to adjust the FYTD amounts on the 450 and 591 DEDSCN records to remove the amounts that will be applied to the 2014-2015 fiscal year, as shown in the following screenshots. This will affect the STRSAD annual report only. The full earnings and contribution amount will be reported on STRSREG. So in the example above, $500 earnings and $61.50 withholding will be listed for this employee on STRSREG. You will need to contact STRS to backpost these amounts to the 2014-2015 fiscal year or you can post it on the STRS ESS (Employer Self Service) website.  

In this example on the 450 DEDSCN record reduce the FYTD Gross Pay amount from 500.00 to 150.00. If the employee is a rehired retiree update the retiree gross field as well.

[image: ]

On the 591 DEDSCN record you can see that the correct withholding amount which was manually calculated was withheld. Now we need to reduce the FYTD Deduct Total amount from 61.50 to 19.50. If the employee is a rehired retiree update the retiree deduct field as well.



[image: ]

REMINDER: If you back post earnings to the previous fiscal year you may need to make an adjustment for service credit. If the employee will receive 120 days in the current fiscal year then this won’t be an issue. 



What about Administrators whose contract goes until the end of July? 

Start withholding at new rate (13% as of July 1, 2015). 



Retirement Withholding Based on Earnings

We don’t believe we have any districts that use this method but if you do, the following applies to only your district. 



If a district uses an inflated rate on the STRS deductions to withhold the retirement for all pays in a lesser number of pays, the district action is dependent on how the deductions are inactivated.  If the district has the ITC change the STRS withholding flag to ‘by earnings’, the district must change the rates prior to any July pays.  The record update is necessary so any new earnings have retirement calculated at the new rate.  If the district processes this by stopping the retirement deductions, the district will want to update the rates at the time new earnings must be paid on the jobs.
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		STRS DEDUCTION RATE CALCULATOR FOR PICK UP ON PICK UP

		This calculator is for the FY16 rate of 13%

						if fringe benefit flag=Y

		Pick up percent				591 rate		691 rate		450 board rate

		1.5

Deb Dinnen:  
Only enter the percentage rate that is being picked up by the board in the highlighted area.   The remaining columns will adjust /calculate.  														

Powers: Powers:


This spreadsheet is intended to help you determine the correct percentages /rates if the Board picks up a portion of the employee deduction.

ONLY enter in the YELLOW highlighted column.   The spreadsheet will calculate the rest.		11.5		1.695		14.21
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miscellaneous notes


STRSAD Errors and Warnings

The following alphabetical list describes errors and warnings that may appear when the STRSAD program is run.


· Address cannot be blank. Verify entire address in USPSCN/BIOSCN for previous SSN. 
This indicates either the first line of address, city, state, or zip code on the USPSCN/BIOSCN is blank. No part of the address can be reported to STRS as blank. Run USPSCN/BIOSCN and verify the fields.


· Advance amount is negative for previous SSN, assuming zero. 
Indicates a possible error correction from a previous fiscal year. 
Check JOBSCN information and contact ITC if unable to resolve. It may also be necessary to contact STRS to resolve the problem.


· Amount remaining on contract is zero for previous SSN, job #. 
Indicates that pays are remaining with no contract amount to pay. 
Verify JOBSCN information and run an AUDRPT to determine if manual changes were made.


· Contract amount paid exceeds the contract obligation for previous SSN, job #. 
Indicates the amount paid shown on JOBSCN exceeds the obligation. 
Verify JOBSCN information and run an AUDRPT to determine if manual changes were made.


· Contributions with zero service credit for previous SSN. 
Regular contributions with no service credit have been detected. STRS requests that these situations be researched and corrected before submitting the data. 
Check DEDSCN (450/591/691) start and stop dates, job calendar assignments, job calendar start dates, and ATDSCN records. Contact ITC if unable to resolve. 
Refer to the chapter in the USPS User Guide called, "Calculating Days and Weeks for Reporting Purposes" for assistance in resolving service credit problems.


· Days worked in contract will exceed work days in contract for previous SSN, job #. 
This message indicates that the remaining work days on the calendar through June 30th for the job will cause the days worked to exceed the work days in contract. This refers to jobs that still have work days remaining on the calendar. 
Check the contract start date and the beginning date of the first payroll of the contract to insure days worked in the contract were correctly counted. Check for incorrect period beginning and/or ending dates that may have been entered. Adjustments to days worked may be necessary in JOBSCN.


· Employee's first/last name cannot be blank. Verify in USPSCN/BIOSCN for previous SSN. 
This message indicates either the first or last name on the USPSCN/BIOSCN is blank. The name cannot be reported to STRS as blank. Run USPSCN/BIOSCN and verify the fields.


· FTD total for board deduction is negative for previous SSN, assuming zero. 
A 691 DEDSCN record has a negative amount in the FTD deduction field. This indicates that an error correction from a previous fiscal year may have been processed. 
Research using AUDRPT (looking for manual updates) and contact STRS for possible correction procedures.


· FTD total for retirement deduction is negative for previous SSN, assuming zero. 
A 450 DEDSCN record has a negative amount in the FTD deduction field. This indicates that an error correction from a previous fiscal year may have been processed. 
Research using AUDRPT (looking for manual updates) and contact STRS for possible correction procedures.


· Name and address for previous SSN not on file. 
The employee's BIOSCN record does not have a name or address entered. 
Enter these fields in BIOSCN.


· No service days for regular earnings for previous SSN. 
No service days are found for this employee. 
Check DEDSCN (450/591/691) start and stop dates, job calendar assignments, job calendar start dates, and ATDSCN records. Contact ITC if unable to resolve. 
Refer to the chapter in the USPS User Guide called, "Calculating Days and Weeks for Reporting Purposes" for assistance in resolving service credit problems.


· Non-stretch pay job will advance for previous SSN. 
It is not normal for a non-stretch pay job to advance. This message simply alerts the user to a possible problem but does not indicate that a problem exists. If the situation does occur, it could cause problems in the advance pay back calculations since the amounts for these jobs are not properly handled by INICAL.


· Number of days worked exceeds work days in contract for previous SSN, job #. 
The number of days worked is greater than the work days in JOBSCN. 
Verify the days worked on the job and the job calendar assignment. Run an AUDRPT to determine if manual changes were made. Update JOBSCN if necessary.


· Pay per period times remaining pays differs from accrued wages by more than $1.00 for previous SSN, job #. 
This message indicates that a possible error in contract calculations has occurred. 
The district should verify the contract amounts in JOBSCN with what has been paid on the job thus far. Run an AUDRPT and attempt to isolate the problem. A dock or payment of additional money may be necessary to make the correction. Contact your ITC for assistance if necessary.


· Pick up amount is negative for previous SSN, assuming zero. 
A 591 DEDSCN record has a negative amount in the FTD deduction field. This indicates a possible error correction from a previous fiscal year may have been processed. 
Research using AUDRPT and contact STRS for possible correction procedures.


· Retiree amounts for previous SSN exceed the regular contribution total. 
The retiree amounts showing on the 450, 591, and 691 records are greater than regular amounts. This should not occur since retiree amounts are subsets of the regular contributions. The retiree amounts should be less than or equal to the regular contribution totals. 
Run AUDRPT to determine if manual adjustments to regular or retiree fields were processed. Manual changes to the DEDSCN records may be required.



STRSAD.RPT


1. Employee Name:


USPSCN/BIOSCN, Name fields.


2. Soc-Sec-Num:


USPSCN/BIOSCN, SSN field.


3.  Credit:


Employees flagged as full-time must have at least 120 service days to be granted a full year of service credit toward retirement.  For employees flagged as full-time and did not work 120 days, or is considered part-time, the service credit is calculated as follows:


· If the employee worked at least 90 days and the employment relationship was in effect for 120 days and the total compensation is equal or greater than the state minimum, the service credit is 100%.


· If the employee worked at least 90 days, but the employment relationship was not in effect for 120 days, the service credit is total days / 180.


· If the employee did not work 90 days, the service credit is total days/ 180.


· If the employee worked at least 90 days and the employment relationship was in effect of 120 days and the total compensation is not equal or greater than the state minimum, the service credit is the greater of the two calculations:


- Total Compensation/State Minimum Salary


· Total Days/180


NOTES:


**Employment relationship = Compares the academic dates entered in STRSAD to     


   the Hire date on the BIOSCN record.  It will take this date or July 1, of the 


   the reporting year as the starting date (whichever is later) and calculate the work 


   days from the day to the Termination date on BIOSCN or June 30 (whichever is 


   earlier).


**State minimum = $20,000

**The employee termination date on BIOSCN must be updated when an employee leaves the district.  This field should not be confused with the termination date on JOBSCN.  STRSAD checks the BIOSCN termination date when determining employment relationship.


4.  STRS Days:


The system first finds all the checks for employees, which have a pay date in the fiscal year.  The payroll beginning and ending dates for those checks determine the calendar date range for counting service days.  This range (very likely) will start in the preceding fiscal year and end during the current fiscal year.  From this information, blank working calendars are created on the system.  Blank working calendars are used internally by the system and can not be viewed.


The jobs calendars from the employee’s fiscal years payroll are entered into the blank working calendars.  The ATDSCN transaction types AT or AB with paid dates in the reporting period are marked on the working calendars appropriately for each day.  The calendars are ‘modified’ inside the program to reflect the days from the calendars plus days from the ATDSCN.  Duplicate dates are not counted twice.  So you can think of ATDSCN records as modifying the calendars on a per employee basis.


The system then locates any adjustment transactions (AD) for the fiscal year for STRS.  Adjustment transactions entered through ATDSCN are considered manual adjustments to what the system would calculate.  Note that ‘manual adjustment’ transactions are picked up based on the fiscal year instead of the date range that the employee was paid for.  Any adjustment dated within the reporting period will be applied.  The manual adjustment records are a bit different because they are not for specific days.  The adjustments (if any) are added to or subtracted from the total unadjusted service days and that total is the total that will appear on the STRSAD report. 


The days are not reported to STRS, only the percentage of credit.


5.  Earnings:


Calculated by taking the FYTD gross amounts from the 450 record PLUS the amounts earned but not yet paid to the employee.


Advanced earnings are calculated as follows:


Obligation                                                                  Pay per Period


-Amt. Paid                              AND                          X Remaining Number of Pays


-Dock                                                                        -------------------------------------


--------------                                                               Remaining to Pay Based on Pay/Period 




   Based on Obligation


Remaining to Pay 




NOTE:


**This can be inflated if an employee has 691 deduction record and fringe benefit extra   



     compensation.



The earnings are not reported to STRS.

6.  Deposit/Pick UP:


FYTD total deducted amount listed on the 450, 591 and 691 deduction records.


This amount does not include contributions on amounts earned but not yet paid.


7.  Advanced Amount:


Calculates retirement amount on summer pays on a per pay basis per job as follows:


		Pays Remaining

		Pay Per Period

		Retirement Withheld



		22

		$1500.00

		$165.00



		23

		$1500.00

		$165.00



		24

		$1500.00

		$165.00



		25

		$1500.00

		$165.00



		26

		$1480.00

		$162.80.



		

		

		



		Total

		

		$822.80





8.  Total Taxed + Non-Taxed:


Amount deposited with STRS during fiscal year PLUS amount of contributions on earnings that have not yet been paid.  This amount can be inflated if there are 691 records.









Calculated based on STRS decision tree





Amount of FYTD gross from 450 plus amount of gross earned but not yet paid.  Can be inflated if 691 is involved

Calculated amount based on wages earned but not yet paid

Total amounts already paid to STRS for employee contributions, includes  691 amounts

= Information reported to STRS for each employee





1

2

3

4

5

6

7

8





















DATE: 05/26/04
TIHE: 7:45 an
PAGE: 0008 <STRSAD>

EHPLOYEE NAHE

FLOWER, FRANK

JELLO, CHERT
HONKA, WILLY

STRS FISCAL YEAR-TO-DATE REPORT
FOR: 2003
DISTRICT CODE 5555
STRS
SOC-SEC-HUH  CREDIT DAYS EARNINGS

123-45-6789 [100%| 160 NON-TAXED:
222-33-44m | 01| 13 NON-TAXED:
333-44-5555  [100%) 160 NON-TAXED:

NON-TAXED TOTALS:  14,499,754.10
REPORT TOTALS

TAXED + NON-TAXED 1,449,948.95

AHOUNT ADUANCED ,171.00

REGULAR EHP COUNT

REGULAR CONTRIBUTIONS: 0.00

REGULAR PICKUP CONT : 1,419,914.67

SAHPLE CITY BOARD OF EDUCATION
1 HATH AVENUE
YOUR CITY, OH 55555
DEPOSIT\ ADUANCED
PICK UP AHOUNT ToTaL

4,491.83 1,976.97 6.,474.80

96.58 0.00 96.58
4,814.04 2,166.24 1,000.28

1,040,171.95 409,777.00 [1,449,948.95|

RETIREE AHOUNT ADUANCED: 191142
RETIREE COUNT
RETIREE CONTRIBUTIONS :
RETIREE PICKUP










State Teachers Retirement System of Ohio


www.strsoh.org/employer 1


Retirement Reporting 
and 2015 Rate Change


15/15


Deposit and service reports:
• Interim report.
• For service retirements, available in ESS 60 days prior 


to retirement effective date.*
• Due no later than two weeks after the effective 


retirement date.


*If application is received less than 60 days before retirement effective date — deposit and service report will be available as
soon as application is processed.


Retirement Reporting


2







State Teachers Retirement System of Ohio


www.strsoh.org/employer 2


Deposit and service reports:
• Line 1 — Compensation earned under BASE 


contract.


• Line 2 — Only used for administrators whose 
contract crosses fiscal years and work in July.


• Line 3 — Do not report accrued contributions here. 
Do not use this line.


Retirement Reporting


3


Deposit and service reports:
• Line 4 — List any other additional amounts earned 


for retirement purposes.


• Line 5 — Only use for individuals with pickup-on-
pickup.


• Line 8 — List total member contributions withheld on 
a tax-deferred basis (12%).


Retirement Reporting


4







State Teachers Retirement System of Ohio


www.strsoh.org/employer 3


Deposit and service reports:
• Line 11 — List last pay date that STRS Ohio will 


receive contributions.


• Line 12 — Last day the member worked or used 
sick/vacation time.


• Line 14 — Actual base contract salary.


Retirement Reporting


5


When to complete the request for additional 
information
Only required to complete if:
1. The member had supplemental earnings in previous 


five years; or 
2. The member has a contract that crosses fiscal years 


(Line 11 — July earnings).


Retirement Reporting


6







State Teachers Retirement System of Ohio


www.strsoh.org/employer 4


Deposit and service report activity:
Line 1 = $83,934.00  ($3,497.25 x 24 pays)
Line 4 =  + 4,561.58 ($8,058.83 - $3,497.25)
Line 6 = $88,495.58


x         12%
Line 8 = $10,619.47 (Check against total contributions)


Retirement Reporting


7


Member contribution rate will increase on July 1, 2015
• Member rate will increase to 


13% for work performed on 
and after July 1, 2015.


• Increase continues to be 
phased in 1% per year 
through July 1, 2016.


• Employer rate is not 
changing.


Preparing for July 1, 2015


8







State Teachers Retirement System of Ohio


www.strsoh.org/employer 5


Member contribution rate will increase on July 1, 2015
• Employers must withhold 13% of compensation 


earned on and after July 1, 2015.
• Accrued contributions should be remitted at 12%.


Preparing for July 1, 2015


9


Understand the definition of accrued and advanced 
contributions. 
• Advanced contributions are the same as accrued 


contributions.
• Accrued contributions can include July and August 


payments outside of normal contracts for 
compensation earned by June 30. 


Preparing for July 1, 2015


10







State Teachers Retirement System of Ohio


www.strsoh.org/employer 6


Additional rate change details
• Rate increase does not affect this year’s annual 


report.
• Determine fiscal year in which compensation was 


earned:
— Earned by June 30, 2015 = 12%.
— Earned on or after July 1, 2015 = 13%.


Preparing for July 1, 2015


11


Additional rate change details
• Make payroll adjustments at contribution rate in 


effect at time compensation was earned.


Preparing for July 1, 2015


12







State Teachers Retirement System of Ohio


www.strsoh.org/employer 7


How do I report my first pay in July?
• Step 1: Review pay dates for payrolls that will be reported in 


July 2015.
• Step 2: If the payroll reported the first week in July includes 


only compensation earned by June 30, then all contributions 
should be reported at 12%. 
If the payroll is split, then you may report contributions at 13% 
only if your payroll system cannot withhold contributions at 
two separate rates within the same pay period. Otherwise, 
contributions must be reported at the rate in effect when 
compensation was earned.


Preparing for July 1, 2015


13


We’re here to assist you.
• Call us toll-free: 1-888-535-4050
• Send us an email: report@strsoh.org
• Visit our website: www.strsoh.org/employer


Preparing for July 1, 2015


14







State Teachers Retirement System of Ohio


www.strsoh.org/employer 8


Questions?


Preparing for July 1, 2015


15








1.  


2.  


Reporting Taxable Amount of Life Insurance Premiums


According to the Internal Revenue Service, the cost of group-term life insurance an employer provides to an
employee for coverage over $50,000 is to be included in the wages reported for the employee. This amount is
subject to withholding for Social Security and Medicare, but not income tax. The cost is generally determined by
using the uniform premium rates provided by the IRS. These rates set the cost of each $1000 of group-term life
insurance for each month, according to the employee's age.


The following steps will ensure that the proper amounts will be taxed and placed on the W2 forms.


Calculate the taxable amount for each employee involved.


Example


A 35 year old principal receives $250,000.00 of board paid group term life insurance for an entire calendar
year. 
The amount of excess coverage over $50,000.00 is used to determine the taxable coverage. In this example
the amount of taxable coverage would be $200,000.00.


                  $250,000.00 - $50,000 = $200,000.00 
 


Using this same figure, it must be determined how many thousands of dollars are involved.


                        $200,000 / $1,000.00 = 200 
 


This figure will be used later to determine the annual cost. IRS Publication 15-B gives the cost per $1000.00
of protection for a 1 month period. The cost for this 35 year old is .09 per month. This must be multiplied by
the number of months the coverage was in effect.


                          .09 X 12 = $1.08 
 


The non-cash earnings amount is calculated by taking the number of thousands and multiplying it by the
factor calculated in the previous step.


                        $1.08 X 200 = $216.00 
 







2.  


3.  


1.  


2.  


3.  


4.  


5.  


6.  


7.  


Using the USPSCN/UPDCAL_CUR or USPSCN/UPDCAL_FUT program, the amount should be entered
using a pay type of NC1. This pay type represents one kind of non-cash earnings for the employee. 
This pay type will be treated differently for taxation purposes. Using this non-cash earnings amount, the tax
amounts for Medicare and Social Security will be calculated during the CALCPAY and UPDCAL_CUR
programs.


No Federal, Ohio, or OSDI tax amounts will be calculated. All of these will be treated according to the federal
rules. The software provides the ability to withhold city tax on non-cash earnings. This can be activated by
setting the "Tax non-cash earnings" flag to Y (yes) on the city tax record in the USPSDAT/DEDNAM program.


Complete the payroll.


The non-cash earnings amount will not be included in the gross pay amount, nor in the gross totals found on
PAYRPT or PAYSUM. However, the non-cash earnings amount is being included in the adjusted gross figure
because the amount is considered part of the taxable gross even though no tax is being withheld on it. Both
the PAYRPT and PAYSUM reports will provide a total figure of all non-cash earnings in the total section. This
extra total will help in balancing purposes.


During the CHKUPD program, the total payment showing for NC1, will be added to the total and taxable
gross figures on all the tax records including those for which no tax was withheld. The JOBSCN to-date
figures (screen 3 of 3) will also be updated in the Non-cash earnings fields.


If the NC1 pay not was  used prior to the last pay of the calendar year, the following manual procedure must benot
used in order for the NC1 pay to show correctly on the W2 form and to insure that the QRTRPT balances. Follow
these procedures prior to generating W2 forms.


Increase the YTD gross and the YTD taxable gross figures on the federal tax record by the amount of the
taxable premium.
Increase the YTD gross and YTD taxable gross figures on the state tax deduction record to reflect the taxable
premium.
Increase the YTD gross and the YTD taxable gross figures on the municipality tax deduction record IF
required by the municipality. It may be necessary to contact the city tax department to determine if the
premiums on life insurance over $50,000 are considered taxable or not.
Increase the YTD gross and YTD taxable gross figures on the FICA and/or Medicare deduction records to
reflect the taxable premium.
Obtain payment from the employee for the FICA (6.2% of the taxable premium) and/or Medicare (1.45% of
the taxable premium) withholding amounts. Include this amount on the YTD Deduct Total field of the
FICA/Medicare Deduction record(s). The board of education must match these same amounts calculated in
this step (process as a USAS transaction).
Enter the taxable premium of life insurance on the federal tax deduction record in DEDSCN on the "Life
Insurance Cost" line.
Enter the taxable premium of life insuance on the  YTD, QTD and FYTD amount fields for Non-cash earnings
on JOBSCN (3 of 3). This will insure that the QRTRPT non-cash earnings will balance.





		Reporting Taxable Amount of Life Insurance Premiums




Sheet1

								NC1 Calculater

		1		$   0.05				Total Insurance Provided						100,000.00				Insurance Total Cost				$   60.00

		2		$   0.05

		3		$   0.05								AGE		44				Total Premium Paid by Employee				$   - 0

		4		$   0.05

		5		$   0.05				Cost Per Thousand						0.10				Total Premium Taxable to Employee				$   60.00

		6		$   0.05

		7		$   0.05				Number of Months Enrolled						12.00

		8		$   0.05

		9		$   0.05

		10		$   0.05

		11		$   0.05

		12		$   0.05

		13		$   0.05

		14		$   0.05

		15		$   0.05

		16		$   0.05

		17		$   0.05

		18		$   0.05

		19		$   0.05

		20		$   0.05

		21		$   0.05

		22		$   0.05

		23		$   0.05

		24		$   0.05

		25		$   0.06

		26		$   0.06

		27		$   0.06

		28		$   0.06

		29		$   0.06

		30		$   0.08

		31		$   0.08

		32		$   0.08

		33		$   0.08

		34		$   0.08

		35		$   0.09

		36		$   0.09

		37		$   0.09

		38		$   0.09

		39		$   0.09

		40		$   0.10

		41		$   0.10

		42		$   0.10

		43		$   0.10

		44		$   0.10

		45		$   0.15

		46		$   0.15

		47		$   0.15

		48		$   0.15

		49		$   0.15

		50		$   0.23

		51		$   0.23

		52		$   0.23

		53		$   0.23

		54		$   0.23

		55		$   0.43

		56		$   0.43

		57		$   0.43

		58		$   0.43

		59		$   0.43

		60		$   0.66

		61		$   0.66

		62		$   0.66

		63		$   0.66

		64		$   0.66

		65		$   1.27

		66		$   1.27

		67		$   1.27

		68		$   1.27

		69		$   1.27

		70		$   2.06



faulkner:
Enter in updcal_future as NC1 pay type

faulkner:
Enter Total Insurance
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Rehired Retired Employees 


450 USPSCN/DEDSCN
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1.  ‘Retiree flag’ must be set to Y and a date in the ‘Rehired’ field.


2. The ‘Retire gross’ is a subset of the ‘Gross pay’.


a. If employee worked entire fiscal year as a rehired retiree the ‘Gross pay’ amount should be the same as the ‘Retiree gross’.


b. If an employee worked only part of the fiscal year as a rehired retiree, the ‘Retiree gross’ will be less than the ‘Gross pay’ amount.


** STRSAD.RPT Earnings = FYTD ‘Gross pay’ from 450 record + calculated amount remaining to be paid from JOBSCN (does not use the ‘Amount Due’ from JOBSCN)


591 USPSCN/DEDSCN




Job:     Type: Retirement (Annuity)  Name: STATE TEACHERS RETIREMENT         


   Percentage      :    11.000    Start: 00/00/0000                             


   Error adjustment:              Stop : 00/00/0000                             


                                  User Defined Fields:                          


                               Amount 1:             Amount 2:             


                               Code 1:     Code 2:     Date: 00/00/0000    


                               Text:                                       


                   Accum  MTD Totals   QTD Totals  FYTD Totals   YTD Total:


Deduct total:    31.35       31.35        36.85      100.10       58.30

Retiree deduct:                                      100.10            

The ‘Retiree deduct’ is a subset of the ‘Deduct total.’


a. If the employee was a rehired retiree all fiscal year The ‘Retiree deduct’ FYTD amount should equal the ‘Deduct total’ FYTD amount.


b. If the employee was not a rehired retiree all fiscal year, the ‘Retiree deduct’ FYTD amount will be less than the ‘Deduct total’ FYTD amount.


**The value in the FYTD Totals Deduct total/Retiree deduct field(s) is the DEPOSIT/PICK UP amount on the STRSAD.RPT.





 Service credit = greater
of actual compensation
÷ state minimum salary


or hours ÷ 1,000


Service credit = 1.00


Worked
at least 120 


days?


Yes


No


Yes


Employed
under full-time 


contract?*


No


Calculate service
credit as part time


Yes


No Calculate percentage of
full-time equivalent


Greater
than .66?


No


Yes


Service credit = 1.00


Service credit = 
actual percentage


Number
of days 


recorded by 
employer?


Number
of days or 


hours recorded 
by employer?


Number
of days 


recorded by 
employer?


Number
of days 


recorded by 
employer?


No
Taught at 
least 90 


days or 500 
hours?


Yes


Service credit = days ÷ 180


No No


Yes


Employment 
relationship in 


effect for at least 
120 days of 
school year?


Yes


Service credit =
hours ÷ 1,000


Is total
compensation


equal to or 
greater than the 
state minimum 


salary?


No


Yes


Service credit = 1.00


 Service credit = greater of actual 
compensation ÷ state minimum 


salary or days ÷ 180


Yes


*Full-time Contract
1. Begins and ends on first and last day of
  •   365-day year, or
  •   180-day academic year, or
  •   3-quarter academic year and


2. Compensation = 100% of full-time
salary as defined by
• Employer’s salary schedule for


  teachers working every day, 
  all day or


• College or university compensation
  for full-time workload.


Note: For members on a partially paid leave 
of absence, service credit is calculated as 
compensation paid ÷ full-time contract.


No


Yes


No


This decision tree is based on State Teachers Retire-
ment Board Rule 3307:1-2-01. It is provided as a 
tool to assist you in understanding the calculation 
of service credit. It is not intended to be a compre-
hensive description of the rule.


STRS OHIO SERVICE CREDIT DECISION TREE








STRS Annual Reporting


Commonly Asked Questions


Q.  What starting and ending dates should be used when running STRSAD?


A.   When running the STRSAD program, enter the first and last day of the academic year.  This date range is used for calculation of service credit for part-time and for those employees who did not work for 120 days.


Q. What reports are generated from STRSAD?


A. Three reports are generated each time the projection or actual advance options are executed.


        STRSAD.TXT – lists all advanced jobs for the districts.


        STRSAD.RPT – the complete fiscal year-end report for all STRS employees, including all advanced employees. Note, rehired retirees always receive zero percentage credit.  


        NONADV.TXT – Includes jobs that will not be advanced. The program will take the number of work days left on the calendar and add them to the days worked up to this point.  If this does not equal the total work days in the contract, the job will not be advanced and will be listed on this report.


Q. The reports generated by STRSAD show reporting for fiscal year 2014 when I am processing my annual report for 2015.


A.  STRS reports their fiscal year based on the first year in the cycle, not the second.  For STRS reporting purposes, fiscal year 2014 is the fiscal year 2014-2015

 reporting.


Q.   Can a job number be changed for a job that is in advance mode?


A.   Changing a job number assigned to an advanced job does not affect the calculation of advanced contributions.  There are checks built into JOBSCN that prevent the user from changing any of the fields that would affect these calculations.


Q.  STRS deductions listed on DEDRPT show a Prior fiscal year contributions balance amount before I run option ‘2’ of STRSAD, this is the same amount the recap sheet is off by.


A.  When the STRSAD tape file is created the advance amount is moved to the USPCON STRS advance field, (not added to the current value).  This value is reduced each time PAYDED runs in actual mode and processes a check to STRS with prior year contributions.  If there is a total listed on DEDRPT before running option ‘2’ of STRSAD for the current year, this indicates the advance did not balance back to zero last year.  This may be due to a prior years adjustment, a contract pay off, or a dock situation. The district may need to file a correction with STRS for the prior year.


Q.  How is the service credit calculated per employee?


A.  The service credit is calculated based on the STRS decision tree.


Q.  What if the amount showing as deposits does not equal the actual deposits the district has on record?


 A.   - Verify the deduction checks match amount of the checks on the system.


- Verify board checks for 691 match the board amounts showing for the appropriate employees. 


        - Check error adjustments to the STRS records.


        - Check prior fiscal year adjustments.


        - Check manual changes to the 450/591/691 records.


- Review voided checks for STRS employees.


 Q. If we did not advance some jobs last year that should have been advanced and those amounts are appearing on this year’s report, can we manually change the figures in the DEDSCN so that STRSAD will have the correct figures?


 A.  Yes, you should manually reduce the FYTD contributions and gross figures showing


on the 591/691 and 450 records.  The reduction should be the amount of monies that


were not advanced and should have been last fiscal year.  After all adjustments are made the total current FYTD figures reported should be for new earnings only.  If it hasn’t already been done, corrections may need to be filed with STRS.


Q. How does STRS balance the figures and reports I send to them?

The STRS Advance is processed to allow STRS to balance FYTD information.  STRS requires districts report contributions in the fiscal year they are earned, not the fiscal year they are paid.  Because of this requirement, the USPS system needs to still flag the jobs that are being paid contract amounts that were earned in the previous fiscal year, known on our system as “the advance”.  Districts are no longer required to make payments to STRS for the contributions on the previous years earnings, but they must report them correctly due to the manner in which STRS balances these figures.


STRS balances the annual reporting information to the per pay reporting for the fiscal year, also using the previous year’s reported advanced amounts.  STRS does this balancing in the following manner:


  Per pay amounts reported to STRS in the current fiscal year


-   Accrued contributions reported in the previous fiscal year, advance amount


+  Accrued contributions reported in the current year, advance amount


+/-Net effect of any prior fiscal year adjustments


-----------------------------------------------------------------------------------------------


     Total contributions for employees in current fiscal year’s annual report


Q.  What are the restrictions during the advance?


A.  Once a district is in ‘advance mode’, the job is flagged as an advanced job if the work days in the contract equals contract days worked and there are still pays remaining on the job.


You may make additional payments on advanced jobs, and the software will be able to determine what should be considered prior year’s earnings and what should be considered new earnings.  The software will automatically determine which payments are new earnings, which is all pay types with the exclusion of ‘REG’ (regular), ‘ACC’ (accrued), and ‘BCK’(retro).  This means you can make a ‘MIS’ (miscellaneous) payment on the advanced job and the miscellaneous payment will be considered new wages while the regular wages will be considered advanced.


Q. A district needs to do a payoff of a contract that is in the advance.  How can the ITC intervene to make this work?


A. The ITC will need to run USPSCN/JOBSCN and set the pays and pays paid to be different by 1 pay.  Once this is done, the district can run their payroll and the contract will pay off based on a last pay situation.


Q.  How do I handle a dock situation at end of fiscal year?


A.  There are a couple options:


1. If the district knows there will be a dock situation before they are in the advance mode, the amount may be placed in the ‘dock next pay’ field in JOBSCN.  When STRSAD is run, the advance will be calculated to include the dock amount.


2.   If the dock will not be processed on the first pay of the advance, an UPDCAL


      entry will be needed to include this dock amount.


Note: For docks that need to be made after the district is in the advance (not placed in the dock next pay field before running option 2), keep in mind the advance will not balance back to zero.


Q.  Why are jobs not showing up on the STRSAD report?


A.  Two conditions must be met for a job to be advanced:


1. The days worked must equal the work days.


2. The number of pays paid must be less than the number of pays in the contract.


There are situations where an STRS position may work extended days causing workdays to remain on the contract following the last payroll in June.  The software will calculate the work days remaining in the month of June provided the job calendars and payroll beginning and ending dates have been input correctly.


Q. What do I do about jobs that appear on the STRSAD report that should not be?


A.As long as there are work days remaining the user can trick STRSAD into not advancing a job, it is suggested the district point the job to the default calendar.  Run STRSAD, option 2, change the calendar type back to its original value.  This will cause STRSAD to not include the job in the advance and will still allow the contract to pay correctly on the next payroll(s).


Q. District is getting a warning message for a rehired retiree.


A.  This is likely caused by the district not setting the rehired retiree flag on the STRS deductions before paying wages to the employee as a rehired retiree.  Verify the information and update to reflect the contributions as a retiree.


Q. A district has completed option ‘2’ of STRSAD and realized they are missing some jobs from the advance report.  Can anything other than a restore be done??


A.  If the district has not ran QRTRPT to close for the quarter and fiscal year, the ITC can run CNVADV to unflag all the jobs that were flagged as advanced and clear the USPCON amount and flag.  The district can rerun STRSAD.


If the district has ran QRTRPT and has cleared the quarter and fiscal year, the files must be restored or the district will have to file corrections with STRS.
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